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" ‘status meant.that

CHAPTER 1™ TS L

" INTRODUCTION oo
':.} ‘ o ' s . - ‘ L ’ . . D .
The principal objective of this report is to use data from the 1970
Census of Population to update, validate, and reinforce the findings of

. the SMSA studies made for the Negro Employment in the South (NES) project.

Those studies, which covered seven major Southern SMSA's, relied heavily
on EEQ=] data: the researchers sought to determine and analyze the -
patterns of black employment in the designated citiest]/ They focused
on the industries, and_the firms within industries, in which the Negro 1is
making good progress, as well as those in which he is not, in order-to +
iso]age the factors that are causally important in this regard. A consid-
erable effort was made to separate institutional discrimination--segregated:
schools, limited political power, concentrated housing--from overt labor
market discriminatjol--unequal opportunity in hiring, firing,.and promotion--
to discover the fovceg{fhat perpetuate the Negro's employment disadvantage.
The ultimate 6urpose all the research was_to arrive at policy recommen-
dations aimed-at the sources of the probl&ms.: . . -
The Negro. Employment in the South. metropolitan studies were made by .
researchers who had considerable personal knowledge of the respective
cities, and the studies developed local flavor from insights due to that
fami]iarit?. However, there were two major data problems which could not
be overcome under_ the time and money constraints of that project, and there

are gaps in the ‘afglyses for that reason. 2

liance on EE0-1 data for employment and occupational

NES studies covered only that part of the labor force ;.
tied to firms having 100 or more employees, and restricted the testing of,
hypotheses aimed at the re]ationiﬁﬁp between firm size and the Negroes'

First, heavy

’ occupdtional disadvantage. These“hypotheses are important since_ there is

a widely held view that discrimindtion is an attribute of employérs which

r

leads them to hire members of thejr own race even though an equal quantity
of labor input would. be available for less through the use of minority
workers.: From this, it ig possible to infer that discrimination -cannot
persist indefinitely under highly competitive conditions; hence it must
be tied to the degree of product market control and, by implication, to
firm size. Unfortunately, the lack of precise surrogates, for market
contro] makes it difficult to get at thé relationship empirically.

kY » R ’

It is also possible to view discrimination in an occupationa]x\as A

’

. opposed to a purely job acquisition, context. '

Employmepf and occupational dj§crimination can be explained
mainly as status and control_of economic- opportunity

. phenomena . . . white workers have resisted the employment or » :
upgrading of black workers both because blacks were regarded as \) Y
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"inferior' people who would reduce the status of their occupa- o e
.tions and because white workers seek to monopolize economic .
opportunities for themselves . . . The main way "in which .
raciaﬂ wage differentials are perpetuated is by misclassifying ~
black /workers as ‘‘helpers' or laborers when they are actually '
working as journeymen; it seems that this reflects status:
considerations more than it does a taste for discrimination

for which the employer .is -willing to pay o for which white

workers .and foremen demand payment. 2/

W Ty
o

This;is awider, though-not necessarily. contradictory, view of discrimi-
nation. It argues that discrimination may lead either to denial of a job
“or to placement at a level below the worker's capabilities. . Operationally,
at least in the empirical work in the NES study, discrimination is taken .
to be present whenever employment and dccupational decisions are made s .
Tndependent of income and productivity constraints. Thus, both penetration.
rates and indexes of occupational position are clearly useful in exhibiting
unequal -1abor market treatment of'blacks. i : S

The restriction of EEQ-1 data to large firms is almost as troublesome
in this larger.view of discrimination. Tt is'not feasible to subtract
o . occupational counts: in EEO-1 series from corresponding counts in Census
, ~ data to get at small.firm occupational distributions: the-counts were
' . made at different times and under different reporting conditions.3/ The

: alternative is to compare large firm distributions with the Census all-

L. - firm distributions; but even then the results must not be taken uncritically.
For one .thing, occupational distributions for blacks in all firms, large:
and small, may well be higher than those for blacks employed by irge
firms alone for reasons unrelated to discrimination by white empioye”s.
Most businesses owned and operated by blacks are small, and EEO-1 data,
restricted to large firms, exclude them. All-firm data include them,

giving a boost :to the black coupts in the tgp ocqupa ional categories in
the latter. group.4/ More fundamentally', th occupatgggi] indexes for

both races are shifted.upward. The best one can do iS o attempt) to find
ker fares as well '

firms as he does in all  gm

whether, net of these considerations, the Negro
s -relative to the occupational structure in large

2/ Ray Marshall and, Virgil Christian, J ., "The Economics of Discrim- '
ination.". In their Thé Employment of Southegn Blacks (Salt Lake City:
01ympus .Publishing Company, 1974). » s

3/An attempt was made to-get small fimn distributions in that manner . «
in this study. ' The results were grotesque. :
A/Actually, the EEOC procedure divides firms into hree strata: .
(* - rmsPwith 100 or more employees; (2) firms with nger than- 100
. empluyees-but having first or second level governmg%j; ntracts; (3) firms ,
e with fewer than 100 employees and no goverpment contracts. The first )
. . two strata are sampled at 100%, but there is no sample\at'a]1 from the
last. Unless one is gilling to assume that firms with fewer than 100 - ya
S employées which ‘have government contracts constitute a random sample of
~all firms having fewer than 100 qmployees--an assumption strong enough to _
call into question any inferences®made using it--then. one must accept the v P
. - fact that EE0-1 data provide ahsolutely no information from tigF stratum -
< " of firms having least control.of product and labor markets, i.e,, firms
that presumably operate under the most competitive conditions. - .

“ié L S B
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firms: if he does, there -is a serious question about the adequacy of the
competitive hypothesis to account for the occupational disadvantage of
blacks, . - ,

" The second data problem did not apply to employment itself. but to .
demogranhic data needed to analyze employment patterns. The socio-economic .
orofiles of people in the SMSA's had to be developed almost entirely from

‘ the 1964 Census of Population, and they were several years out of phase

_ with- employment and occupational statistics provided by the EEQC. Conse-
~quently, income, educational, and labor force characteristics had to be
projected several years ‘forward and appropriately modified before they o
cauw]d be used in cross section regression analyses. designed to account, '
for occupational distributions generated out of EEO-1 data. Social
aggregates- are relatively stable over short periods of time, but the
South "in the sixties was characterized by a rapidly changing industry and
occupational.mix, and by considerable population mobility, so.direct »
application of the 1960 Census data seemed inadvisable. Even so, the - ’
adjustments added an element of uncertainty to the results. ‘ '

r

< "It is not the sole purpose of this study to validate, update, and
expand the findinas of the edrlier NES project. ‘Researchers in that
project opened the door to several questions which were beyond the scope.
of their assignment, and which they lacked the precise data to answer, \
and two are-included in the present inquiry. One, have migration patterns
for Southern SMSA's been such as to widen income and.occupational '
discrepancies between blacks and whites in them; two, does the income
and occupational gap between the races widen as the educational level
rises, as is commonly supposed, and if it does, is the discrepancy '

. . becoming more or less pronounced? '

. . B .
One argument advanced in the NES study was that most of the’black
migration into Southern SMSA's came from labor displaced from agriculture.
Most black migration out of Southern SMSA's and out of the region was,of .
S better edicated,. higher skilled workers who.sought pay more commensurate e
e with their abilities elsewhere.5/ .The argument is clearly cohsistent with ’
the human capital approach to migration, which presumes that it -is rational
for an individual to move if the present value of ,the expected 1ifetime
éarnings stream in the place-of destination is sufficiently greater- than : -
the corresponding stream in the place of pribin to cover the costs of -
moving.6/ - The technological revolution ig agriculture in the 1950's »
reduced the marginal product of.mugg unskilled agriqy]tura] 1gbor to

R

\

5/The work of Rashi’ Fein provided the basic support for this notion: -
. it shows that the educational distribution of the migrants:out of the
South 1dy well above that of blacks in the rural South--presumptive: ,
evidence -that the migrants were in the main from urban areas. Rashi Fein,
"Education Patterns in Southern Migrationy" Southern Economic Journal, . -\
Special Supplement on Education (July, 1965). ' , -

S : . 6/Larry Sjaastéd, "The Cost$ and Returns of Human Migration," Journal
' of PoTitical Economy, Supplement, LXX (October, 1962)- . , .
- / 5 - 5 o . . ¢
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near zero; this was particularly true in the production of the South's .
major crop, cotton, which shifted sharply from labor intensive to capital
intensive in varely a decade. For displaced cotton workers almost all the
income generdted off the farm became net gain, t.e., it could be considered
almost entirely to be the difference between farm and non-farm income. As
a result, these péople from rural areas swelled the supply of unskiltled .
and semi-skilled labor in Southern SMSA's, and competed with resident labor

*. for available jobs. The consequent pressure on empleyment.and wages was

hardly welcome. At that time, even more than now, Southern custom locked -
blacks, with minor exceptions, into low status, low pay jobs, so it was
natural that the better qualified among them would drift toward other
regions where _they had hope of“more equal treatment.7/ LS

As a consequence of educational-skill differences and regional. .’
racial attitudes, nonwhites from the surplus agricultural labor v
pool. were disadvantaged in seeking employment in the nondgricul-

tural sectors of the regional economy, leaving blacks dispropor-

~ tionately represented in the pool of 'idle' labor. The dynamics

‘of this popl operated in the direction of pushing away from the
region and into the industrialized qn%hurban-areas of the country
the upper layers of Negro lahor . ._. Here there has been in
operation a siphonic effect.j?Disp1aEed farm labor pushing away
urban Negro labor and finding a place for jtself in the' 1ower
layers of the labor market in_the South.8’ ‘

- = s

: The conclusion.that black migration, té the extent that it was
numerically significant, eroded the quality of the black labor force in-
Southern SMSA's is inescapable. Support for the conclusion comes from
comparisons of income, occupational, and educational data between blacks
who came in to the SMSA's and, one, those who were already there, and

two, those who were there ‘but subsequently left.

at '
N

. 7/Custom has long been,recogniged‘as a major determinant of the
structure of wages; G.G.C. Routh, "Interpretations of Pay Structure,”
International Journal of Social Economics, 1 (Spring, 1974) gives a lengthy
review of the literature and provides—the following highly relevant guote

from Donald I. Mackay, et al., Labor Markets ‘under Different Employment

" "Conditions (London:. A]len and Unwin, 1971): "It would seem therefore that

I d

the conditions prevasling at plant-level may have an effect on wages-in a
mapner which is rigorously excluded from the traditional model. " Econemic -
rationality and competitive forces are not, strong enough to result in-a situ-
ation where each employer payssno more and no less than the market wage.
Because competitive forces aré present the concept of the market wage has its
uses, but it also has severe/limitations as a description of the realities
which face the employer. In a wper of imperfect knowledge, with. powerful
institutions and persistent differences in efficiency and profitability at.
plant level, market forces appear to set only the outside limits within

which the wage bargain will be struck.' o R

8/Virgil L..Chrjstiang;dr.,-and Adamantios Pepelasis, "Negro Agricu];/
tural Employhent and Surplis Labor in the Economy of the South," Preceedings

of the industrial Relations Research Association (1970), p. 57.

6 . . .
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yhite'migrayion,ldn-the~0ther hand, was somewhat differént. The . .
AR region's growth\industries demanded a fairby sophisticated work force,

and there was apparently a steady inflow of well educated .white labor to
- meet their*needs.9/ -The inflow of high grade white labor from outside
‘the region to the Southern SMSA's served to, reinforce the advantage that |
“white_labor displaced from agriculture had over black labor similarly dis-
placed,” and strongly suggests that population movements into and out of
Southern SMSA's served to widen income, educational,- and occupational
_ differences between the races. Other pressures--integrated schools, equal
emz]oymeht'opportunity legislation, ¥ncreased political power--may have’ C T
been sufficient to overcome the effects of migratibn and bring about a :
narrow gain in the black's-relative economic position in Soythern cities.
but .the gain was in spite of, rather than because of, population movements.10/ -

It is unfortunat&{tﬁ?t definitive tests of these assertions cannot: '
o be made from data on the 1970 Census tapes, but the data cover the last
f. , ‘half of-the decade of the sixties and the heavy black migration out ‘of the
rural South took place in the fifteen years preceding that time. Howevev,
the tapes do provide more valudble information on migration than it waséii\\t
possible to.utilize withifi the bounds-of this project. For one thing, a =
search of the tapes for the entire.country is necessary to pick up out-
.migrants from the seven SMSA's of interest here, and that is a time con- .
suming and expensive procedure which would more than ex%:ust the compudting . ’
¢ budget. This study is restricted, therefore, to an exa ination of the
educational and occupational characteristics of in-migrants to-the cities, 7
- in question: . it is hoped that other.studies which show ‘that bYack out-
N migrants .have higher qualificagions than those who remained may be rélied’

| on to round out the argument.11/ There is a second difficulty--a pure e
technical one related to data packing on ‘the tapes--that- rediges .the ©. =
effectiveness of the data for testing the hypotheses of this s udy: = T
persons who move from one county to another are censidered migr nts, whith -~

———— m———

are included. In the absence of information on the size ef this
it is impossible to s ig\!ﬁat extent they influence the data.
¢ .
1 ’. - . .‘g 4 4.
9/ Fein's work {(opj cit.) shows educational qu@]ificat}ons of white
* in-migrants to be quite high. A discussion of the changing industry'mix in
the regional ecdnomy, and of the character of the growth industries, can-be
found in James G. Maddox, et al., The Advancing: South: Manpower Prospects -
and Problems (New York: Twentieth Century Fund, 1967). R

10/Recent work by Arvil Van Adams and Gilbert Nestel shows that. the
2 black out-migrants from the South have outperformed and outearned blacks °
" 4n the SMSA's to which they migrated; Strongly suggesting that they were *
well above the average of Southern black labor. Arvil Van Adams and
Gilbert Nestel, “Interrggional Migration, Education, and Poverty in the - |
Urban Ghetto: -Another Look at‘Black-White Earnings Differentials,"

— Center for Human- Resoutce Reiiﬁ;;h+?ghio State Uniyersiyy,.September;v
1973. Forthcoming 19] in Rewiew of Economiqs and Statisgtics. *-

11/Rashi Fein, op.“etf. Fein's Work shows that. the educatjon quali- !
SR fications of ®black out-migrants from the South were well above the regional
T </ avgrage, which means that they #ere far indeed above those who left Southern

means that people who move from county to county within the snmg“a.gﬁ _
Up,v

* agriculture. Also, Arvi] Van Adams and Gilbert Nestel, op. cit. They used
16ngitudinal ddta to show that black migrants out af the South fared better

'///,in:t o urban job marfet of the Midwest and Northeast thah,do blacks rais_ed,‘there.lﬁ
&, |
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“ Another “important conclusion of-the NES study is that institutional
factors--segregated housing, political impotence, social inferiority--
- focused in the.educational system are at least as detrimental to the
_economicisfatus of blacks in the South as is overt employer discrimination
in the labor -market. Hgwewer, there has been some recent research--
"widely read and widely accepted=-that infers that Negro disadvantage is
but marginally associated with educational factors. The studies were
based on the return to human capital approach ard.show that for blacks
~ the return to additional schooling--the marginal rate of return to educa-
- tion--is much less than it is for whites, and, further, that the discrepancy
~in the rate of retwrn becomes more pronounced as the educational level
~‘rises.12/ The subsequent inference that the labor market solution for .
blacks Ties outside the chsSroom seems reasonable, and challenges the .
basis for many of the recommendations made- in the NES report.’ LY . .

k!

/ R . . ~ : . .
The difference in point of view has an importance far beyond the
: ‘usual academic quibble, as the policy implications of social acceptance .
> of incorrect alternative are-serious for millions of people. . It

o ems that the notion that educational equality .is-not vital_in bringing
N » , black economic and social status up to whitd levels is appealing to many
;;//’a in both races: , blacks who feel that their problem lies on the demand side
in the labor market and that sufficient pressure on employers would remedy
the situation in-short order; whites who resent all attempts to bring
, about reaf’?heia] integration of the schools, whether or not that is
- ‘. required for equality of educational opportdnity. - The busing, issue, an )
\\\; g emotional one for all parents, serves to reinforce these attitudes. L

Actually, the argument is not-that educationa] equality {s a
.sufficient condition for drliving bTack income and occupational status up
to that of whites: few, i?—any, of the NES researchers believe that. But
it may well be a necessany condition, and that is a quite different matter.
Equcationa1.equa1ity may:beémecessary for blacks to achieve equality, and »
yeét.the data show them Ta%gigg far behind at all educational levels if ~

" other necessary conditiqné, e not met. That is, eighth gfade blacks may

#. lag-eighth grade whites, high school gradﬁate blacks may lag high ‘school
‘graduate whites, and so %ﬁ*i;zough the educational "ladder, and still not. s
n .

ontradict the necessity condition. The point is too obvious to be labored,
but it is also too important to be ignored, since it imp]ies.thgt labor ' o
o o (," . - D)

¢

;

'..’f ~ 12/Much work on returns to educatiag has taken place in the period since
) 1960.” Seminal articles are by T.W. Schultz, "Capital Formation b’ﬁ Education,"
"+ Journal of Political Economy, 68 (December, 1960), p. 580, and "Investment -
_in Ruman Capital, "American Econdmic Review, 51 (March, 1961); Herman P.

" "Miller, "Annual and Lifetime Income in Relation to Education: 1939-1959,"

- American Economic Review, 50 (Décember, 1960); and H.S. Honthakker, "Educa-
Income,"” Review of Economics and Statistics,'41 (February, 1959).
the first pointing out the differential returmto blacks was Randall
< . WetqS, "The Effect -of Education on’the Earnings of Blacks and Whites,"

Review of Economics and Statistics, 52 (May, 1970) L
/J/ ‘ t P . .) v . ‘ - i ‘. N B /
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. markét equality is impossible without educational equality even if all -
.. other conditions are met. It then lies at the crunch’ of ‘the disagreement;
oasto wh%ther discrimination on the supply side is ‘as: important, or even |
5 Y, .more impdrtant, than discrimination on-the demand side in fixing the,black- "’
: worker's Tow status in the job-market.’ . : .
N ' [ [

* . .It is-not unlikely that this is an instance of strong interconnec-

tion b&tween -the demand and supply sides in the market.. As-long as o
‘employers believe #hat they can buy greater productivity "in the white 4
emplzyee than in the black employee at the same educational Tlevel,

_“reflecting the widely held belief that black schools are of lower quality
"than white 'schoots ,white workers will have the advantage in getting jobs
and in moving upward in the occupational structure. It is'not only that.
",blacks must get equal education, but that employers must realize that )
.they are. It‘ﬁay well take many years after the ‘Negro has reached actual
-equality in median years-of schooling before empToyers, change their
attitudes and the .data begin to reflect it. Thus one Tcan accept the pro-
positjon that fill equality.in the return-to education for Qlacks must

" wait until they catch up in educational attainment--a supply side o
congideration--and until emg}oyersvrealize that they have caught up and-
act accordingly--a‘demand side consideration--and still b&lieve strongly
Ezg; the pathway lies through the classroom.13/ "

. Data that shed some light .on these issues are available on the 1970 ,
Census tapes. In particular, “ihcome and-occupational distributions at’
dpecified grade &eve]s, by race and sex, are useful in exhibiting the
ré¥ative status of blacks and whites. Rough comparisdéns of returns to
education are made, but it was not possible to make accurate determinations- .
of the costs of education, by racé, for each of .the SMSA's, so the figures

) “are gross indicators rather than tefined calculations.

\- K - ) ' . . .
¢ ' N"& { ’ ' a ®
[ . s . . . ‘)4

'>' . . . . }
a v ) .
e 0

13/For the individual black the decisian to pursue more educatidg"
should depend on whether he or she, as a blaeky will- benefit sufficiently
- . in lifetime earnings to. justify the additionak:{nvestment.~ It is
) _ .regrettable that the return to him for addi tiona} schooling will notjYbe
the same for blagg as for their white counterparts’, but it may stil i\—fjk—_‘ ‘
most worthwhiTe. ?ﬁ is self-defeating to forego the benefits of fuxthe )

education”just because the returns are less for some than for others.

rd
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The scope of this project. is limited to seven Southern SMSA'g-- - - |

Atlanta, Birmingham, Houston, Loujsville, Memph1s Miami, and New

0r1eans--and to thoée problems ouytlined and,discussed in the preceding :

section. It is hoped .that the major impediments to black equality.in'the

labor markets- of these SMSA's, and by inference to those not specifically

included, are illuminated in this study, and in its forerunner the Negro

Employment in the South projec The specifié questjons: addressed in

"’ ¢4/7/ this study are as follows:

/\\ . .
1. Do the EEO-1 data.used®@exhibit and analyze the pattérns of
black employment in the NES studyradequetely represent all firms, large
and small, in the seven uthern urban 1ab6r markets, or do the Census
- data contradict them suflxciently to change the ‘Basis of remedial programs?

. 2. Are grat1on trends in Southern SMSA's causing racial income and
occupational -daps to widen in those SMSA's? Do gducational. and occupational
data for migrants support the assertidh that black population movements., -
insofar as they are numerically s1gn1f1cant are eroding the relative

position of the black Tabor force in Southern SMSA's? '}
SRS : e .
- 3. What is the amount of the black's income disadvantage at g :zn

occupationh] levels? Does it rise as the occupational level rises?

4. what is the magnitude of, the income and occupational gap between
blacks and whites at given educational levels? Do the gaps Widen as the
educational level rises? What do the data imply about the notion that
*educatjonal equality is-a necessary rather than a sufficient condition
for labor market 'equality for blacks? :
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The structure of ‘the report is d1ctated by its pu,gpserszccord-
mng]y, there is a review of the NES work on each of the seven [SMSA's and a

comparison of occupat1ona1 and employment data from the 1970 Census with -
EEO-1 data used in'the NES reports. There «#€ chapters summarizing

the 1970 Census data relating to education, .occupational status, and
earnings, and the educational and occupational status.of in-migrants !
to the SMSA's. The report concludes with a summary which focuses on

the extent to which the analyses and conc]us1ons of the NES study are
modified by the 1970 Census data.
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N MEMPHIS SMSA™
. ; A ™

Memphis is a trade, service* and distribution center for the -

Coe uth. . Its population, about 4Q percent black; grew rapidly in the
. decade ince 1940, rising from 401,000 to 530,000 in, 1950, to 675,000
) I” L B

~ -

w

and to 770 000 in 1970.2 et in-migration was an important
component of the popu]ation growth though it fell from 25\ percent of the -
‘annual gain between 1950 and 1960 -to )5 percent between 1956, and 1970.
.Decline in the utilization of farm labor in the surrounding states was
partly responsible for the in-migration in the years following 1950:
‘western Tennessee, jlabama, Mississippi, and Arkansas were among: the - #
states most affected by the technological révolution jin Squthern agri-
culture that brought about a drop of 160,000 a year in the fifties and
.60,000 a year in-the sixties in-the Southern rural population. However,

further growth in Memphis can no lenger derive from this saurce as the . -

farm labor~force had fallen, in the early seventies, .to one-third its -
1950 size future in-migration depends on movement from rural non-farm '
arg¢as and from normal 1nterna1 population increases as the SMSA develops

] econom1ca11y ) c . "

_typical, as Wh1teS move steadily to the suburbs

4&5:._.;_____ s | o

-

The city of Memph1s lies, inside Shelby County, Tennessee. The county
also contains sizeable suburbs. 3/ Blacks are concentrated in the inner
city in segregated housing patterns; Census tracts containing 4,000 or -
“more blacks hold more than 75 percent of the 1970 black popu]ation
Preséntly the concentrations of'black population are, in general, -located
fairly close to the major clusters of manufacturing, finance, and govern-
ment employment;' at present the distance from place of resideng sjto place
of work does not seem to be the employment problem that it is inJmany cities.
Unfortunately, this apparently will not continue, as most proposed sites
for industrial growth lie outside existing pockets of black housing\\éh

SEgregated schools 1nc5eas1ngly follow. segregated housing, and
situation-in Memphis is typical. It is also getting worse, which too is

N .

-

1>Th¢ first part of this chapter dealing W1th the soc1ologica1
economic, and political characteristics of the city, is basically synopsis

“and summary of the work of Arvil Van ‘Adams, The Memphis Labor Market.
_Vol. 2 of Negro Employment in the South (Washington, D C. / U.S. Government

g Printing Office, T771)

=

2/The Memphis SMSA 1nc1udes She]by County, Tennessee, and Crittenden

'County, Arkansas. About 93 percent of the population ‘is in Shelby County.

.{(

2 - ' R . 11 | o

3/About 100,000 people in Shelby County are not.1n the c1ty oﬁ<Memphiswh\

4



v . . . w\ . , . D . .
- S One_innéﬁzcjty elementary School’. for example, changed from et
© 237} whites and five Négrqes. in 1963-64 tg 878 Negroes and no <4
Ty s in’-1969-70. ther.eJementary schpol ‘¢changed*from 592 -
whites .and 265, Negroes in’-1956-~66 to- 1,360, Negroes and six , . ™
v 'whi§¢3fﬁg 1963-70. The trend was everywhere evident,. . ..."4/ ..

4

.+ By-1968’over 98 percent of black students in the public schools .0f Memphis' » ".".°
" were, in-schools- having *1ess than 3-percent Whites. 'If there ‘are benefits A
~ +  to iptedrated educdtion, most Memphis blacks are tlearly missing them.
" ° Achievement-test scores. point up~the relative quality of black versus I
.. white schools: at-grade 1 the achievément level of students in schools .~ .
" - with atileast 90-percent blacks:was ] year, 8 months, while for schools ' -~ .
. ~yith at least 90 percent whites it was 2 years, 2 months, but by grade 8 RN
e the fﬁgureSMﬁad become & years, 7 months, and’9 years, 2 months, ‘respec- '
" tivel®. Thus the’difference in achievement Jevels hadwidened from
6 months at grdde 1 to 2 years, 7 months at grade 8.5/ . :
. - . L s . T ©. :
. “Segr@gated schools, segregated housing, and poverty walk hand-in- - o
- hand. In 1959 two-fifths of Memphis people were black, two-thirds of her
poor werg-black... The median income’ of bTack families, $2,666, was only
. 54,5 percent of that'of all families.6/ There were gains in the sixties,
. but the siqgation,is sti1l distressing. The 1970 Census shows 44.4 percent
"N of the black population’and 8 percent of whites with incomes less than
poverty level, and the mean income of bYack families at $5,793 as opposed .
to $41.981 for whites.7/ Tragically, the proportion of black househol1d¥
headed by women, with the economic and social i11s that statistic.mirrors,
. continues to rise, reaching 28.4 percent in 1970 from 20.6 percent in 1960;
_~ comparable fijures for whites were 9.2 percent in 1970 and 8.7 percent in -
©, 1960.8/ A - - 3 T, L

‘Emp]byment Rétterns
‘ the Memphis
SMSA. Céwguis counts confiri the general accuracy of the Tennessee ;

Department of Employ Security (TDES) estimates relied on by Mams - - )
- in his analysis of the phis labor martst;g/‘,Firms large enoqgh to e ’

- \- v ) / ." - N )
L Employment data in Table 2-1 reflect the industry mix_in

J

S ° : _ o

4/Adams, op. cit., p. 8 - ‘ N : )

5/1bid., p. 9. e

'6/U.S. Bureau of the Census, Census of Population 1960, Vol. 1, ) .
Part 44, Tenne-see, Tables 76 and 78 (Washington, D.C.: U.S. Government .o
— Printing Office). .?r,g—#P

: 7/U.S. Bureau of the Census, Census of Population 1970, Vol. 1,

- Part 44, Tennesseg, Tables 89, 90, 94, 95, 100, and 101 (Washington, .C.:

- , U.S. Government Printing Office). ' .
o | 8/Census of Population-1960, op. cit., Table 110.
/ 9/Adams, op. cit., p. 7 | : .
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. P - " -\,c s Tab'le 2] VP ' . o ) - *
L - N7 Estimated Employment for the . .8 ; L °
s N Memﬁhfs SMSA, ]970 W
. ’ R *5' . - R '1 ' . N .'
L Emplq;ment stﬁtuﬁ and industgy .} Kensus ﬁ%ﬁb
. " ‘ ; : v d_-nuuber number
Total cwﬂwn labor f‘orce e T e e ' 294 369 309,600 oM
* Unemployed e LTtV Y e 82007 - -
Employe/...’a.....'”.......T."‘....-" 280,108 | 301,400 -
Nonagricultural wage;and salary workers ™ . .+, ...i. , 261, 049 259,800 -
o Manufacturing 4t L. e etie e e we aae e b e 55,565 59,800 T
N Durable goods <. . . . < ‘.{, s'. el | 24 802 129,500 .
©* Lumber {except furniture) .. . v o . o o . , 3,260 5,100,
T " Sawmiils -and planing m1lls ENDAOERIREPE 3941V NN N ) 'y
Furndture and fixturese ™. J o ¢ o o o o o o & 2,830 - 3,200 R
Fabricated metal-products . . . « « « & o u’s 2,750 {- 3,600, .
Machinery (except electrical) . . . . . . «. -4,287 - 4,700
Electrical machinery .« « « « o« o o o e o o o 4,309 . 6,1C0
AT other 1/. « coe o v o o o o e o o a'e o s 7,766 6,800
Nondurable gcods . . « o o o o 0 sjo. s o o o o 30 368 30,300
Food products . « » + & & « e e e e e 7,583 9,700 0
Bakery products . . . . oe 0 0 e e o e e 1,364 ! 2,000 R
Apparel v o v i i e et e e e e e e e e e e 1,569 - 2,400 .
Paper products . ™ .« o o o dae o o o o 4,376 4,600, -
N Printing and publishing . . . .. . oo « . 2'958 1 3,000
Chemicals . . v « « « « Dl N LD s 4,706 %
All other 2/ . & . ¢ v e ¢ o o o o o o o . . 7,841 © 5,900 -
Nonspecified manufacturing industries . . . . . 395 ’ —
Mining..............'..\.-.....-\"‘-‘230 200 <«
Construction . . . . . e e e s . e 12,152 12,160. .
Transportat1op,_commun1cat1on, and publ1c utilities 17,896 19,700 -
Tl‘ade...............-..A..... 59’78L".--‘_, 06400’ -
Wholesale v v v o v v o o o o ot Paie o o s 18,997~ | -24,400 ‘
S Retail o o o o . 0 oW’ e e e e e 40,784 3 42,000
. Finance, insurance, and real estate . . ivv o . . . 14,373 " 13,600
SerVICe;_/ ---..\-\--.-.----.--..- 52,007 4]9300
GOVErNMENL « « « o « o oo oo o ot s o o o o o » 49,045 - 45,700 -
el L~ - . ¥

¥

]/Includes stone c1a§i and glass products; primary meta] industries;<trans-
portation equipment; professional and photographic equipment; ordnance, and

miscellaneous manufacturing. ., .
N
2/Inc tydes textile Wil products; peﬂ‘.]eum and coal prodécts; rubber; and
1eat‘°r
3/ uaes bus1ness and repa1r serv1ces, personal services; enterta1nment ™
and recreat1ona1 services; profess1ona1 and related services. . .

SOURCE: U.S. Bureau of the Census, Census of Population 1970, Vol. 1,
Part 44, Tennessee, Table 186, pp. 830- 37. Total civilian Tabor force data

. abstracted from Table 164, pp. 572-3. TDES data from Tennessee Department
of Employment Security, February, 1969. 14 ~
@ .« | N f3 4 — .
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' report EEO 1 data showéd black men ho1d1ng 29.7 percent.of men's jobs in e /
the private sector of .the labor m&Pket in 1969, and black women 25.8 . *
‘percent of women's JObS, the latter up from /7.2 percent. three years -
earlier. Census data, 10/ covering all firms, 1nd1cated that the 29.1
percent “jgb share “for bTack men-in 1960 fell to 27.4 percent in 1970. :
,However, the rate for black women rose from 23.9.percent fto 27.6 percent . .
dur1ng the 1960- 1970° per1od 11/ From this it appears that the black share ot
‘ of jobs in small-firms is less thar in YaVge firmsg as Madla from small . ¢ . . —
A + fifrms pulled the 1arge firm percentages downy= Popul '3H‘data indicate
b that the bﬂack man's job share is less thagshis proeggi1on in the male - . ,
- popu]at1on black men were 35.6 percent of all men, 1960 and 36.5 ’ ":
<, percent in 1970. Black women were 36.8 percent anﬂ/38 4 percent of "all ‘
L . women' in the two years: the®jgb share data g1ven prevrous]y suggests . -

- ., that back women are making s11ght progress in job a@qu1s1t}on 12/
However, this last statistic is hardTy encouraging as it'may partially :
.-~ . :reflect the.fact that an increasing proportion of Memph1s black house- v
' igf' ho]ds hayg a woman as the principal breadw1nnerﬂ : . Y.

Compar1sons of occupational d1str1but1ons ca]cu]ated fro EEO-1 data
in 1965\andh%969 suggest that there were pressures after the E}d-sixties
which brought some improvement in the occupational status of black . .
employees. Census d@ta comparisons, 1960 to 1970, show about the same. .
improvement and confirm that most of the improvement came about in\the _
latter half of the decade. As usual the situation was mixed, with. black - .
women showing & better position re]at1ve to white women than do black” -
men relative to white mem, and a]so that they are closing ground faster.
‘Table 2-2 presents summar1zat1ons ‘and comparisons of these occupational
data. For Memphis, it dppears thWat the EEO-1 data used in the NES study
qu1te adequately ref]ected .the pos1t1on of black workers.
7 Arvil Van AQ@ms, in his ear11er study of the Memphis <labor market
singled out several industries of particular importance for attention. 2
TRese are industries which are significant either because of their size - N
or because of their growth characteristics. Public employment is of L
5‘ . interest because it often is an accurate barometer ‘of the attitudes of the g
R community, through govéFﬁmeqp toward blacks. The industries chosen

'X include two categories of manufacturing, chemicals and machinery, retai N
- and wholksale trade, medical and health services, and public employment. P

L4 0ccupat1ona1 d1str1but10ns calculated from both EEO-1 data and from ’
L . the Census samples arf given in the tables: the Census data cqvering ’

: all firms bas1ca11y conf1rm the conclusions drawn by Adams from large 1

y

' T10/The 1970 data are prlxgggywage4and salary workers with agr1cu1tura1
* ' and private household workers réfoved Government, self- emp]oyed and
unpaid family workers are also exc]uded ‘ .
11/Census of Population 1960, op. cit Tab]e 129. Census of

Population 1970, op. cit., Table 186. o
. _I2]Census of PopuTation 1960, _E. cit., Table 96. Census of Popu]at1on, o
1970, gg_x cit., Table 23.- .

o N
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firm data, 13/ {(See Tabled 2-3, 2-4, and 2:5.) - b
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.13/ Tﬁis_is to be expected if for no other reasonsthan in most of

“these industries--retail trade s a possible exception--the majority of
_employees, are in large fi -
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Table 2=2 e .
Comparisons of: Occupational Distrabutions '

: @*.. 1969 EEO-1 and 1970 Census Data = .
Private Nonagricultural Egployment Henphis
L . in percent] |
| . - - | .1969 EE0-1 ' | 1970 Census [N :
" < Sex-and occupatfen . |——m——yr . _
. - ¢ . .~y | Black } Total | Black | Total
HEN - oo s # U R |
gan;ggggl o tal 123 |1 119 |
ro na e N IR
o Technical :P 8 |, 6.7 | 2.2 8.8 _
" - - Sales 1 2.5 1 1141 2 2 1.2. S
. : ‘ C]er‘ica}:ﬂ’ @1.5 ] 6.2, 9.4 . | ’
o - ~ Craftsman _ . 1l 8.0.1 16.7 §\ 20.4 L
o © Operative” . . 38.4.| 26.6 6 2:3"'3 ¢
.-, . ~Laborgr- - 1 36,9 |P14,9 18.3 8.3 | - L
. . Service "~ 0 10,9 | 5.5 ] 12,5 | 5.9 T
FEMAL o ' | V .
Maniger1al . .9 2.5 | ,o 3.3\ .
Professional . .
. . TeChn'ICa] } 5 - 1.7 . 50‘} ! 8.7
Sales . 4.8 1 11.0 ,; 9.8 .
. C]erica] - T ‘ ! 9.0 37.9 1 l}o.6
Craftsman , 91 1.2 2.5 ,\ ,
Operaﬁve . o b L}‘ .5 23 oa_ 29 .8 15.0 <

o=

SOURCE: U .S. Bureau of the Censua, Conaus of Egg¥1 glﬁg =
S 0, Vol. 1, Part 4i;, Tennessee, Table ashington, D.C.:

{ Govornnent Printing Office). U.S. Equal Employnen£

’ Qpport ty Commission, EEO-1 Reports. The total employment
e rea ted by the EEO~1 data is: total males 79,504, black

,607, total females 40,365, black females 10,4122
~ Censua employment totals are: - total males, 125,877, "black
. males 34,851, total females 77,108 black tenalea 20.3#9.
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- » R . Table 2-3 N -
: + Compa 1#on of Occupational Distributions ..
w State and Lotal Government Employnfent, Memphis SMSA - -
- 1967. U.S.. Commi jon on §ivil Rights and:1970 Census Data
e . © [An\percent] - ,
- ‘ : IR
SR .| 1967 civil Rights' | 1970 Census | i
. .+ Occupation ) — - T ’ be
. - o : _Black White Black *\@hith( ) S
T ' PO T — —= ; ’ :
e Administrat‘_:’;,g.man@ge?s g . 15.2° 1.9 |- 87 |-
e o - B Ty ) . '
i ij Professidﬁa]_aﬁh technical | 11.3 - 23.2 31.1 - | 42.7 gfy
ao ?/> 0ffice and clerical & 1 4 :];éZA e 8.2°:~~‘19.8 1 i
f . o , . - - . . . » ‘ - *
s Cridftsm 7nd'opera§ives_ /6.7 -|.35.6 [T14.87 | 12.5
B v Laborers 5.1if~.1 | 47,4 16 |09 12 )
, o . ) T oo ' : 4
:Servicé:ﬁorkers .29?4g/ 6.7 33252/ ‘18.221 N 5’:
. Ymite was calcylated as a,resfdua],.thusgfncludfngla11 L
e other races except black. , . g , e
. L v o ‘ y o T . R
Z-/To_t:'a]. adds to 99.9 because of rounding.
.o > [ - Lo . f
3/Tpta] adds tol100.11becausegof rounding. #
GiRRCE: U.S. Commission on Civil Rights,1967. The 1967 per-
e centages were calculated from tables presented in-Adams, 0p. cit.,
# Lith employee counts cumulated over. Tennessee state government,
Shelby County, and Memphis city government. The Civil.Rights
- Commission data are not broken by sex: the number of employees - was '
) 13,355 of which 5,185 were black. - The 1970 pgraentages were calcu= .
> Jated from U.S. Bureau of the Census, Census 0% opulation 1970, o
Vol. 1, Part 44, Tennessee, Table 173, pp. ashington, D.C.: SR
U.S. Government Printing Office). Total state.aqd local government .. :
“employment in the’ Mempnis SMSA was 36,006, of which 13,800 were black. :
| , | « e




o ‘ Table 2-4 .
Compar1sons of Occupational Distfﬁbut1ons
_in Selected Trade and Service Industries, Memphis
1969 EEO-1.and 1970 Census Data

. A o , [in pe t]
A « W L O\

‘ ' L . .
, -~ | ; Wholesale and. retail trade- ATAEY
NS . ‘Octupat1\on L . ‘EE_Q-L‘ 4+ fnsus
. K » S - - | Black | White B]a " White | BI
= f ‘ ~ . . —= - - - :

‘ N
MALE{ o o~
Managerial, prof?essiona],;)?echnica] 3.4 ;4 31.0- 3\5 24,3
2 [49.6 (| 26.7_| 50.7

r

Sales, clerical, craftsmen

- Operative, laborer, service 19, 70,1 | 25.0 | 9
* . FEMALE i SR S D R T |
. Manageria] profeSS1ona1 taghh1ca1 A 70 2.1 8.0 1
. ‘ - 1 : .
! Sa]es, cler1ca1, craftsmen o , 5?;3.1 81.1 \9{5 '?‘-1 Nelg ~
-Operatwe, laborer, service , '43-5’ {\1_.8 6844 2,1;.0*.8
_ e ol o 1

N .
]/The b]ack JOb share, EEO 1 data, in these 1ngustr1es is ma]es, 24
/ The Census sample 1nc1uded640 white males, 221 b]ack ma]es, 693 wh1te

' . /The black job share’ 'EEO-1 data, in these i dustries 1s males, 31.
é’!‘: The Census @mp]e included 3lq.wh1t7 males, 10 black ma]es, 178 white fe
7(
SOURCE U.S. Equal Employment Opportumty Comm1ss1on, ﬁbd Repor
Census of Popu]at1on 1970, Public Use Samp]e Tapes
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o o Table 2
R g Comparison of Occupational Distributiens

P } . in Seletted Hanufacturing Industries, Hemphis SHSA Lo,
B 1969 EE0-1 and 1970 Census Data” ! Ct o
. " [linpercept] - W7
. -/ ‘ . et ‘ A .
- Q .. | fFood and k;yred Lunber.and wood  “|  Chemicals and
: ?\ iroducts_ 1 products 2/ - machinery 3/ ,
¢ Occupation and sex ) EEO-D ICens_qs - EE0-1 | Cemsus™ | EEQ-1™ | Census \"P i
I 7 [orack it b ite|tack niteB1ackite[Backijte Back hite] %,
A " i ~I- ' Y e !
. . Ny { . P . o
‘ o SRR I L Y
; . 7 A .

C Managerial,'professional, N LN : |
«_ technicl - 11126.3 | 090115 - .5 28,1 10,0 17,3 (1.8 {215 4.4/27.9

5a185,4c]enicq1,4\a-f;sman 10.8144.0 [17.6/37.1| 12.6(38.4 25,0 22';'3' 6.6 138.6 13.3}2‘,1, R
o . . . ‘ ’ ' -~ - ' i N “ " ,I ' r
. Operative, Taborer, servicel 88.1{30.7%82,4/51 3 86;5 3.5 75.%3.5 g6 8.9 82,2)29.8]
y v .‘. ' ‘)‘( / . , . I )
' . o . A . . f . . N . ) .
o e B 0 SR O O - 1 IS R O S S (R B

‘Wanagerdal, professional,

9

T Operative', laborer’, service| 84.6 1’:7.8 7}@\61 0 964 17.5 70,9 10,5 [86:5 {34.3 191.‘.‘55.2L

CAEI

-

- Ve black job share in this industry, G- 5n, s mle, 10, percnt, fenales, 16.4 gercént.
" The Census sample data included 78 white males, 51 black males, A1 white females, 8 black fenales.

| \  Une sk *‘ob chare in this industiy, EE0-1.data, is males, 65.4 percent, females, 59,2 percents:
The Census sample data included 41 white males, 4§ black males, 19'white females, 24, black. females,
“ . e - ] - o L
= ;he black Job share.ithese industries ism@es, 23,0 percent, females, 13.9 percent, The

Censu sam}p}le data included 154 white males, 45 black males,§7 white females, and 3 black females,

b

| S@/UR,CE:_”U.S. Equal Employment Opportunity Commission, £E0-1 Reports; U.S. Bureau of the Census',
Census of Population 1970, Pubkic Use Sample Tapes. N

¥ | .
. . : . Lt
R . . ‘l

- " technical - 18 2.3 0.0 wd'oi‘.‘:'o '6;5'%2 '10.‘5'42".0 ‘:\4.2 - M\\b (
T e, clerical,-cw e AL IO EY R

- \‘-{

r?‘ . :.' 'e , ]9 ) | . , ~’-‘. 2'2
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. o HOUSTON SMSA . < | .
\ \ ) ¢ | SN B

had .

4 20. percent of the present p pdk{fon following two decades o

_though there is no single.black ghettg, most of the black population \._"
" is,located in three well-defined 1ow income ‘areas. The 1argest enclavey

~ab 50 percent that of whites. The median income of black f

2 p

. 3 - . ' _

The 1970 Houston SMSA population stood first in the South and .thir--
teenth in the United States. It is also growing rapidly, increasing by -
112 percent to 1;98%,031 betwden 1950 and 197Q. Therg are two sizeab]e\,q
minorities: Mexican-Americans‘and blacks, w1fn blacks making.up about -

ﬁiuteady
in-migratton from rural Texas anmt western apd. southern Louisiama, Rapid
p0pulat1on gr wth 1§xexpected to. continue and the minority share to
increase. . . 3

There are five count1es 1n the Houston SMSA, but Harris County,"
which holds. the City of Hous on, has nearly 88 percent of the total
population. The land area c?vers 6,258 square miles, 47 in the city ~
itself. Blacks are, as uswal, concentrated in‘the centra1 core; and :

»
near the heart of tgwn,’ contains about percent of the city's- popula-

tion and has- the greatest Foncentration f"U$Qﬁ;2p It retains, alorg with
the other low income areas, ;many undesirable cPgracteristi¢s because.Hgyston
lacks zoning laws which wou have énabled it tp art1c1pate in FederaT
programs for public housing and 'urban renewal.

~

Blacks were 25 percent of the 1970 Houston city population, but

‘they made up over half the poor: 1in numbers, there were 93,138 black poor

out of the total poor population of 171,637 and the total b]ack population ~
of 313,202. 3/ Not surprisingly , the b]ack labor force is over-represented
in the unemployed and under-employed, and a significant number of fully
employed blacks work at jobs that do not pay enough to pull them above
the poverty 1evfﬁ 4/ 1In 1970, the mean income of black fam111§§“¥as $6,980,
ies was
pexcent that of all families in 1970, a 15 percent 1ncrease over the
arablle 1960 f1gu . 5/ P,

1/Vernon rigds, The Houston Labor Market. Vol. 1 of Negro Employment
in the South (WaShington, D.C.: U.5. Government Printing Office, 19 gl}, p.7.

2/1bid., p. 4. Y

3/U U.s. Bureau of the Census, Census of Popu]at1on 1970, Vol. 1, Part
45, Te§as, Tables 90 and 95 (Washington, D.C.: U.S. Government Printing
Office ‘ .
4/Briggs, op. cit., p. 14. Professor Briggs has a fairly complete.
review of the employment characteristics of the black .labor force.

5/U.S. Bureau of the Census, Census of Population 1960, Vol. 1, Part
45, Texas, Tables 76 and 78 (Washington, D.C.: U.S. Government Printing
Office). , . .
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" school desegregation, has mo

N o

\ L4

The lack of adequate phb]ic transportation thas been a serious barr{g}

ﬂ' L4

to employment joppor€nities for blacks in suburban manufacturing: this
roblem-is particularly agute in a sprawling labor*market 1ike Houston.- -

kS

it is getting worse, a$ the #argest employers are incre

far from-the. centers of black population.™ - . .

Fing]y"

' ' | ' "N
“Ih key areas of social policy, Texas in general and Houstow in.
particular have emulated the prevailing attitudes of the South.'6/ It

|

follows that progressive| social legislatfon is strongly lacking,  Texas . ,

had.no minimum wage law until 1969 and is a "right-to-work"

state, .

which underscores the minimal role assumed bysthe labor movement in local ~ °

political affairs. 7/ Houston itself has a citywide system

of electing-

officials, which effectively limits black political action<sthe Mayor and )

all eight members ‘p.f_ the council were white as recently as $970--but  ~- - ’

blacks have begun to participate in a mass way in the polipical process 3

since the civi],rights.antyfhg]I tax legislation of the sjixties. Inevitably .. .
vel

slowly in such a miljeu: 7in

1969 only‘j6 - S

percent of black students and 14 ercent of white studenys were agtending
desegregated schools. 8/ Texas also has a constitutidrial bar:on welfare .
payments, and has consequently been restricted in jts ability t0,ma€Eh

has not heen favorable toward resolution of the problems that befal

Federal welfare funds.. In short, the legal, social, and moral clim?tg> ¢ | Ve
gs

cannot refrain from the pafting shot, "In welfare legislation, Texas has

poor people in general anqti?or black people in particular,

attained national notorietYy.for its insensitivity to social

Emp]oymenf Patterns

and Brig

[}

needs." 9/

The employment—data in Table 3-1 ref]é%t the jndustrial composition
of the Houston SMSA. The two columns show, one, estimates of the Texas N
Employment Commission used by Vernon Briggs in his study of the Houston

labor market, and, two"data from the 1970 Census of Population,

Firms large enough to'feport EEO-1 data show btack men
percent of male jobs in the private, nonagricultural sector
market in 1969 and black women 14.6 percent of femile jobs.

6/Briggs, op. cit., p. 4 B

holding 14.1
of thg labor s
Census data, 10/

7/Houston AFL-CI@ officials estimate that onfy 15 percent of the labor

market is organized. Ibid., p. 25
8/1bid, p. 19 ‘

h %6Ibid, p. 2.

Y

/The 1970 data. are pfivate wage and salary workers with agrié;;;;ral

and private household workers removed. Government, self-empldyed, and

unpaid family workers are also excluded.
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A L - Table 3-]

i < o
Estimated Employment for the.

T - Houston SMSA, 1970
- — ,
' , . Texas Employment - —A e
Emg]oyment status and j"gUSFrY~ Commission « | 1970 Ceusustt;;h
> . - Y s 3 R
- - - » - T ] " 1/ K N
Total civi]ig.u)hbor force - ) 87%7040][ 822%00. o
Unemploye . . 15,800~ ¢ - 24,600. . |-
| Employed ' S . . TTHU889,900 o 1 797,400 |
Agricgtfuce N IR 0/ 35380
Manufacturing - ... 158,880
Mining ¥ 22,500
Caxfstruction 64,110
Transportation, communications, utilities - 55,930
Wholesale and retail trade 162,180 L.
. Finance, insurance,and real estate- 39,690,
i‘ervices ) 1#4,0302/
overnment | ». 86,470 = -

. T~ » . .
Y Includes 500 idled by labor disputes.

,g/Except for government, industry employment data represent private
wage and salary workers. . - _ . _

v
r

5/Servﬂ£es includes business. and repair 'services, perspnal ser-
vices, entertainment, recreation services, professional and related

services, ! (

SOURCES: “B.S. Bureau of the Census, Census of P%Qu;afign712%9,
Vol. 1§ Part 45, Texas, Tables 164 and 1 ashington, D.C.: oSe
~ Govergment Printing Office). .
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= - on the other hand, show 15.2 percent for black men in 1970 and 17.3 percent
"4~ . for black.women. These percents -differ slightly from 16.4 and 16.1,
' respect1ve1y, in 1960. 11/ Apparently the black workér's share of the emp]oy—
ment in Houston is somewhat dependent on firm size as the "all firm" .
Census: data display. As is typical, the Black's job share 15 less than his (
proportioi*of the population,. black males representing 18.9 percent of the.
T male popu]at1on " For black women, the percentage is 19, 6. 12/ 2

0ccupat1ona1 d19tr1but1ons ca]cu]ated from EE0-1 data in 1969 and a
Census data in 1970 for the enttre SMSA are given in Table 3-2. The "1 .~
Census distribution is close egough to that relied on by Briggs to confirm .
_ - his pessimistic view of the black's position in the labor‘market: it -
T revgals. that blacks. are as bad off in'small firms as they are in large
' - firms. Census data comparisons a};o show .some $1+g¢ht improvement between -

& ) 1960 and 1970, as do EEQ-1" comparAsons between 1966 and 1969, suggesting
.- that most'of the change ‘took- p1ace fo]]owﬁng'the C1v11 ‘Rights 1eg1s1ationfr44 ‘
# ~ - of the mid- s1xt1es o , ) ' »
- )','ala ’ ’
ko

Professor. Br1ggs s1ng1ed dut severa] of the 1argest Houston 1ndustr1es .

for special attention: ¢ They were chem1ca15, which reported more emp]oyees

on its EEO-1 forms- thdﬁ“any other Houston’.industry, non-electrical

T ‘machinery manufacturing, wholesale and retail trade, medical service, food

: and’ kindred preducts, and government. The EEQ-1 and Census reinforcar

f% _each other, and indicate_that such: small firms -4s function in these

."industries emp]oy%b]acks‘?i about the same job levels as~do their 1arg r -
counterparts (See Tab]es 3- 3 3¢4 and 3-5.) [

‘v’.

\\A

~ v . .

¢ ol ’

. ¥y -?‘? Nt ~~

[ “~
- . %;;ZCensus of Population 1960, op. cit., Table 129; Census of Popu]ation
1970, “6p. cit., Table 186. L o g ‘ . b

4 N _

] | . schl )
‘ . .24
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o “7 0 'Table 3=2
Comparisons of Occupationa
1989 _EEO-1 and 1970 €ens

Tstributions .
_Qa_ta

) -Priv;'te Nonagi'iiultural Eﬁxploy« nt, Houston SMSA
- ) in pgrcent . 4“\\
. , ‘
Lo .;gge . 1969 EE0:1° |* 1970 Census ’
Sex and occupation - :
S Black | Total | Black | Total
MEN N . )
_ gan?gem:a'l : 1.1 ] 12.4 1.8 1.10.7
ofe .
Tgchnﬁ;?na $ 2.8 | 19.4 |« 3.0 | 14.8
Sa]eS 3-7 1809 1 -9 ) 806
Clerical 3.6 .0 6.2 7ok
‘ Craftsman 10.5 | 19.9 | 16.8 | 24.3
Operative 37.6 | 19.9 | 34.8: 21.0-
Laborer 26.8 + 7.9 21.9 1 7.9
" Service 14,1 L,9 | 13.5 5.4
FEMALE '
© Manageriel 0.6 2.3 1.5 3.7
gggﬁﬁﬁz;?”a]} M.6 ) 114} 8.6 ) 1.y
. Sales ' 7.9 | 15.2 5.2 1 10.5
o Clerical 17.7 | 48.43] 20.3 | 45.3
' Craftsman 1.6 1.4 1.9 1.9 .
¢ Qperative 10.7 5.8 | .13.4 7k
Laborer 8.6 2.9 | 2.6 1.2
SerVice. - lf'l o2 12.7 46 -5 1805 .

SOURCE: U.S. Equal Employment Opportunity Coinmission,
EEO-1 Reports, 1969. U.S. Bureau of the Census, Census -~
. of Population- 1970, Vol. 1, Part 45, Texas, Table
] : U.S. Government Printing Office).

AN

25

27




/ o . 'Table 3-3 ,
. Comparison of Occupational Distributions
in Selected Manufacturing Industries in Houstc
. 3 1969 EE0-1 and 1970. Census Data
[in percent]

.

. e S
; . oo " Wonelectrical
y Chemicals— ' machineryg/
Occupation— .
EEQO-1 ° Census EEQ-~1 . Census

“Black|Wnite|Black |Wnite|BTack|inite|Black un

jncluded 490whites and 73blacks.

Managerial, professional, ) :
technical 5.4 |37.3 | 0.0 | 29.5| 3.1 |28.0 | 4.1(16

33.4 10.3 | 38.2(21.9 |49.2 | 32|49

-

%a]es, clerical, craftsmen| 14.6

Operative, laborer, . .
service : 80.0 |29.3 B9.7 | 32.3 75.1 |22.8 61.6(33

3

l-/The black job share in this industry, EEO-1 data, is 6.0 percent.
included 505whites and 29blacks. ~ - ) '
: {

2/ The b]SER’jéb share in tnis industry, EEO-1 data, is 12.4 percent.

-

E/The black job share in this industry, EEO-1 data, is 23.9 percent.
included 195whites and 55blacks.

ﬂ-{Bri_ggs does not disaggregate by sex:. Since a major purpose of this
tributions out of Census data with those used by Briggs, the Census data

SOURCE: U.S. Equal Employment Opportunity CommﬁSsion,-EEO-] Reports;
Census, Census of Population 1970, Public Use Sample Tapes.

. s -
\ 26 -

28



Table 3= .

Comparison of Occupational Distributions |
in-Selected Trade and Service Industries in Houston y
1969 EEQ-1 and 1970 Census Qata S
[in percent]s *

| 4
——— a' T ‘ — 1
Wholesale and retail trade=' " | liedical and health services=.
0ccu§ation§/ EEQ-1 Census | EEQ-] "} Census

TTeck | uhitel Black | Hite | Slack | White| Black | White

@

24|00 ] 32 [ |24 BT 10 |35

Sales, clerical, craftsmen 32.3 1 61.6 | 29,1 | 5943 | 7.8- ‘ 245 9,2 |26.9 (

6.3 |13 |67, |93 |87 [ 208|738 |35

Managerial, professional,'technical

4

Operative, Taborer, service

—
: )
Uthe 1ack fob share in tris industry, EEO-]
included 4,007 whites and L9blacks. . ‘
ustry, EEO-1 data, is 32.8 percent, The Census sample data

data, is°12.7 percent, The Census sample data

f/ ‘ g-/The black jh'éshare in this-ind
. included 650 whites and 206 dlacks.
Since a najor purpose of this study is 10 compare

3 asnne ¢ :
2lariqas does not ‘dfsaggregate by sex.
i s ¢ by Briggs, the Census data are also not

distributions out of Cénsus data with those use
disaggredated. .

P
b

SOURCE: U.S. EQual Employment Opportunity Commission, EEQ-1 Reports; U.S. Bureau of the Census,
Census of Population 1970, Public Use Sample Tapes. ’

s )
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.. Table 3-5
Comparison of Occupational Distributions

State and Local Government .Employment ,Houston

1967 U.S. Commission on Civil Rights and 1970 Census_Data
: S {in percent] :

1967 Civil Rights | 1970 Census

Occupation . . - 7
Lw”Black .| White | Black | Whit

Officials and managers 1.4 12.6 2.4 | 5.9

[. . . [
Professional and technical 2.7 15.7 34,8 47 .1
Office ard clerical 4.8 22.3 1.5 | 15.9
Craftsmen and‘operétives 23.9 39.9 13,6 9.8
Laborers 60.8 6.0 8. 2.5
~ Service workers " 6.4 3.42/ 29.3 18.7
T

, N . N ’ L} . 6
, l-/L-Jhite was. calculated as a residual, thus inc]udinQa]A other
|  -races except black. :

g/Total adds to 99.9 because of rounding.

SOURCE: U.S. Commission on Civil Rights, 1967. The Civil Rights
Commission percentages were calculated from tables presented in
Briggs, op. cit., with employee counts from the Houston city govern-

ment. There was no breakdown-by sex. Of the 8,417 employees
represented, 1,608 (19.1 percent) were black. U.S. Bureau of the

Census, Census of Population 1870, Vol, 1, Part 45, Texas,
Table ]73-{Washing€on, D.C.:t U.S. Government Printing
Office), ' .
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CHAPTER 4. - | oo o

MIAMI SMSA

4

- The Miami SMSA includes all of Dade County, Florida. It had a popula-
% tion of 1,268,000 in 1970, up from 935,047 in 1960. 1/ 'Knowledgeable Miamians
express doubt about the accuracy of official statistics on the black popula-
tion, but the 1970 Census shows 196,000 blacks, which was 15.5 percent of
o the 1970 population. The largest concentration of black housing, though it
is not a ghetto in the usual sense, holds about 40 ‘percent of the black
population. It, along with other 25 clusters2/ of blacks which have more
than 1,000 people, is characterized by dilapidated, high density. housing ..
in the all too familiar pattern. These clusters are more remote from the
\ central business district than are the areas taken over by the Cuban
‘ community, which in 1970 numbered 135,000--68.8 perccent the size of the
black population. i oo : '

.- In 1960 the median income of black families was $3,368, 63 percent
of the overall median of $5,348; by 1970 the black mean had grown to
$6,794 but was still far below the white mean of $13,116. As late as 1968
over 34 percent of families in the largest black district in Miami had
L4 jincomes less than $3,000. State and local government do less than most in
\ meeting social problems; Florida is 29th in per capita income but 36th in
percentage of per capita income spent on education; 38th in expenditures
by State and local public welfare agencies on child welfare services; 48th
among states in AFDC per family.” Miami is better than the state as a
whole in welfare payments, but still quite low relative to the need.

. - The 1960 Census reported.that median years of ‘schooling for all

’ adult Dade Countians3/ was 11.5 years, but only 7.9 for blacks; by 1970
the figures had changed only to 12.1 and 9.4. 4/ Dade County is better
than the state as a whole, with whites above the national average for
whites, and blacks only slightly below the natibnal average for blacks.
Dade County is recognized in Floridd as the leader in education, but
it has done little to alleviate disparities between blacks and whites. The
system was sti1l basically segregated at the time of the 1964 Civil

_Rights Act, as, the U.S. Commission on Civil Rights reported, in the
N 1965-55 school year 91.4 percent of black elementary pupils were attending

- ﬁ/UqS. Bureau of the Census, Census of Population 1960, Vol. 1, Part

11, Florida, Table 21 (Washington, D,C.: U.S. Government Printing Office).

) 2/Truett, Dale, "The Miami Labor Market," p.1. Unpublished mimeo-
‘graphed study available from the Center for the Study of Human Resources,
University of Texas, Austin, Texas. . ’

N 3/Twenty-five years old or older. :

" &/U.S. Bureau of the Census, Census of Population 1970, Vol. 1, Part 11,

Florida, Table 148 .(Washington, D.C.: U.S. Government Printing Office).

v
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schools-that were more than 90 pe ﬁnnt b]ack\hnd 93.4 percent of black

teachers were in schools where at least “90 percent of ‘the students were

bldck. "School administration datm shew that in the 1967-68 school year, é§

most schools were either overwhelmingly white or overwhelmingly black and

that 41 schools were virtually .all black." 5/ -‘In 1969 HEW reviewed the

system ard declared it out of compliance with the Title VI of the Civil
Rights Act of 1964; pressure for desegregation became strofig from the

© U.S. District Court There was the usual evidence that separate was not v

equal, and Truett found that the "data not only show that students in pre-
dominantly black elementary schools are sadly outmatched by their white
counterparts, but that the situation worsens in the higher grades." 6/

Further, testing and counseling professionals dealing with blacks
at the Miami Opportunity Center have found them woefully lacking in verbal
and mathematical skills, even though nonverbal intelligence tests show '
them to be qujte intelligent. "We give them IQ tests that do not
require verbal skills, and, as a group, they average 96 to 98 just like
anyone else. But you throw them a verbal test and they flunk it cold." 7/
Professionals, both.in and out of the school system, blamed the quality
of black education, and militant black leaders made a strong indictment
of the system to Truett. N

Our educational system, and part1cu1ar1y the black school,

is des1gned to turn out mop swingers and broom pushers, and
that's what they are turning out--mop swingers and broom
pushers. Most Negro kids don't even believe that they can do
something else, unless it's hustle women or hust]e dope.. 8/

The Miami metropolitan area is spraw11ng, and the location

.of the twenty odd clusters of black housing is not advantageous for b]ack

e2¢1oyment The better jobs associated with existing and expanding
ihdustrial and tour1st sites are far removed from pockets of black popu-

 lation, and the transportation network is set up to facilitate travel_and

reduce travel t1me from middle income residential areas into and out
downtown business“districts. Public transportation helps little, as 19w
income workers trying to move cross town in the central city have to .
spend two, three, or four hours a day in_transit, and at a cost of ne (rly.
$2. As is true in most metropo]1tan areas, 1ndustpqa1 growth is taki] g
place on the urban perimeter a 1ong way from where blacks 1live, suggeSting
that the situation will hardly-improve in the near future.

. Dade County has had, since 1957, a metropolitan form of govern-
ment with County Commissioners as the primary policy-making body and a -

'5/Truett,_op. cit., p. 8 '

6/Ib1d ,» p. 87. There is a complete d1scuss1on of the educatjon prob]ems
of blacks in Miami in this section of Truett's report.

~ 7/Interview with representative of Florida State gmployment Serv1ce,

Miami Opportunity Center, Miami, July 17, 1968, repo¥téd by Truett, op, cit.
p. 87 :

8/1bid.
o
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County .Manager as the chief executive. There are 27 incorporated
municipalities in the metropolitan area, each with a mini-establishment,
but the largest black area is unincorporated and has limited representation
on the major policy-making bodies affecting it. In fact, even though

" Dade Meounty blacks do have some voice in Tocal politics, they‘hre poorly

organized, and the old line black organizations--Urban League, NAACP,
Southern Christian Leadership Conference--are losing ground in the black
community to more militant groups. , S )
The‘white communi{y in Miami is not insensitive to ;;%e _
relations, and there has been considerable dialogue with regard to rac

unestioqﬁ. But the usual problems exist. According to Truett

Perhaps the appropriate view would be that discrimination
and prejudice in Miami are of .the Northern variety rather than
the Southern. Thus, a good deal of lip service is paid to the
.concept of racial equality, while, at the same time, gross
inequalities continue to exist. Nowhere is the latent tracism of
many whites so evident as it is in thHe area of housing . . . T el
In the business community, there is widespread endorsement for e
. Negroes, but the proportion of businessmen who are really willing
to go out and work for-those ideals appelrs .to be quite small . . .
0f far greater concern than the totally negative attitude of *
some unenlightened whites toward Negro equality in employment
or anywhere else is the shallowness of commitment exhibited by
those whites who envision themselves as 'concerned'. 9/

These forces all worked against the black's position in the
Miami labor market, and as though these were not enough, the great
influx of Cubans who fled the Castro government, made matters worse.
EEO-]1 data provide almost conclusive evidence that this is true: the -
C béﬁ%'requiredehigher entry level jobs and moved up more rapidly in the
ob&upationa] structure. They also captured a disproportionate share of - -
new jobs in the SMSA. There were several reasons for this: many were
upper class, well.educated people, and highly qualified for the Kinds of
jobs they were willing to accept; their language difficulties, though

" .sometimes _severe, were hardly more critical than.those of culturally ... . .

deprived blacks:who were lacking in minimal verbal skills; they were

. considered white, which fitted them for certain visible jobs that were

traditionally denied blacks; many-reached managerial levels and were able
to:discriminate in favor of their countrymen in hiring. "It is difficult
to avoid the overall conclusion that—the upward mobility of Negroes has been .
hampered by the presence of the Cuban refugee in the Miami labor market." 10/ ,

g]IB1d.,-pp,‘104-5,*; .
/Census of Population 1970, op. cit., Tables 85, 92, 98.




Black Employment Patterns’

61,567.\ This was 16.1 percent of the total labor force even though non-
whiteswere only 12.9 percent of the total population and reflects higher
participation rates than the overall average of both sexes: 80.5 perceht
for nonwhite males to 75.3 percent for all females. They had changed to 79.1

. and 71.8 percent for nonwhfte males by 1970, and to 52.3 and 44.0 percent
for nonwhite females. 11/ As is usual, unemployment rates for blacks were B
higher than forlwhites throughout the period. . . _

:?S nonwhite civilian labor force. in Dade County in 1960 was

Employment data from both the Census and the Equal Employment ‘
Opportunity Commission reflect Miami's status as a resort and tourist
center. The area economy is consequently more service oriénted than
most, and occupational data ‘exhibit the low quality of jobs held by blacks
in the labor market. Laborer was the leading classification for nonwhite
males in both sets of data, and the bottom three classifications--taborer,
service, operatives--catch four-fifths of them. The €ensus data show
one-half of black women classified as private household.workers; there is
no basis for comparison of this number with large firm EEO-1 data, but -
even there 44 percent were listed in the service category, ere was a
rise in the number of nonwhite professionals in Dade Coupfy in the 1960's,
attributable, in part, according to Truett, to the rap#d increase in the .
black population which carries along an increased demand for the services -
of black teachers, ministers, doctors, and the like. The occupational
distributions, taken as a whole, reveal a heavy concentration of blacks
at the low end of the occupational structure, with 1ittle improvement in
the entire post-World War II period. 12/ In fact, improvement is rather
less in Miami than ip the other SMSA's, most probably due to the presence
of Cubans who are direct competition with blacks for the better jobs that
have traditionally been open to minorities. ‘ '

Data available to Truett made the development of occupational
3 distributions in government very difficult. However, he made use of
‘ ~ studies by the Miami University Center for Urban Studies and by the Dade
County Personnel Office, 13/ together with interviews of public officials,

<~t0wput~togetherwamreasonaBTyncomp]etevpicture.ofﬂb]ack.emp]oymentuin”theu__ R

public sector. He found that the .County itself employéd blacks at all

- levels, including professional and technical, and is known in the black
community as a "good employer," that blacks were proportionately repre-

. sented in the school system but reached top administrative positions only
in segregated black schools and that 60 percent of custodial work was
done by blacks, and that the Miami City government, largest of the public

employers, utilized blacks in traditional inferior jobs and was doing

#

4

11/Census .of Population 1970, op. cit., Tables 85, 92, 98. ,
12/Data from the 1950 Census of Population are included in Truett's
report. They are very little different from the 1960 data.

13/Study was made at.the request of Dr. Warren Banner of the National

Urban League. )
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_ vable 4-1
Estimated Employment of the Miami SMSA, 1970
Empléyment Status and Industry, 1970 Census 1/

Total civilian labor force * o o . o e o o o o o o 535,000
U!lemployed 8 o 6 o 6 o 5 e 6 & o 5 & & o o & 20 ,OOO
mplpyed ® © o 6 o 8 8 e s 0 s e s e e e s s o 513,000

Agriculture © o 6 6 o o 8 0 o 06 o 06 s 06 6 s s e @ ) 5,993

Manufacturing « o o« o o o o o ¢ ¢ o o o o o o o o 73,483

Mining ® @ o o ¢ ¢ & 0 0 ¢ o o 0 & 6 s e s e o o 588

Construction e o e¥e o @6 @ 6 @ 06 & o o6 o 0 & o 30,992

Transportation, communication, utilities . . « « 50,549

Wholesale and retail trade e o o o o o o -;‘ o oo 110,528

Finance, insurance, real egpate s s s o o s o e o 30,678

Services ;/ ® o o & o o o S _ 0 s & o o o 0 0 o & o 113,860

! c o o o o s o 61 ,253

Government'ooooooooooo

4 L/Except for government, industry empléyment data
- represent private wage and salary workers.,

. g/Services includes business and revair services,
personal services, entertainment and recreational services,
professional and related services,

SOURCE: U.S.”Bureau of the Census, Census of Population
1970, Vol,. 1, Pa#t 11, Flgrida, Tables 164 and 186 ,
Washington, D.Ci: U.S. Government Printing Office).
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little to upgrade them, 'Fiﬁally blacks were having problems with state
and Federal employment, perhaps ;’Eausefof entry level requirements, and

of 513.Dade County blacks employed*in 1967 by the Federal government 484
were in the lowest pay grade. Truett concludes with the rather pessimistic
observation: . . . at every level of government employment, civil service
requirements ‘and equity dictate that all applicants, regardless of race,
meet the same minimum standards. Much more information is needed regarding
the cultural nature of present standards and the manner in which they

might be altered to improve job accessibility for minority groups. 14/

! .

14/Truett, op. cit., p. 84.
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. Tabl& -2 » - -
= ' Comparisons of Occupational,Distributiops
1969 EEO-1 and 1970 Census Data

g Private Nonagricultural Employment, Miami SMSA
~ [in percent].

.| 1969 EEO-1 1970 Census
- Sex and occupation -
S | n Black | Total | Black | Total
MEN | 1 |
Managerial 1.7 112.9 2.5 12.5
Professional - :
Technical R 1.7 113.3 245 1096
Sales S 4.1 1.9 | 2.5 10.6
Craftsman 9.4 0.7 17.0} 24,0 -
Operative 26.3 113.8 27.0 | 15.7
Laborer 28.4 | 843 26,61 7.9
§Srvice 25.5 [ 12.5 16.81 10,2
FEMALE
anagerial ] ' ' 1.31:3.8 1.2} 3.8
Professional - L ¢ '

" Technical " 5f9 9.0 49| 8.6
Sales 7.2 115.5 |- 4.7 8.9
Clerical ( - 22.4 |40.5 | 23.3 ] 39.5
Craftsman ¢ 1.0 £.8 2.0 2.3
Operative 12.6 | 8.1 19.6 | 18.0
Laborer 9.1 5.0 2.0 8
Service LOL Y 16.3 L2.5 1 18,1

l/Truett's census  data areZmodified to delete
agricultural employment, household workers, and those
who did not report their eoccupations, in order to make

_the distributions comparable with EEO=-1 distribut@ons.. . .
Viere the deletions considered, the black employment .
picture is even bleaker; foryexample, almost exactly
half the employed black females who reported their
occupations were private household workers..

SOURCE: U.S. Equal Employment Oppdrtunity Coz=mission,
EEO~-1 Reportss; U.S. Bureau of the Census, Census of
Population 1970, Vol. 1, Part 11, Florida, Table 173’
(Washington, D.C.: U.S. Government Printing Office).
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Lo Tableys3 - :
| Comparison of Occupational Distribhtions , . \
R ‘ fn Hani, 1969 EE0-1 and 1970 Census Data |
' R (in percent] - |
A —= - .'
] ! holesale tradel Retad trage?/
? Occupation | £E0-1 Census . EE0-) Censuf'
o . and sex - .
| . | | Black | White | Black | Whife | Black | White | Black | Knite
i - L
f Male | ‘ |
; Managerial 20 1134 ] 0,0 18,8 5.2 |26 . S 1123
| ~ Professional J 29 ! 4118
| Technical ! R R A ARIIEE:
T ., Sales / 38 1850 | b2l 20916 | 2.9 | 8,0 2ol
| Clerical 169 163 1M 32 | 62 | 8.0 | 8.2
3 Craftsnen PO 110871 0,01 16,00 6.4 | 6.2 | 58 | 12,5
; Operative 82,6 | 2.6 6o.g 16,31 0.4 | 11,8 | 270,7 | 13,4
: Laborer 3.5 1 9.9 |20, S0 138 1102 [ 126 | 9.4
| Service , 70 122 1 631 1.4l 2 321 | 1646
| Female : -
Hanagerial D L8 00 4l 37| 19 10 | 53
Professional L1144 I I
Technical 0 8 }st'o ; 34 92 pho “-'3
Sa]es R .0 116 5|6 6.0 36-0 45-7 2502 320?
Clerical 3.8 |66.2 133,31 62,8 21,81 30.8 243 | 31,1
Craftsmen N9 | 43 | 5,6 a.j 30 110 1,9 R,
Ooerative 19.6-116.9 | 50,0 | 18.6] 4.0 | 2.0 |12,6 54l
! Laborer B4 | 66| 001 13060 | 3.2 1.0 o
' Service 151 5| 5.6 00 4. 7.3 [33.0 23,3
]-/The EEQ-1 data cover 4,809 males, 16,9 percent black, and 1,236 females, 5.4 percent black. The . ...
- corresponding figures for the Census are 416~ uales, 11 5 percent biack, and 201 females, 9,0
percent black, - o ‘
| g/The EEQ-1 data cover 4,239 males, 13,2 percent black, and 8,248 fémales’, 8.9 percent black, The \
: corresponding figures for the Census are 1,071 meles, 11,7 percent black, 1,257 fenales, 8,2
percent black. ‘ ‘ . v .
' , \
SOURCE: U8, Equal Employment Opportunity Commission, EEQ! Reporte;VU.S. Bureaw
of the Census, Census of Population 1970, Public Use Sample Tapes, |
- \) ‘, ' \ \ ‘
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e percent black, The corresponding figures for Eta Consus are 250 males, 8.8 percent
" black, and 224 females, 19,2 percent black.

\ | ;f

.I\f of the Census, Census of Population 197, Public Use Sample Tapes,

Table h- Conparison of Occupational Distributions
~1in Miami, 1969 EEQ-1 and 1?70 Census Data
; fin percent )

Finance, insurance, _ ) Hotels and Other
‘ and real estate! | AIF trenspartation® mwmgmuuy
Occupation and sex -
. | £20-1 Census £EQ-1 Census | EEO-] Census
 Black{hite Black hite Black vt |B1ack [hite Back Hhite Back e
Hale | | -
- Managerial 271302001191 .8 (1.41[0.0/51] 71631007114
Proressional 134103 1 o | S [19.5 B RERC R
Tectnical 30 foaf 2 3 55 aofa 3| 5 [0 105
Seles 26,0 |32.4 12,5 143,31 7.6 [ 4.6 1 000 ts11 01 90,0 b
Clerical 26,2 120,1 { 6.3 116,0/ 2.4 |60 { 0.0 J8.2 1,2.15.310,0(12.3
Craftsmen 1.3 216,31 3,00 47 [34.8 12,0{45.8] 2.4 | 3.8 [ 4,51 5.3
Oparative 307 310,00 2.432.1 11041 0,0] 2.4]7,215.6 |91 3.5
Labsrer LU0 163 L7005 147 {26,0] 380170 1 9.4 19,0 1,3
Service 3.1 4.7W68.8 8.226,3 | 5.3 [56,0{ 2.2|11,0 [67.6 {773 | 553
~ Femle - : | :
:‘-Icnageriallr 15139062 677021 {4/ 10,00 .9{3.0/[23]| 77
© Professiona 1 Biaall 0123 D1 2| :
Teginica] of 0018 g Tl 15 | g pofs 3
Sales S 13 4.2 ]12,6830.9 (337 Tt 0 (1.97100] o6 4
Clerical 85,8 {92.5 158.3 | 76.2/19.4 (3.6 43,81 2.2 217 | 4712741
Craftsmen A1 01001 2 0] 7 34 91 . 7100( 0.0
Cporative 010100 269 4 W7 8181000 1
Laborer O 010014 0,050 .8 0,0{6.4 {2600 0.0
Service 122 .9 B33 2.916.7,(21.5 45,2(88.8 (68.1 (9340 | 59.7)

l/The £=0-] data cover 5,391 males, 4,1 percent black, and 5,364 females, 3.7 per=
cent black, The corresponding figures for the Census are 309 wales, 5.2 percent black,
and 469 females, 5.1 percent black, ‘

g/The EE-1 data cover 20,505 males, 7.3 percent black, and 6,261 females, 2.3
percent black, The corresponding figures for the Census are 30 males, 6,3 percent
black, and 146 females, 0,0 percent black, Eastern Airlines and National Airlines
have national.-headquarters in Miani and Pan American has a régional office there.
Fighteen percent of all reported EBO-1 emplojuént was in this SIC in 1969,

izThe EEO-! data cover 6,025 males, 9.6 percent black, and 3358 females, 13,6

There were no black females reported in sample, - N
SOURCE: U,S, Equal aployment Opportunity Commission, EEQ-! Reports; U.S. Bureau

YL R ,
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was 64.6 percent of the median $9,814 for all families iN the SMSA. =2

CHAPTER 5 ,

LOUISVILLE SMSA . | ‘

The Louisville SMSA is composed of Jefferson CountYs KentuckYs -
and Clark and Floyd counties, in Indiana, and has a populatignp of
826,553 in 1970, up from 725,139 in 1960. The black populgtion was
12.2 percent of the total; this had changed from 83,18) ang 37,5
percent in 1960, Much of this growth was due to normal Mcregse .
of the resident black population, as rural Kentucky ad few ppacks
to migrate into the city and blacks from the deep South Usuajqy headed
farther North or .West.

Loufsvi]]e is small enough, and the black populatidh. in turns
a-small enough proportion of. the total, to preclude the deVe]opment of 5 -

huge ghetto in the sense of major eastern and midwestein Citjes. HoWeve .
Louisville housing patterns are basically segregated, and b]acks,‘"gﬁd
t .

upexpectedly, are largely confined to Tow income areas in the Wes
Most blacks, in fact, live in the Poverty Target Areas set yp in th€ -

Louisville SMSA. 1/ Census data for 1970 show 31.9 percent of the black
population 1iving below the poverty level: though only 12,2 percent of
the SMSA population they make up 34.3 percent of the poor. 2, The black
income position relative to whites improved only s1ightly betyeen 196

and 1970; 1in 1960 the black family median of $3,402 was 59.7 percent .
of the -$5,758 median of all families, and in 1970 the black megians §§.342, o A

Fortunately for black employment prospects, Louisville's yest E:g

is a major center of the city's distilling and tobacco indusgpiess .
downtown Louisville, where government facilities, hospitdls, office:
buildings, and service industries in general are centered, jg yithin
walking distance of large areas of black housing. ' ConseQuent plack
employment, dispersed from the center of the West End outWard towar¢. .
the city's perimeter, has not been impeded by inadequate transportat1°"
to the extent that i& has in the other SMSA's, -though 20 Percent Of the
black 1abor force--presumably unskilled workers who must accept 10W %age
jobs some distance from home--find travel time and expense tg pe a "€al

barrier. ‘

The 1960 Census shows that Louisville blacks had a lower median
educational level, 8.6 yeanys, than did the general populdtion, 9.9 Y€drs,
They still lagged in 1970, °10.2 to*11.3. 4/ But averageS don't tell the

1

17John Mead, "Negro Employment In Louisville", report to the Negro
Employment in the South Project (mimeographed), p. 14.

2/U.S. Bureau of the Census, Census of Population 1970, yol. 1: Part 19,
Kentucky, Tables 90 and 95 (Washington, D.C.: U.S. GoveriMent printing Office).

3/U.S. Bureau of the Census, Census of Population 12§g, Vol- 1, Part 19,
Kentucky, Table 139 (Washingtan, D.C.: U.S. Government Printing office),
Cen53§ of Population 1970, op. cit., Tables 89, 94, 100.

4/Census of Population 1970, op. cit., Table 148.
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the whole story: the Lou1sv111e Emp]oyment Seéﬁr1ty Office, as recently
as 1969, classified 40 percent of black applicants as disadvamtaged and
only 12 percent of whites, and 61 percent of blacks were seeking entry
level jobs. Further, accord1ng to Mead, the gap is widened by d1fferences
in quality.

No objective measure of educational quality existﬁ, g::a,;<

one school official estimated, unofficially, that a U

ate of Central ‘High School (a Negro school) was at least

three and a half years behind an Atherton High School (the

best school) and about a year and a half behind an. average

Louisville white high school graduate. 5/

The Louisville School Board has made a strong attempt to close the

gap by shooting at a standard of 65 percent white and 35 percent:

black in all schools, but that cannot be doneé without considerable busing
and the issue in the fall of 1974 was still embroiled in controversy.
Considering the depth of the opposition, it seems highly unlikely that
anything resembling precise proportionality w111 be achieved.

Louisville labor is highly unionized. Over 80 percent of employers
in manufacturing industries have collective barga1ﬁnng agreements, and
the bu11d1ng trades are well covered by craft unions. The impact of the
unions on black employment is mixed &nd waries from industry to industry.
Blacks have.had difficulty getting jobs on the railroads, and a railway
union, together with the Louisville and Nashville Railroad Company, was
charged by two blacks with seniority and line of progression discrimination:
blacks blamed the unions for loss of seniority when transferred from
" ‘one division ‘to’another by a large tobacco processor; blacks have problems
meeting the apprenticeship requ1rements in the guilding trades, and as
a result, several building trades unions did not have a s1ng1e member in
1969. 6/ Right or wrong, Louisville blacks hold the opinion that some

““'unions, if not most unions, negotiate bargaining agreements that are .

Joaded with devices that keep them from getting, and gaining seniority
in, the best jobs.

Lou1sv111e blacks have not had to be concerned about the right to
vote for many years, and there have been black officials in local govern-
ment and black representatives from Louisville in the General Assembly of
the Commonwealth of Kentucky for many years. But effect1ve collective
action toward full racial equality has been sadly lacking, largely due to
the lack of cohesiveness in the black community. Only 18 percent-of
Louisville's blacks belong to any civil rights group, even though the
majority of them are sympathetic with group aims, and Mead's statistics
indicate that fewer than one-half would actively participate in a civil

5/Mead, op. cit., p. 13
6/1bid., p. 5.
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rights confrontation even if it involved such nonviolent means as boy-

cotting a store, marching in a demonstration, taking part in a sit-in,

or going quietly to“jail.7/ In view of this attitude, it is not surprising
that the most influential individuals in the black community are middle--

class moderates who seem satisfied to make haste slowly. T

Black Employment Patterns

Ten industries-~food and kindred products, tobacco manufactures, printing
and publishing, chemicals and allied products, electrical machinery manu-
facturing- trucking and warehousing, wholesale trade, general merchandising,
insurance, and medical and‘healthServices--dominated Louigville industry
in 1969. Fifty-six percent of all employees covered by EEU-1 data were
in them. In most of these industries the black share of jobs went up
sharply between 1966 and 1969, suggesting that in Louisville, at least,
large employers felt the pressure of having to report the race composition
of their work force to the EEOC. In fact, the probability that the job
share for black men would have increased in 9 of 10 industries as a purely
random phenomena is remote, as is true for black women. 4

7/1bid., p. 17.
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Table 5-1 .
dlack ciployuent Snare in Ten
Largest-Lcuisville Industries -
. " 1966 and 1969 EEQ-1 Jata
v Lin percent) , A

1

1966 1969

Industry -
Male . Female Male Female

Food and kindred products 0.6 2.8 . 8.6 3.0
Tobacco manufactures 9.7 ¢.9 14.8.] 15.2
Printing and publishing 3. 2.1 10.5 5.9

Chemicals; allied products | 11.3 | 2.C 1.3} 5.4

. Electrical machinery 6.0 | 2.3 7.7 5.3
Trucking; warehousing 4.0 3.3 4.5 ._ 4.’

“GTE whofesale trade 7.4 12.4 8.5 | - 10.9
General merchandising 8.3 4.4 3.6 5.7
Insurance 8.3 7.8 .1 ..8.5
Medical, health services 21.1 11.3 23.2 15.1

SOURCZ: U.S. Equal Employment Opportunity Commission,
EEO-1 Reports, 1966 and 1989.
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‘ Black men's share of employment in the ten leading industries varied
— from a low of 4.5 percent in'truck1ng and warehousing to a high of 23.2 percent
in medical and health services: for black women the low was 3.0 percent )
in food and kindred products and the high was 15.2 percent in tobacco
manufactures. These differences in part reflect the occupational structures
of the industries in question, but is difficult, according to Mead, to
account objectively for the appalling black employment record of the
~ electrical machinery and trucking warehouse industries. 8/ '

~As is true in other southern SMSA's, both black men and black women
were heawily under-represented in 'skilled and white-collar employment and
heavily over-represented in laborer and service categories. However, the
1966 and 1969 EEO-1 data show some sharp gains for blacks over that rather
short per1od‘5part1cu1ar1y as regards black women: the percent of black
women in skilled and white-collar employment grew from 22.8 to 34.1 0
percent, but ifor black men the percent went only from 11.3 to 15.0 percent.
0ccupat10na1ud1str1but1ons calculated firom 1969 EEO-1 data and -the
1970 Census reflect the concentration 6f both black men and black women
in lower paying occupations, and alsg, as is usual, show that black women
_are in better position relati¥e to white women than are black men relative
~to white menj ¥(See Table 5-2.) Data for 1969 are shown in the table as
they prov1de§ §E1oser comparison in time with the 1970 Census data, but -
1966 EEO-1 ddta give a similar occupational picture: the black man's rel-
ative index of occupational position rose only from 76.2 to. 76.8 percent in
that three year period and that of black woren from 86.5 to 87.6 percent. 9/

This is considerable broad agreement between occupational distribution
in the 1969 EEO-1 data and in 1970 Census data. However, for men, there
js evidence that Census respondents are more likely to ca]] themselves
“operatives" and craftsmen", as opposed to laborers, than are company employ-
ees who fill out EEO-1 reports, as this is an apparent shift out of the

there is avsimilar jump in laborer and operat1ve classes: black female

operatives ‘rise from 14.5 in EEO-1 data to 28.1 in the Census, but Taborers

fell from 20 3 to 3.5 for black women and from 12.7 to 1.6 for all women.

3 >
0ccupat1ona1 distributions for five of the ten largest industries are

given below. The five are food and kindred products, tobacco manufacturers,

_chem1ca1s and allied products , electrical machinery, and medical and health

services.. Ih all cases the occupat1ona1 categories are grouped by threes to

‘minimize samp11ng variation in the Census data, which is thin at this level

of disaggregation for an SMSA as small as Lou1sv111e They reflect persistent

8/1bid., p 9, -
9/Ca1cu1at1on of the index is described in Arvil V. Adams, op. c1t , p. 15
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concentrations of blacks at the lower end of the occupational structure,

but it must be emphasized that the standard errors in the individual

are large enough that the percentages should be taken as indicators not as
absolutes. As an extreme example, .the sample of black women in the "food -
and kindred services" industry was four, all were classified as operatives.
Within the bounds set by such large sampling variances the Census data are
broadly supportive of the EEO-1 percentages: at least they don't contradict
them. '

Mead found that employment opportunities for blacks in city and county

government were substantially better than those in the private sector in
the sixties. They were well represented in managerial, clerical, and skilled
occupations in city, county, and combined city-county governmental agencies.
(See Table 5-8 below). No comparable data on occupational status by race
exists for state government, but 16.2 percent of the 2,208 state employees

. in Jdfferson County in 1966 were black. 10/ In Federal employment blacks
were concentrated in lower ratings in GS, wage board, and postal service
pay plans, but some few reached the top brackets in all but the postal service.
A1l in all, it's sad but true that the Federal service found blacks holding”
their own in the occupational structure about as we]]das they -did anywhere.

L]
!

10/Mead, op. cit., p. 11
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Table 5«2 : ot
Comparisons of Occupational Distributions
. 1969 EEO-1 and 1970 Census Data
Private Nonagricultural Employment, Louisville SMSA

[in percent] '

' : o ' 1969 EEO-1 | 1970 Census
~ Sex and occupa}:j@n
{ Black | Total | Black | Total
IR ~ MEN . _ : g
: fganggerfal : 1.4] 10.8 1.5 9.2 |
rofessiona
Technical 1.5 8.7 | 2.8 9.3
Sales , 2.71 8.1 2.2 /8.1
Clerical 2.1} 5.9 4,7 7.8
Craftsman 7.5} 18.0 13.2 | 23.1
'Oper%ﬁve . 33.11 27.2 | 39.1 L28.9
~ Laborer 34,51 16,9 | 17.7 N 7.4
___Service 17.4] 4.3 | 18.9 6.1
ganggeﬁial‘] R 61 2.7 1 1.0 2.8
rofessiona SRR B ‘ .

Technical . } R 5.8] 6.6 6.8 9.7
Craftsman Bl W7 1.9 2.1

Operative C 14,51 12.9 |*28.1 | 18.4 -
Laborer - 2031 12.7 3.5} 1.6

Service 31.2|1 9.5 | 36.9 {16.7 .

L) o

SOURCE: U.S. Equal Employment Opportunity Commission,
EEO=-1 Reports, 1969; U.S. Bureau of the Census, Census ,

of Population 1970, Vol. 1, Part 19, Kentucky, Table 1‘73
(Washington, D.C.: U.S. Government Printing Office).
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vt Table 5-3

Compar1sons ‘of 0ccupat1ona1 D1stribut1ons
1969'EEO~1 ‘and 1970 Census Data
' *Food and. K1ndred Services, Louisville SMSA
> (in percent) -

. e o~
- : -2 W e - .
'“ _ - 1969 EEO-I;_:}Eﬁ,j' 1970 Census
¥ ’Sex and occupat1on ' : : _
) ) o N
poe™ ' Black White Black| White
t MEN g -y
‘ anagerial, Professional o
. ftechnical 2.1 17.2 01 12.4
- I$ales, Clerical, '
T + FCraftsman 10.8 32.7 13.3] 29.4
"~ Operative, Laborer, '
Service. ' 87.0 50.1 86.6| 58.2
®  oMEN |
_ Managerial, Professional, :
o - technical 1.6 2.4 0 6.7
PSR Sales, Clerical, .
-, Craftsman 24.6 29.2 .0f 26.6
. ~ Operative, Laborer o
—gEE . ””,,nwm.&33I8M”v”“M68.5,“w__MWTOU:0_
X SOURCE: U.S. Equal Employment Opportunity -
Commission, EEO-1 Reports, 1969; U.S. Bureau of the Census,
Census of Population 1970, Public Use Sample Tapes. The .
EEO-1 data cover 6,666 males, 8.7 percent black, and
2,050 fema]s%gyg 0 percent.black. The corresponding
f1gures for £hé Census are 161 males, 9.3 percent b]ack
and 109 fema]es, 3.7 percent black. .

a

"b’.;z;«' ', '.

, 5
o
REh
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Table 5-4 °

Comparisdns of Occupational Distributions

1969 EEQ-1 and 1970 Census Data

Tobacco Manufactures, Louisville SMSA
P (in percent)

Sex and occupation

1969 EEO-1

1970 Census

Black White

Black White

MEN .
Managerial, Professional,
technical
Sales, Clerical,
Craftsman
Operative, Laborer,
Service

WOMEN
Managerial, Professional,
technical
Sales, Clerical,
Craftsman
Operative, Laborer, .
Service

i

4.5 17.6

2.2 18.9
93.6  63.5
3.3 3.6
6.6 17.8
9.2 78.7

0.0 12.1

25.0 30.8 *
75.0  57.2
0.0 2.3 °
18.6

83.4 79-A

SOURCE: U.S. Equal Emb]oyment Opportunity Commission, EEO-1
Reports, 1969; U.S. Bureau of the Census, Census of Population 1970,
Public Use Sample Tapes. The EEQ-1 data cover 5,349 males, 14.8 '

percent black, and 3 ,407 females, 15.2 percent b Tlack.

The corres-

ponding figures for the Census are 99 males, 8.1 percent b ‘lack, and

104 females, 17.3 percent black.

~

52

47

~
<



Table 5-5

Comparisons of Occupational Distributions
1969 EEO-1 and 1970 Census Data
Chemicals and Allied Products, gpuisvi11e SMSA

(in percent)

a

A

Sex and occupation .- 1969 EEO-1 . 1970 Census
‘BFack White Black| White
- MEN_
_ Managerial, Professional, :
. . technical 2.8 27.9 15.8 | 25.8
R Sales, Clerical, :
. Craftsman 8.2 32.5 10.6 | 40.0
* " Operative, Laborer : : |
- Service .88.9 39.5 73.3| 34.4
- WOMEN o
Managerial, Professional, . S
technical 8.1 7.7 .01 10.3
Sales, Clerical, . ' '
Craftsman 67.6 89.1 50.0 | 69.0
Operative, Laborer T
~ Service - . 24.3 3.3 50.0 | -27.0
.“./ . | . | i ’ \
g SOURCE: U.S. Equal Employment Opportunity Commission,

EEO-1 Reports, 1969; U.S. Bureau of the Census, Census of
Population 1970, Public Use Sample Tapes. The EEO-1 data
cover 6,859 males, 11.3 percent black, and 684 females,

5.4 percent black. The corresponding figures for the Census
are 159 males, 11.9 percent black, and 31 females, 6.5
percent black.

w6 &
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Sex and occupation 1969 "EEO-1 1970 Censiis
Black White Black White
MEN =~ ’
Managerial, Professional, \ |- . )
technical .6 17.8 9.1} 20.8
Sales, Clerical,
Craftsman 1.8 15.5 9.1 30.8
Operative, Laborer, '
Service 97.5 66.7 81.8| 48.4
u
WOMEN L : s
Managerial, Professional,. : .
‘technical 0.0 1.6 0.0 0.0
Sales, Clerical, ‘ .
Craftsman . 9.9 33.8 16.7| 29.2
Operative, Laborer, B -~ ' R
Service N90.1 |, 64.6 83.3| 70.9
- -
SOURCE: U.S. ua] Emp40yment Opportunity Commission, .
* EEO-1 Reports, 1969;)U.S. Bureau of the Census, Census of "
Population 19 lic Use Sample Tapes. The EE0-1 data
cover 16,85%males, 7.7 pereent black, and 2,563 females,

o

- ‘ csﬁ..

,'a‘ )

[ pcadd

_%‘!‘5’:

A

Table 5-6 -

Comparisons'of Occupational Distributions
1969-EEQs1 -and 1970 Census Data
E]ectr1ca1 Machinery Louisville SMSA

(in percent)

. ,

black.

8.3 percent black.

The corresponding figures for the
189 males, 5.8 percent black; and 78 fema]es,

oy,




Table 5-7

»
(/ ’ _ Comparisons of Occupational Distributions
‘ 1969 EEO-1 and 1970 Census Data
Medical and Health Services, Louisville SMSA
(in percent)

Sex and occupation 1969 EEQ-1 1970 Census
B]ackA White T Black| White
N
MEN ‘
Managerial, Professional, o
technical 7.2 43.1 11.1 ] 28.1
Sales, Clerical, o ' '
Craftsman _ 2.5 19.5 0.0 " 3.1
Operative, Laborer,
Service ' 90.3 37.5: | 88.9| 68.7
- WOMEN o
Managerial, Professional, '
technical 23.0 40.3- 11.4 34.3

Sales, Clerical,

Craftsman |81 |—234 | 13.7] 2.2

Operative, Laborer.
Servi e 68.9 36.3 750295
\ ' S

-, SOURCZ: U.S. Equal Emplovment Opportunity-Commission, EEO-1
Reports, 19€9: U.S. Bureau of the Census, Census of Population 1970,
Public Use Semple Tapes. The EEO=1 data cover 810 males, 24.1 percent

“ black, and 3,656 females, 15.2 percegt black. The corresponding figures
for the Census are 41 males,%22.0 percent black, and 292 females, 15.1
percent black. ) : ‘

50




~ Table 5=8
Occupational Distribution of Black

. Employment in City and County- Government. —
‘ Louisville Si1SA, 1967
[in percent]

- '——] m
. Louisville City|Jdefferson County Combined
Occupation|—9#——-
Black | White Black | White | Black | White

P

Manager 2.8 8.1 4.1 1 10.0 21.6 26.6
Clerical 6.9 9.0 12.8°| 20.7 17.0 21.3
Skilled - 35.7 68.1 29.1 57.3 30.3 36.7

Unskilled 54.6 14.8 54.1 1.9 [*31.1 | 15.4

/

B4

SOURCE: Louisviile and Jefferson County Human Relations
Commission. Taken from ilead, op. cit.. p. 11. The employ-
ment totals are: ~Touisville city blacks, 740, whites, 2,295;
Jefferson County blacks, 172, whites, 1,097; combined agencies
blacks, 264, whites 1,085. "Whites" in this table are total
minus blacks. ’ - '

2 ]
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» | . Table 5-9 .
s\\\ " - Federal Employment by Pay System .
Louisville SiMSA, 1969

Pay sxstem aqd Black _ White
. occupation rating Number | Percent | Number | Percent
e General schedule A
GS-1 tnhru 4 319 68.6 1,446 33.5,
GS-5 thru 8 103 22.2 .1,082 - 25.1
GS-9 thru 11 41 8.8 1,146 | 26.5
GS-12 thru 18 2 4 644 14.9
. Wage board o |
- 0-5,499 3 .8 - 33 1.4
5,500-6,999 218 60.2 357 14.8
7,000-7,999 81 22.4 541 - 22.4
8,000 and over 60 16.6 1,489 61.5
Postal field service .
PFS-1 thru 5 550 88.9 1,704 82.6
PFS-6 thru 9 65 10.5 302 14.6
PFS-10 thru 12 4 .6 46 2.2
PFS-13 thru 2] . 0 0.0 10 .b

SOURCE: U.S. Civil Service Commission. Taken from.
Mead, op. cit., p. 10.
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CHAPTER 6
BIRMINGHAM

Birmingham is the largest SMSA in an area that includes Alabama,
and the immediately contiguous parts of Tennessee, Mississippi, and northern
Florida. Until 1967 the SMSA was coterminous with Jefferson-County, but it
expanded in that year to include Shelby and Walker counties. The SMSA
population grew by only 18,067 between ;1960 and 1970, though four large
suburbs increased by nearly-forty thod!and, offsetting a considerable de-
crease in the central city. The black population as a proportion of the
total has been decreasing steadily since 1920, falling from 37.8 percent
" to 29.5 percent in 1970. In fact, there was an absolute ‘decrease of 13,000
blacks due to heavy out-migration between 1960 and 1970.°

- The 1957-58 nationwide recession had severe consequences for employment
in Bifmingham industry, which is unusually -cycle-sensitive for a southern
SMSA. The downtrend did not stop-until 1963, and blacks, as usual, bore
the brunt of the downturn. Extreme discrimination against them undoubtedly
had an adverse effect on the stability and attitudes of the black community,
and it is quite likely that the racial conflict of the early sixties owed
much to the cycle sensitivity of the Birmingham economy. The tragic events
of 1963, which drew national attention to the city, might well be traced
in part to the economic slide between 1957 and 1963. '

Birmingham, called by Rungeling and Ignatin the most segregated city
in the South until the recent past, has housing patterns that reflect its
racial attitudes. Nearly 90 percent of Birmingham's white families live
in neighborhoods that are either all white or have twice as many whites as
blacks: corollary to this, 75 percent of black families 1ive in-neighborhoods
that are all black.or have twice as many blacks as whites. 1/ Black
neighborhoods have lower home values, more persons per household,- and
lower family income: they are closer to deteriorating areas- downtown and
to the sprawling, dirty industrial complexes outside. In 1970, blacks
occupied 25.9 percent of the SMSA's housing units, but 61.5 percent of
the overcrowded units, and 45 percent of those that lacked plumbing. Few °
live in "bedroom" suburbs that are close to new white collar jobs. Worse .
yet, the interstate urban expressway system accentuated employment problems:”
for them, as_it blocked off predominantly black neighborhoods from the rest
of the city, and made the use of public transportation more time consuming. 2/

PR

5
1/Brian S. Rungeling and George Ignatin, “Black Employment in°Birmingham"
(mimeographed), p. 13. ' . )
2/Employers interviewed by Rungeling and Ignatin refused to concede that
the transportation problem is major, only about 13 percent of them believing
that travel to work is a job deterrent for blacks, but the reasons they ad-
vanced seemed oriented- toward auto travel, which leaves out a high percentage

of black workers.
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Not only transportation difficulties, but bad health conditions and
segregated, low quality schooling go along with housing patterns like those
- faced by Birmingham blacks. In 1969 black males, age 25 to 44, showed
154.6 active TB cases per 100,000 population compared to 5.1 per 100,000
for whites--almost exactly 30 to 1--and of the nine most common d1seases,
blacks had a greater incidence in seven. 3/ The black infant mortality
rate was 1.8 times that ‘of whites. 4/ - L .

The schooling story in Birmingham is equally bad. Integration is

proceeding slowly, under a barrage of court orders, but as late as 1969,

fifteerd years after the Brown decision, 19 of 68’B1rm1ngham schools were

100 percent black, 35 were 100 percent white, and 14 were "integrated", :

_ if integrated means 351 black students and-3 white students scattered through e

# schools of predominately the opposite color. The 1970 Census shows blacks with .

9.7 median years of schooling compared to an SMSA median of 11.2, but.that

is not the whole story, and may be not the worst of it. 5/ Rac1a1 academic

performanceafollows a familiar-pattern. Blacks, beset by cu]tura] defic-

iencies, sggred somewhat below whites on academic apt1tude tests at the

first grade level, but over one-third of.blacks were above, the white median.

However, the rac1a1 disparity increases sharp]y a§'the ade level rises.

For examp]e relative to national, narms, students’ ip te B]rm1ngham _

junior high schools ranged from one- to five months behind nationa}t norms,

students at. black Jun1or h1ghs were 1n some - cases ne. Yy~ 2 ye;rs beh1nd

Even though wh1j€s,d0 ot receive, the qualify educat1on e E '
in B1rm1nghamffﬁaf¢they could “achfieve elsk fere, they L S T
. still-receive, § better education Qg%p bTacks . itis L . é&" A
probable that .great deal of the scrimi at1on in - .Y o

: “hﬂf'i. employment in the\B1nm;ngham SMSAﬁm1gh¢ be racednto ‘this® R

- edhcat1ona1 d§5par1ty 6/ v ' L -
B r Lo® ' Q- ih
: ;;‘Z‘- o Labor unfonsxean hardly be cﬁl]ed rh1st9r1ca11y, ,wforce fqr Fair Gl
#2”»] o emp]oymgnﬁ,pract1ce§/1n Birmingham.- * The city*Tias long been heavily un1on§ P
© . ¥ ljzed, due both %o the industrial ~Mixgand ot the' fact ghat many big emp]oyers Fahn

ave barga1n1ng\a ments., and about-
A -'fd’u?h of; the HB@ 004~ wfiion Mempers in tGI SMSE in -1969 were -black.

' (many wéite in 1a re)s Toc@ls in” thesbuil “trades, ang stn]ﬁ-others. ’
. ’: wﬁ@ﬁ in (auxi }j; :
. 2 hembers wete 1ﬁ &h e ;

for Bla kg’kéE1ghty -six;percéfit of. a]l\b]aek ‘union
0
< Righly skilled tnadés had no vlack

d-Steel Workérs of Amen1ca, and severa} of thes %, =
Typ1c Al y,;blacks were completely . -
e excluded from the»raf?road brotherhoods :ﬂun;ng the 1 0's, ‘white unionists. ~
Ny %rously oppbsed eguality -in Job opportunity, and though préssure.by, .
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companies to stop discrimination in that industry, few real changes

occurred in B1rm1nghlh steel plants at that time. Even in circumstances
where Birmingham unions ,adopted a pro civil rights posture they aimed at
vague nationail objectiVés*and had little impact on the Birmingham labor
market. According to F. Ray Marshall, "the activities of the (USW)

civil rights machinery were directed more at community civil rights programs
than at internal union progréms." 7/

A1l in a]] the situation for B1rm1ngham blacks at the end of the sixties //
© was improving s]ow]y Nearly nineth percent of blacks themselves believe

that things are getting better; tommunity leaders increasingly point to

improved racte relations as a cond1t1on.of growth; blacks hold seats on the

city council; a bi-racial community affairs council is operative and

functional. Seemingly a new atmosphere prevails, leading Runge]]ng and

Ignatin to say ‘that .

. . . the most important fact of the 1960's is that gradually,
almost imperceptably, the 'establishment' of Birmingham

underwent s1gn1f1cant change. Whereas prior to 1960,

Birmingham's affairs were controlled by people who had not

bested interest in_the growth of Birmingham's economy , today

the 'establishment’ consists of many men whose incomes increase

as a direct funct1on of population and income growth in the SMSA. 8/

-

In -their opinion, community 1eadersh1p realizes that growth will come about
only through a healthy environment inhabited by healthy, skilled workers

., and shored up by a variety of government services--good schools, better
transportation, more adequate welfare programs--provided by state and local
government. Their optimism is based on the expectation that rational lead-
ership will try to carry these programs out.

Employment Patterns

In a review of earlier Studies of black employment in Birmingham,
Rungeling and Ignatin reported that most males were locked into laborer
and operative type jobs in mining, manufacturing, and transportation
industries, and that black women were almost exclusively restricted to
domestic or persona] service occupations. No blacks were found in skilled
occupations in the textiles, apparel, lumber, transportation equipment manu-
facturing, gas, electric, and water ut111t1es, paper and paper products, cement,
bedspr1ngs and mattress manufactur ing 1ndustr1es, and few reached skilled
trades in the constructior industry. 9/ -

L 3 .
7/F. Ray Marshall, The Negro ané)Organized Labor (New York: John
Wiley and Sons, 1965), 187. Further discussion of the role opinions in
the job information system and on the job information system in tota], can
be found in Rungeling and Ignatin, TE_ cit., pp. 39-42.
8/Rungeling and Ignatin, op. cit. . :
9/1bid., p. 6 ff , 6() ' . .
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Birmingham has long been.identified with the steel industry and,
despite substantial growth in service, trade, and government, steel
related industry--primary metals, fabricated metals, transportation equip-
ment--remains very important. The industry has been accused of opposing
growth and diversification of the city's economic base, and it has generally
accepted. community attitudes toward racial employment practices even _
though most Birmingham firms have strong non-southern ties. Even the Civil
Rights Act of 1964 seemed to have had little impact on improving the '
occupational position of blacks relative to whites in the steel industry,
though it did 71ead to the removal of such specific discriminatory practices
as segregated cafeterias and restrooms. 10/

EE0-1 data (Table 6-2) aggregated over the whole SMSA confirm the
Tow occupationa] status of blacks. The data in.1969 covered 122,867 persons--
43 percent of total nonagricultural employment. Census data for 1970 '
are presented alongside for comparative purposes: they do little to modify .
the picture painted by the EEO-T1 statistics. .

Disaggregation of EEO-1 and 1970 data into specific industries reveals
little that is different from the city-wide pattern. Nevertheless, changes
in the occupational structure from industry to industry yields some infor-
mation of interest and reinforces the -notion that discrimination against
blacks pervades the SMSA. The chosen industries are identified by Rungeling
and Ignatin as among the ten most important employers in the city: they
are primary metals, fabricated metdls, transportation equipmept, medical
and health services, and banking (Table 6-3). Their system of classification

- calls for grouping the usual nine occupations into three large categories:
white-collar--managers, professional, technical, sales, clerical; craftsmen;
“dead-end" blue-collar--operative, laborer, service. That procedure’is
followed in the tables below for ease in comparing Census distributions
with those they calculated. N .

There were no data available for .Rungeling and Ignatfin to calculate
occupational distributions for blacks in ggvernment employment. But they
were able to use Lynn Rittenoure's study of black employment in the Federal
government to show that Birmingham blacks are locked in the lower echelons
of the General.Schedule--over 90 percent of them GS-8 or Tower, as opposed

) to 52 percent whites--and are also concentrated in the lower grades of the
g : Postal Field Service. 11/ Moreover, they found an incomparably worse
situation in state government, with, statewide, blacks holding only 0.90
percent of white-collar jobs but 95.7 percent of blue-collar jobs. In
fact, black employment procedures followed by the State of Alabama were bad
enough to bring about 1itigation, and in one important case, the judge held
that ' -

10/Richard Rowan, "Negro Employment in the Basic Steel Industry,"
Industrial and Labor Relations Review, 23 (October 1969), p.
o 11/Lynn Rittenoure, "Negro Employment in the Federal G ernment"
" (Austin, Texas: Center for the Study of Human Resources, University
of Texas, mimeographed). - ) ;

. -
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: Table 5-1 ,
Estimated Zmployment of the Birminghar SMSA, 1970

;E@ployment status and industryL/ 'f 1970 Census
Total civilian 1abor fOTCE « + o o o « o o o « « «| 281,000
Unemploy2d o o o o o o o o @ o o o o o o o o o & 12,000

Employed o o o o o « o o o o o s o o s o o o o o 269,000
ABTICULLUTE v & & o o o o o o o o s o o o o o o o of 1,826
Manufacturiﬁg « o o o ;_. e e o o o o .a s o s s e s 64,331
MiNINE o o o o oo o o o o o o o o o 0 o0 0 0 oo L ,563
Cons»ructlon ki I R N 11,921
TranSportagﬂé communicatidn, and»utilities .« o 19,592
Wholesale and retail trade . . e e e e e e e 54,248
Finance, insurance and real estate . . . . . . .. 13,927
Servicesé/.N.'. e e e e e e e e e e e 47,558
GOVETTIIENt & 4 o o o o o o o o o'0 o o o R 35,140

N

l/Except for Government, industry employment data repre sent
private wage and salary workers.

-2 . L A X . .

-/Serv1ces includes business and repair services, personal
services, entertainment and recrsatioral ssrvices, and
professional and related services.

SOURCE: U S. EBureau of the Census, Census of the Poopulation
QZ Voll) 1, Part 2 ,Alabama , Tables 1ok .and 1bo (.Jashirngton,
C.. -U.S. Governmcnt Printing Office).
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. Table 6=2
Comparisons of Occupational Distributions
1969 EEQ-1.and 1970 Census Data .
Prlvate lonagricultural Employment, 31rm1ngham SMSA
[in percent] .

1969 EEO-1 1970 Census
Sex and occupation
Black | Total | Black | Total
™ MEN ~
ganager1a1 ' .71 10.9 1.2 1 10.1
rofessional;

Technical | s 140 9}“ 1.8 8.7.
Sales 1.8 7.5 1.5 9.0
Clerical 14l 5.} 4.7 7.0
Craftsman 10.2] 23.2 |-14.8 ] 24.9
Operative 39.4] 25.7 | 40.2} 25.8
Laborer 33.8] 13.2 | 22.5 9.3

_ Service 1.7 5.2 13,3 5.3

FEMALE
ganagerial 81 4. .8 3.7
rofessional _ .

Technical .0 ]l+’5_ 1249 8.0 1 10.5
Sales ' 3.0 1.4 4L,6 | 10.6
Clerical 14.6] 47.5 | 13.8 1 41.1
Craftsman 1.6 2.0 2.4 2.6
Operative w118 5.6 214 11.9

. Laborer 10.51 4.5 2.6 1.3
Service 43.4) 12.0} 46.3 | 18.4

SOURCE: U.S. Equal Zmployment Opportunity Commission,
EEO~1 Reports, 1969. U.S. Bureau of the Census,
Census of Population 1970, Vol,., 1, Part 2, Alabama,
S Table 173 (Jashington, D.C,. U.S. Government Print-
‘ ing Office). ‘ e
4,

o
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Table 543

Occupational Distribution in Selected Industries |
1969 EEO0-1 and 1970 Census Data

Birmingham SHA
[in percent]

‘ whife-collarl/ - (raftsman | Blue-coHar@/
Industry (01| Census —EgO-I Cengus | EEO-1 Census

| |Black WhiteBlack livi e Black it Black]hite|Black White|Black White

*Prinary metals 16l 3.6] 1.6 6, | 93] 171 23.,1/15.5( 8. 30.7075.3 (28,2

obricated tetals | 11| 20.2011.8 (201 | 35| 5.8 11.827.1) 9.4 14.0176.5145.7
| ‘

Transportation equipnent 8| 19.3 0.0 28,7] 1.0 11,6/ 35,5 38.6| %8.2| 69.1 bl,5 (32,7

~ Medical health 2.8 82.9/29.5 67.5| 1| 23] 0,0 2.0 73.11 14.8170,5130.5
0l Balstolos | 1l 7| 0.0] 0.0] 6.3 33[88.1| 24

Banking

- o

l/ ‘,'!hite-COllalj includes managers, professional, technical,' sales, and clerical,

g/Blue-colllar ;ncludes operative, laborer, and service,

SOURCE: U.S. Equal Employment Opportunity Comnission, EEO=1 Reports, 1969,
1.3, Bureau of the Census, Census of Population 1970, Pﬁ Use Sample Tapes.
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. . . the evidence is overwhelming that each of the
defendents (Personnel Director of the State of Alabama,
and heads of the state departments of Pensions and
Securities, Industrial Relations, Public Health,
Education, Mental Health, and Civil Defense) engaged in,
and continues to engage in, a systematic pattern and
practice of discrimination against qualified Negro
applicants . . . " 12/ ' .

s & |

State agencies, according to the court, clearly segregated their jobs
and had implicit definitions of "black" and "white" jobs.

The same problems existed for blacks in Birmingham metropolitan
employment. When "Bull" Connor was Commissidner of Police blacks were
openly excluded from the police force and that situation had been
remedied only in a token way by 1968; 15 blacks nad pasied exams which
qualified them for the force but only two had been hired. On the other
hand, 96 whites--roughly half the applicants who passed--had been accepted.
Other departments of municipal government were better, but not appreciably
so.- In November, 1967, blacks accounted for 2.7 percent of total employ-
ment in Jefferson County, and this had increased to only 5.6 percent by
1971. Worse, the increase was confirmed to an overwhelming degree to
jobs traditionally reserved for blacks. Obviously, at the time these
data were collected, local government®in Birmingham left much to be
desired as an equal opportunity employer.

’ (

Y} 12/U.S. v. Frazer, 317 F. Supp. 1079 (1970).
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CHAPTER 7 ; - | -
ATLANTA

Atlanta is one of the dominant cities of the South. It is a .
transportation hub; it has major financial enterprises; it holds offices
for more than 400 .of the 500 largest manufacturing firms in the nation;
it has major league football, baseball and basketball teams; its new
industrial parks and expanding residential complexes convey an air of
growth and progress. The Atlanta Region Metropolitan Planning Commission
estimated the 1969 population of the metropolitan area to be 1.3 million--
the 1970 Census puts the SMSA population at 1.4 million--and projected
it to 2 million by 1983. The SMSA falls in five counties but Fulton
:County captures most of the city of Atlanta; it had 607,592 .people in
1970, about 47 percent of them black. '

Hefner, in the NES report, predicts a steady rise of black population
in the central city because of in-migration of blacks from surrounding
metropolitan counties. 1/ Jhe black in-migration parallels a shift of
whites toward the suburbs, and Hefner estimates that:blacks will be 55

“percent of the inner city population by 1975 and may reach 70 percent
by the year 2000. Most blacks in Fulton County--the inner city--live
_in woefully inadequate housing in a circle around the central business
district and there is apparently little prospect of remedying this condi-
tion in the near future due to the opposition of middle income blacks who
feel their neighborhoods are threatened by low cost public housing.

Low quality black housing is associated with low black incomes. "
Hefner asserts that the unemployment rate for blacks is at least twice
that for whites, and quotes the Atlanta Bureau of Labor Statistics
figures of $4,900 median income for ghetto families as opposed to an SMSA
median of $8,600: the.1970 Census gives a black family median of $6,462
and an SMSA-wide median of $10,695. 2/ Significantly, 25.2 percent of
black families were below the poverty level as opposed to only 9.1 percent
of all families in the SMSA. Further, the concentration of black housing
in a band around the central city has important job connotations because
blacks without automobiles are at a great disadvantage in reaching out-
lying areas where there are expanding job opportunities. Atlanta bus
lines are geared to downtown area%y”and even i those cases where buses
do run to suburban areas the trip is long and expensive. Cgnsus data bear
out that blacks are far more dependent on public transportation, as they
make up 65.0 percent of ,those who travel to work that way, while only
about 14.9 percent of them get to work by automobile. [t appears that,

in this-respect, Atlanta is much like the northern cities studied by Kain

1/ James A. Hefner, "Black Employment in Atlanta” (Austin, Texas:
. -University of Texas, Center for:the Study of Human Resources, mimeographed).
This paragraph, and those following, are a summary of his work, though the
data are added from ‘the 1970 Census of Population. ,
2/ The medians are calculated frem data in U.S. Bureau of the Census,
Cerfsus of Population 1970, Vol. 1, Part 12, Georgja, Tables 89 and 94
{Washington, D.C.: . U.S. Government Printing 0fffce). ‘
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and Mooney: .ecgregated housing remote from job opportunities in expanding
“firms is a major cause of the black's employment problem. 3/

males with a median of 9.4 years of school{and all males with 12.2 years:
the 1970 Census confirms this difference, stowing 10.2 and 12.1 years,
respectively. Comparable BLS data for women gave 10.2 years as the mé&dian
for blacks and 12.2 for all; Census data agree, showing, in order, 10.6
and 12.0. There is also the usual problem of blacks falling behind in
achievement at given grade levels. For example, *tests given Atlanta
students in the fall of 1966 showed students in segregated black schools
at about the same reading level in the -eighth grade as students in white
schools in the fourth grade, with black students in integrated schools
reducing the difference by half. Unfortunately, 92 percent of all Atlanta
elementary school pupils and 78 percent of all high school students
attended segregated schools in Atlanta as recently as 1968, implying that
the educational deficiency of the black labor force # far more acute than
raw,median years of schooling make it seem. -Al1 in all, the Atlanta
secondary school system has done 1ittle to prepare its black labor force
for work in the increasingly sophisticated industry being drawn to the city.

\
An Atlanta Bureau of Labor Statisticsciiwey in 1969 showed black.

Atlanta has long been a center for black higher education, and the
* institutions of the Atlanta University Center--to give,dan illustrative
J - - statiztic--graduate mare black Masters of Business Administration than all
' white institutions in the nation combined. 4/ But few of these people are
from Atlanta black ghettoes, and many do not remain in the city after
graduation. There is 1little reason to think they will be a major force
for change in.the city dtself. ’ )

‘ntil recently Atlanta blacks had been largely ineffective in
group ac:tions. They were largely impotent in political affairs until the
- legislation and court decisions of the sixties 5/ and they have had trouble
- focusing on. particular organizations and particular issues in the various
"uplift"-groups. Most of the well known organizations--the Urban League,
the MAACP, SCLC, the Metropolitan Summit Leadership Conference, the Community
Relations Commission--have Atlanta chapters, but intergroup rivalries have
©+ blunted their impact. Even the SCLC, with a national reputation in civil
rights because of Dr. Martin Luther King, Jr., has done 1ittle in dealing
- with ourely Jocal issues. However, a "bloc" black vote has been in evidence
in recent wayoral races, and there are blacks nqw in the highest councils
of the city. - On balance, Hefner thinks that YAtlanta's black community BN
organizations seem to be more involved and active as well as productive than
are those in most other Southern cities." 6/ o

.

"3/ John Kain, "Housing Segregation, Negro Employment, and Metropolitan
v - Decentralization", Quarterly Journal of Economics, LXXXII (1968), pp. 175-197;

- Josept; Mooney, "Housing Segregation, Negro Employment, and Metropolitan Decen-

tralization," Quarterly Journal of Economics, LXXXIII (1969), pp. 299-311.

4/ Hefner, op. cit., p. 11. '
5/ Blacks in Atlanta, like all Atlantans ,gbenefited from the "one man,
one vnte' decision.that broke the strongho]dg?pyrura1 legislation on the
Georgia leaislation. ¢ ,
&/ tlener, op. cit.; p. 13
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Table 7-1

Estimated Employment‘of the A+lasnta - SMSA, 1970

h)

/

Employment status and industryl’

i

[}

1970 Census

TOtal CiVilial". labOI‘ fOI‘CG . e . e [ ] ) L) L] [ ] A L] e e
Unemployed & ¢ o o o ¢ w0 o o o o o o o o o @
Efnployed . e @ . . e e . . e o . . . . . . .

AgriCU.lture - L] . [ ] L] L] L] C\ [ ] [ ] [ ) LI ) L] L] [ ] [ ] [ ]

Manufacturing . . S TP

>
<

Mining . . . ;m, A Y O

C L
w

Construc tlovl ’.'. ' * L] “. * L] L] .‘ L] * L] L] * L] L]

1yt
wi

Trancnortatlon communication, =»nd utilities .
Wholesale arnd retail trade . . ¢ &« ¢ ¢ & « o &

Finance, insurance and real estate . . . . . .

SeI‘ViCGSg/. ° ° [ ] ° [ ] L] L] L] [ ] [ ] L] [ ] L] L] L] e - [ ]

Government .« . ¢ ¢ ¢ & o o s e o & o o e o o

o . 606,000

.. 18,000

. -] 588,000

.. 2,745
.o 111,116

N o |- 891-{-

b

. o 29,575

c o 52673 - §
. .| 128,805

. .l 40,168

.. 99,799,

k™
. «|a 90,551

-

. l/Except for Government, industry employrent
private wage and salary workers.

data represent N

2 . . . Lo .
—/Serv1pes includes business and repair services, personal
services, entertainment and recreatioral services, and

professional and related services.

SOURCE: U.S. Bureau of the Census, Census of the Population

92 Vol. 1, Part 12, Georgzia , Tables 164 and 1%o (.JVashington,

C.. U.S. uovernment Prlntlnr Office).
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Table 7-2 -
. Comparisons of Occupational Distributions

1969 EEQ-1 and 1970 Census Data .
- Private Nonagricultural meloynent Atlanta SMSA

[in percent]

- , 1969 EEO-1 1970 Census
. Sex and occupation —— :
/ Black | Total | Black | Total
MEN v )

" Managerial 1.4 13.2 2.5 1%.5
Professional ‘
Technical } J1'7 13.2 2.8 12.7
Sales 3.9 1.4 2.4 11.4
Clerical L.l 7.9 10.3 ] 9.8
Craftsman 2 7.9 1 18.1 1.8 21.4
Operative 33.4 | 22.4 | 34.01 18.2
Laborer 31.2 1. 8.6 17.1 6.5
Service 16.2 5.2 16.2 5.5

FEMALE

/ Managerial _ .5 2.5 1.2 3.6

7 In]

Professionaly . 2.8 s.u] 5.2 9.6
Sales . ' 9.0 |=15.4 4.5 9.8
Clerical 20.9 | 46.5) 23.9 | 47.2
Craftsman 1.5 1.7 2.3 2.1
Operative 19.4 ) 11.5| 24.6 | 12.2
Laborer 17.0 6.3 3.6 1.3
Service 23.9 10.2 | 34.0 | 14.1

SQURCE: U.S. Lqual Inployment Opportunltj Commission,
EEO~-1 Reports, 1969. U.S, Bureau of the Census, Census
of Population 1970, Vol. 1, Part 12, Georgia, Table 173
(Washington, D.C.: U.5. Government Printing Office).
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Table 7-3

Comparisons of Occupational Distributions
1969 EEO-1 and 1970 Census Data ‘ e

Communications Industry, Atlanta SMSA R
fin percenti . :

TR,

1969 EEQ-1 1970 Census . | |
Sex and occupation
Black | White | Black | Wiite
MEN ‘
- Mahagerial , 0.7 1 12.8 0.0 | 12.4
Professional, technical 6.7 |.38.3 0.0 | 28.9 ..
Sales ‘ 1 0.7 3.5 0.0 1.7 o<
Clerical 15.6 | 3.8 | 28.6 | 7.4 ¥
Craftsman 46.7 | 39.4 | 71.4.] 48.8 4
Operative 13.3 1.6 | 0.0 0.8
Laborer 0.0 O 0.0 0.0
Service 16.3 0.1 0.0 0.0
wWOMEN .
Managerial { 03| 8.9 0.0 2.9
Professionai, technicai 0.3 7.7 2.7 7.2
Sales ’ 0.1 0.7 C.G 0.7
Clerical 93.5 | 80.6 | 94.6 | 86.2
Craftsman 0.1 1.9 0.0 2.2
Operative 0.0 O.1 0.0 0.0
Laborer 1 0.0 0.0 0.0 0.0
Service ~ Sl 0.1 2.7 0.7

SOURCE: U.S. Equal Emvloyment Opportunity
Commission, ZEO-1 Revorts, 1969, U.3. Bureau of
the Census, Census of Population 1970, Public Use
Sample Tapes. : | - |

71

65



v o

Table 7-4
Comparisons of Occupational Distributions
1969 EEO-1 and 1970 Census Data

Air Tfansportation Industry, Atlanta SMSA
fin percent]

1969 EEO-1 1970 Census
Sex and occupation -
: Black | White | Black | White
MEN ‘
Managerial O.41 13.2| 0.0 2.5
Prefessional, technical 0.2 19.4 5.9 28 .4
Sales 2.1 4.7 0.0 0.5
Clerical 0.2 7.11 11.8] 22.5
Craftsman 0.6 31.3] 0.0 | 30.3
' Operative 13.3] 24.1] 17.6 11.5
Laborer 79.6 0.3] 23.5 2.6
Service 3.6 0.0 41.2 1.3
WOMEN 1y
Managerial 0.0 2.3 0.04 0.0
Professionai, technical 0.0 1.5 0.0 6.8
Sales 1401 3907 Ooo 101
Clerical 3.2 32.2] 50,0 S53.4 -
Craftsman 0.0 0.2 0.0 0.0
Operative 0.0 1.2] 0.0 0.0 .
Laborer 7643 0.2 50,0 C.0"
Ser‘ViCe 60L:'— 2205 Ooo 38.6
—1

1—/'I‘he sample for black fewales was of size 2. The
distribution is unrepresentative,

SOURCE: U.S. Zqual Employment Opportunity CommiSSion,
©EO-1 Reports, 1969 U.S. 3ureau of the Census,
Census of Population 1970 Public Lfo Sample Taoe

'l
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- SOURCE: U.S. Equal Employment Opportimig_
Commission, £%Z0-1 Reports,

the Census,

Sanvle Tapes.

1969.

-
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U.S. Bureau of
Census of Population 1970, Public Use
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<o, wign o A%, (1969 EE0-1 and 1970 Censts pata,.; -
“n I W ?etail Trade, A’l:larta EMEL .
l{ N . LN Tln“*oercent] T ’f’ Y g T Y
2 r"‘y .<‘ m ;&,' , —‘J(’P < Y o :‘. ’ ’,,l.
] Sy Y AR it < Yy o .
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- ,Managemﬂ e Tl 247 228 .5'.‘f.J 1741 ¢
: vProf‘essmna] te,chm'c.’él 0kl 30 0WS T 4.5
~Sales 4 - | 108 13509 b6 | 23.6
Clerical . MU 2.9} < 5uyl 150940 8.1
S Craftsman R 3.9 2.8’@;5 - »8.8 10.5
Operative ‘. Ty 26 .9 770 26.4 )] t0.9
Laborer = 21. 6.0 12.0.1 11.4
Service 31. 104 28.7 | 14.0
WOMEN i Bk
Managerial 0.8 L.51 3.1 L.6
Professional, tecnnical 0.0 0.6 0.8 2.3 “~
Sa]es 18-5 42.7 14-3 35-4
Clerical 1h.7] 32.9] 20.2 | 34.9
Craftsman 0.8 0.2] 3.1 1.91] .
Operative 3.8 3.2 5.0 3
Laborer 14 .1 3.3 3.9 0.6 g
Service 4L7.5] 12.6f 4L9.6 | 16.7
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Table 7-6 .
Comparisons of Occupational Distributions
1969 EEO-1 and 1970 Census Data
Railroad Transportation Industry, Atlanta SMSA
Fin percent]

-

. 1969 EEO0-1 1970 Census
Sex and occupation
” Black | White | Black | White
MEN t . : '
Managerial 0.3 11,3 0.0.1 18.4
Professional, technical 0.3 5.0 0.0 11.2
Sales 0.0 . 1.6 0.0 0.0
Clerical 2.8 22.7 13,0 | 24.5
“Craftsman 9.9 32.7 17 .4 25.5
‘Operative 8.0 18.0 | 21.7 | 16.3
Laborer 59.8| 7.3 | 26.1 3.1
Service 18.9 1.4 | 21,7 1.0 7
WOMEN . 1y
Managerial 0.0 0.3 0.04 0.0
Professionai, tecnnicai 0.0f] ts6 | 0.0 71
Sales 0.0} 0.0 0.0 Q.0
Clerical 51.1 | 96.2 [100.0 78.6
Craftsman 0.0 0.0 0.0 14.3
Operative 0.0 1.9 0.0 0.0
Laborer 25.5|1 0.0 0.0 0.0
Service 23.4 0.0 0.0 0.0

H/The sample for black females was of size 1.
The distribution is unreprecentatlve."

SOURCE: U.S. Equal Employment Opportunity
Commission, EEO=~1 Reports, 1969. U.S. Bureau of the
Census, Censuc of Populatlon 1970, Public Use Sample
Tapes. | :
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7?1} Employment Patterns )

. t » :
~ The rapid emergence of Atlanta in the post-World War II era as .
the transportation hub of the Southeast and as a rapidly growing center . ¢§
of light and medium industry created a paradoxical situation for black : &
employment. Blacks usually benefit from tight labor markets, and tight
labor markets go along with rapid growth, but the concentration of growth
in Atlanta in light and medium industries with above average entry level
educational requirements operated in the opposite direction. Employment
“data in the industries that are the top 15 employers illustrate the nature
of the problem: these industries provide 71 percent of the total private
employment but only 56 percent of black employment, and not one of them
had 25 percent blacks-in its work force, even though that is the SMSA
average. VYet the 15 da provide most of the good jobs for blacks: 78
rcent of all black white-collar workers are found in them. Thus, one
i;azason why Atlanta blacks show up poorly in the occupational structure
is because they are disproportionately found in industries that are,
in turn, disproportionately-oriented toward blue-collar occupations.

SMSA-wide occupational distributions calculated from both EEO-1 and
1970 Census data bear these assertions out. In the 15 leading industries,
blacks reached their highest'percent of employment in food and kindred
products, 24.8 percent, but they fell, in the strongly white-collar. 3
industries, to ‘2.1 percent in insurance carriers, 3.2 percent in communi=-. -
cations, and 4.4 percent in air travel. 7/ : :

However, it is .not correct to blame all the failure of blacks ‘to get -
‘their fair share of white-collar jobs on their inability to penetrate e
white-collar industry.. For the truth is that they seem to end up with &4
blue-collar jobs. even in white-collar industry. In no one of the 15 :
industries which were leading employers did they hold more than 4.4
percent of the white-collar jobs, and they averaged only 2.3 percent.
in the fifteen as a whole. Clearly Atlanta blacks work at blue-collar
jobs regardless of the occupational structure of the industry .in question:
if a given industry doesn't hire many blacks. Data for the major Atlanta
industries below, taken from those selected by Hefner for special study, -
point up this fact all too well. The communication and transportation
industries portray Atlanta's peculiar position as the nerve center of the
Southeast, and the occupational distributions of blacks in the paper and
like products industry is typical of that in light and medium manufactur-
ing. Retail trade is added because it is the largest employer in the
city and is of interest for that reason, even though it does-not show up
in the large firm EEO-1 data used by Hefner. - :

Blacks constituted 23.6 percent of 47,662 public employees in Atlanta
in 1967. By level of government, the percentage varied from a high of
32.1 percent of-central city employees to a low of 5.6 percent of state
employees. The largest single government employer of blacks was the
Federal government, with 25,139--22.6 percent of the total force--but

7/ Ibid., p. 75
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the state hired only 342. Surprisingly, the occup&fiona] distribution

‘of black state employees in Atlanta was not bad, with 35.3 percent in

the officer, manager, professional, technical categories, but the dis-
tribution for state and local employees, cumulated across all political
subdivisions, reveals the usual Tow relative position when compared
with that for whites (Table 7-7). Finally, Federal employment patterns
in 1967 showed strong similarities with those of state and local govern-
ment in that blacks were under-represented in top GS and PFS categories
and over-represented in the lower categories. However, there was
evidence of slow but steady improvement in both job acquisition and
occupational status in the years following 1967. 8/

76



. : , Table 7-7
Occupational Distributions for Government Employees
° State, Fulton County, Atlanta City
B : Black White
Occupation — . ———
Number | Percent | Number | Percent
0fficials; managers 2] .9 598 6.5
Professionals; technical 225 | 9.9 | 3,224 | 35.3
Office; clerical 107 4,7 | 2,887 | 31.6-
Craftsman; operatives 284 | 12.4 | 1,692 | 8.5
Laborers .. | 1.389 | e0.8 514 | 5.6
Service workers 258 | 11.3 219 | 2.4
Total 2,284 9,134
SOURCE: James A. Hefner, "Black Employment in Atlanta".

(Austin, Texas:

University of Texas, Center for the Study

of Human Resources, mimeographed), pp. 37, 39, and 41.
Original data came from the U.S. Civil Rights Commission.

7
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CHAPTER 8

NEW ORLEANS SMSA

.

The New Orleans SMSA, with a population of 1,045,809 ih 1970,

increased by 15 percent between 1960 and 1970, and the nonwhite pop-

ulation grew by 17 percent. However, the New Orleans parish, in the :
central city and the largest of- four in the SMSA, actually lost 5 s
percent, and the nonwhite population in it grew from 37 to 45 percent

of the total. The other more suburban parishes--Jefferson, St. Tammany,

St. Bernard--each grew by about 60 percent and the white share in-

creased from 84.7 percent to 87.2 percent in Jefferson, 72.5 to 80.5

percent in St. Tammany, and from 93 to 94.5 percent in St. Bernard.

The total SMSA generated a labor force of slightly more than 440,000

persons in 1971, but there was an unemployment rate of 6.2 percent,

" leading it to be classified by the U.S. Department of Labor as one of

the cities having "substantial" unemployment.

Bureau of Labor Statistics data give the following percentage
distribution of employment in 1968 among major industries for the New
Orleans SMSA and for the United States: wholesale and retail trade,
23.6 and 21.7 percent; manufacturing, 15.5 and 29.1 percent; contract-
construction, 6.9 and 4.8’percent; finance, insurance, real estate,

5.8 and 5.0 percent; government, 14.1 and 17.9 percent, transportation
and public utilities, 12.8 and 6.4 percent; services, 17.5 and 15.6
percent. 1/ Low percentages for government and manufacturing, indust-—
ries in which the position of blacks is better than average in most
cities, suggests that the relative index of occupational position of
black males in the New Orleans labor market would be lower than in SMSA's
with more manufacturing, and that-is the case, the overall index of 70.0
in 1969 being less, for example, than Birmingham, 73.1 percent, and
Memphis, 71.9 percent. Murphy, Vetter and Coker, who made the initial
study for the Negro Employment in the South project, expect the pre-
vailing employmentpattern-to persist, with most of the immediate growth
to take place in the non-manufacturing service and trade sectors. They
also point out that a long. range development program centering about the
Port of New Orleans should ultimately provide a stimulus to both manu-
facturing and transportation. 2/ - B

The NES researchers, relying heavily on 1966 and 1969 EEO-1 data,

.organize their commentary on black employment in the first years follow-

ing Title VII around five-perspectives. 3/ One, there was slow improve-

ment in the occupational structure for both black males .and black females,

but the occupational status of blacks remains substantially inferior to that

" of whites for both sexes. Black males improved from a relative index

»

(
1@James T. Murphy, Eric Vetter, and Edward Coker, "Black Employment

in New Orleans," Proceedings, 24th Annual Meetings of the Industrial
Relations Research Association (1921), pp. 79-88.

2/1bid.
3/1bid., p. 81. 78
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of occupational position of 66 in 1966 to 70 in 1969. Two, 1950 and
" 1960 Census data, though not directly comparable with EEO-1 data, con~
firm that blacks of both sexes are disproportionately employed at the
Towest occupational classifications. Census data for,197Q, not avail-
able at the time of the Murphy study, show essentia]]y the same thing
. (Table 8-2). Three, occupational data organized by'e1ght SIC classes
1nd1catqgthat the upward occupational shift took p]ace in each class
and for both men and women. 4/ Four, a summary view across 56 2-digit
SIC's yields the following observat1ons average wage-salaries paid
black males was about two-thirds those paid white males; only a handful
of industries had IOP's for white males below the average for black
Males; 34 of the 56 industries had IOP's for white males that exceeded
~ the maximum black IOP. Five, there seems no obvious relationship
between sector growth rates and penetration rates for black employment,
as the available evidence indicates that blacks are achieving higher
penetration rates in both high and low -growth sectors. Black females . -
are having better luck than formerly, finding jobs in all sectors other: -
than construction, and the construction 1ndustry has traditionally offered
few jobs to women of either race. , {
The Murphy, Vetter, Coker report was made in the form of a paper //
to the Industrial Relations Research Association meetings. in 1971 and
it is not as long nor as detailed as the other SMSA study monographs.
However, it is clear that these 3uthors regarded lack of educational
achievement to be a major proBlem for the black labor force. Statistical
information on statewide basis shows that black children in Louisiana
e have part151pated in an inferior educational process: the numbers reveal
fewer years_of schooling and fewer school days per year, lower teacher
- salaries, and higher student-to-teacher ratios. The overall median level
of education for the SMSA-is 11.2 years, but.for blacks the_median falls
~ to 9.5 years. 5/ Moreover, the black commun1ty seemingly holds a casual
.+ attitude. toward academic standards, and there is strong resistance to
- attempts to improve oral afid written communication. Finally, employer
interviews by the NES research group indicate that blacks are not, in
general, perceived by them to be as well prepared for the world of work
as their white counterparts, which hipnders even those blacks who have ac-

~quired the necessary skills.

The Orleans Parish School System educates about 80 percent of the
black students in the SMSA, and is about 70 percent black in enrollment. 6/
the teaching corps is 1ntegrated but increased opportunities in science
and business-for college educated blacks has caused a shift away from majors
in education, and recruitment of high quality black teachers has become
’ )

4/ The e1ght SIC classes are: transportation and utilities; retail
trade; finance, 1nsurance, real estate; construction; trade; mining; services;
and manufacturing.

5/ U.S. Bureau of the Census, Census of Rgpulat1on 1970, Vol. 1, Part
20, Louisiana, Table 148 (Washington, D.C.: U.S. Government Printing Office).

6/ Private and parochial schools have traditiona]]y been important for

white students in New Orleans.

-~
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w | ' Pable 8-1 |
Estimated. EZmployment of the New Orleans SMSA, 1970

Employment status and industryl/ ‘ 1970 Censﬁs
Total civilian 1abOr £OTCE o « o o o o o o o o « o]  -388,000
Unemployed 5 o o o o o o o o o o s o o o o o o o 20,000
Employed s-4 o o o o ¢ o o o o o o o s s o o . of 368,000
Agriculture « o« o o o o ; e o e o o e o ; © e e s » 1,624
Manufactdring o o o o o o o o o o o o o o o o ;'. . 49,705
Mlnir‘g,,.&' 9,028

Constrd@%ion e o o o o o s ® .}. .« o o .J. . 20,834“
Transportation, communication, and utilities . . . : 3L,282
Wholesale and retail trade . o« « o o o o o o o o o ?8,366
Finandg, inaprancé and real estate —. e o o s e o W] 19,412
Services? . . . . . e o o o e e o o e s s s s e s o]l 72,698
Government . 4 4 s o s 6 o o o o s o o s o o o o . 57,199

13/E:accept for Government, industry employment data represent
private wage and salary workers. '

-/Serv1ces include:. business and repair services, personal
services, entertainment and recreational services, and
professional and related services,

SOURCE: U.S. Bureau of the Census, ‘Census of the Povoulation
1970, Vol, 1, Part 20, Louisiana, Tables 164 and 166 (Washington,
D.C.: U.S. iivernment Printing Office). '
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Table 8~2 T ,

Comparisons of Occupational Distributions
1969 EEO-1.and 1970 Census Data
Private Honagricultural Employment, New Orleans SMSA

[in percent]

1969 EEO-1 1970 Cgnsus
Sex and occupation
Black { Total | Black | Total
MEN . | : .
Mangger1_a1 : < 1.0 | 10.7 1.7] 11.6
Profess ona’s 2.4 | 1341 2.5 12.1
Sales . 2.2 7.8 2.5 9.1
Clerical 245 6.2 1. 5.9 9.1
Craftsman 11.8 | 21.2 15.7] 22.1
Operative ) 29.3 | 20.7 | 31.8) 19.6
Laborer 1 33.0 | .13.7 2349 8.9
Service . _17.8 6] 16.0f - 7.4
, FEMALE o
Managerial : 0.6 2.9 1.2] 3.8
Professiona : '
Technical ] 5.3 | 8.5 6.6] 11.8
Sales 6.8 14.3 6.1] 10.9
Clerical 15.0 | 45.1 18.7] 43.3
Craftsman 9.3 | ' 5.2 c 22 ) 1.7
Operative 17.6 8.1 19.8 9.0
Laborer 8.9 Lo |~ 2.5 1.2.
Service 3644 | 11.2 43,01 18.3 N

SOURCE: U.S. Equal Employment Opportunity Commission,
EEO~-1 Reports, 1969. U.S. Bureau of the Census, Census
of Population 1970, Vol. 1, Part 20~ Louisiana, Table 173
Washington, D.C.: U.S. Government Printing Office).
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. ’ % . .
increasingly difficult.at the precise time many white teachers in pre-
a viously all black schools are quitting because of lax--they say--academic
-~ - standards. 7/ . . , B

Thus, while the New Orleans émp1oyers interviewed by the MurbﬁylgrOup
reported no special problems ir‘hiring blacks for blue-collar and unskilled
: jobs, they argued that the educational attainments of blacks,. even with
N . comparable years of schoolingy arg not sufficient for c]éricfﬁ,,ski]]ed,
“ ‘ . ' - - . e . 2’, . - .
: and white-collar jobs.

.

There.is not a single huge hlack ghetto in New Orleans in the style
of midwestern cities; blacks are concentrated in clusters of Tow income
housfng throughout the SMSA. Physical access to good jobs is therefore
not the deterrent to black employment that it is in many places. Howéwer,
inadequate information apout the job market is.  The NES researchets '

. concluded from their ifterviews: )

L
. »
\

that the black high school senior often has little .
_ ~ understanding of the nature <and dynamics of. the o )
i ' employment process. He often éenters the labor market - 7/(f‘
with very.low expectations about the type of work he ' '
can perform and he tends to seek menial jobs. He does
A not know*how to seek employment and how to follow up - / AN
R job ledds . . . High school counselors experience B
' SO frustration in their efforts to help; they in turn are -
“often perceived by students as not being very helpful.
The COUQ§e10r‘s problems arise frem a lack of funding | o L
‘ for a larger staff . . . ahd from the lack of communi- ) e
o R o cation between employers and counfelors bn what the R o,
— Y labor market is seeking.. 8/ - s a S

W0

- -

) The tablés following show brdad agreement between occupational
~distributions calculated from 1969 EEO-1-and 1970- Census data aggregated
across the.whole SMSA. The same is true for most industries--manufactur-

© ing, retail trade, transportation and utilities, services. In cases o

# where there are apparent'difféﬁences--b]ack,ma]es'in finance, insurance,
and real estate,’and black females in construction--the number.of - ...
workers, and the corresponding. samples, are so small as;to render the .

. T di fferences’ meaning]esig‘ o ) : TR -

_ > ,

o

.

.'\'77-» .
)

, Z/LJames T. Md?ﬁ%y;tErié'Vetter, and Edward Coker, "Black Employment -
"in New Orleans" (mimeographed). .This is from ghelpaper actually read to
the IRRA, not the edited, published versipn. > o

8/ Ibid., p. 12 L - .
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Tabla 8”3

. 0ccupat1onal J]Str]batJons ; o
Acturmg_ and \,onstructwn;q-l\r *w_dr] ans i} A

: mpgg f

¥ Jr}S R ‘Zb]c—g LO 1 and(& \—e SUS; :‘;’ a

k ) [1n»p d“ntjihﬁvffi% o

_.;v‘\ (yY ‘ﬁ'} . .
O Y Yot G "ﬂ$%§ﬁl Lo
Y R %_f: 4o Manufactur1hg &g ¥ Cons truction
G . _ X Y .
B " Sex ‘ahd:- h - : S IR ‘

. BRI occupat1on [;j- EE0-1 Census
cmo ..+l IBlack|unite|Black|uhite

Male ‘:"; T
White-collar
Craftsman

11.3
17.1.
7.7

.oxoc ~
ANAN\N
M= \N
[ ) [ ] [ )
oo

. teico, 5.5(52.8 | 78.5 | 99.0 | 0.0]96.7
. Craftsman 231 4.7 O] ..0133.3[ 0.0,
142k 4 66.7|.3.3]

) Blue- c011ar;

é@’=‘fit S@UR@ - U S, Equal EmpIOJment Opportunity Comm1551on,
T EEG-I«RG grts, 1969. U.S. Bureau of the Census, Census
‘ﬁr“ hf-ﬂgpula }on 1970 “Public Use Sample Tapes.
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o b Table 8-4 o
. T Occupaticnal Distribution. in

~ _Retail Trada and Services, Naw Orlgans §ASA .
: 1969 EED-1 and 19 iﬁCcnsuSﬁD@ a
" L[in percEnt) AT

‘ . P
‘ | Retail trade - - 1[;;;_'Serv1ces
Sex and # |— e ———
occupation EEO-1 "Cenggﬁ K$\€EE9-]f.. Census
| Black|white|Black B1ask|Whi te | BTack|gpite|
_ 1V
Male . S R
White-collar| 1.7 | 74.3 [17..4 5. 110 [ 53.5 | :
Craftsman 5.4 7.5 7.9]00.7 2.64 9.3 g:g gg:g
€. ‘Blue-collar | 74.3| 18.3 74 .8)36 85.4 130.0 p6.7 | 25.2)
_fe,male o
£y Mhite-colldr| 35.5 31.4 130.6 177,77 [29.€ | 35.5 | 25,1(78.7
=" Craftsmap i.6] 2.1 2:1]0.8].1.2 °1 0.3] 0.5
Blue-collar | ©2.7 | 1¢.5 67.2%‘21 .5178.2113.5 | 74,5/ 20.7
| - — R
- SOURCE: U.S.‘Equal,Emplqjment~0ppoitunit§ Commission
) EEO-1 Reports, 1969. U.S. Burean of the Census, Census ;
~of Population 1970, Public Use Sa?p;e Tapes. “« )
e Woala .
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o . N
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Table 8~5 ’

Occupational Jistributions in
Transportatlon, Utilities, and Finance, lnsurance, Kea] Estate
. New Jrleans SiiSA
1669 £t0-1 and 1370 Census-Uata
[in percent]

. Transportation and Findnce, insurance,-
utilities® and real estate
- Sex and &
occupation - EEO-1 Census EEO-1 - Census
e : ' Black{White|Black{White|Black|White Black|Hhite
_ , &
+ . Male B
‘ White-collar| 4.1|%9.1| 6.1(36.9|44.8|55.0|37.6191.2
Craftsman 2111 23.7] 8.1120.0| 8| .4]31.3] 2.6
Blue-collar | g4.8{ 37.2(85.8 |43.1 | 54.4 | 1.6 |31 642
Female ' : “ :
White-collar| 7.1 6.7 |45.5[86.4 | €6.3 | 99.7- 73.0 96.7
Craftsman ) .11 0,01 1.0 .0 0| 0.0f Ok S
Blue-collar | 12.4| .2 [54.6[12.4 |13.7 .3 126.9].2.9 e
3

) SOURCE: U.S. Equal Employment Opportunity Commiasioﬁ%.\ "Jl
EEO-1 Reports, 1969. U.S. Bureau of the Censuys, C fus i,
of Population 1970, Public Use Sample Tapes. -




CHAPTER 9 E Ty T
LS e . a

~ EDUCATION, .EARNINGS, AND OCCUPATIONAL DISTRIBUTION *

P Tl

sﬁVirg%I;HQ:Ch?ist{ansiﬂr-;,and F. Ray Marshall’ "

withdit *éxception, the researchers who made the SMSA stuljes for .-
the "Negro Employment in the South" project argugd.that less than equal .
educational opportunity agd;ichievement,was;ﬁ Wi stroggly” associated ~°
with black employment disadvantage, and Arvil Van Adams,. 1A%d- régression’ .
anaégsis spanning. all southern SMSA's found relative years of,sgheoling -
to a powerful explanatory variable in an.equation whichgﬁsggfthe occ- .
upational position of blacks relative to whites as.the dependent variable. 1/
This finding in the NES study is not surprising, since schools are ‘the .
focal point for many institutional factors--segregated low income. housing,
political impotence, social inferiority--that affect black employment
adversely. The tragedy is that labor market disadvantage genefﬁ{ed in
" this way is both pernicious and persistent: the desperately inadequate e
education afforded blacks under the old separate but equal doctrine
marked the majority of blacks active in southern SMSA's at: thg time of the
initial reporting of the EEO-1 data, and stafds as a real barrier to
C , . earnings and occupational equality for the older age cohorts even if more
Vo4 st overt discrimination in the labor market is removed.. '

&

R I Not all students of the problem of. black employment ascribe as much
PR importance to the education factors as did the' researchers-in the Negro
ST Employment in.the South project. As stated in the introduction, some
.scholars have gone so far as to argue that the road to earnings and

SR occupational_equality lies outside the classroom, citing the results of
oo g T statistical Studies that show the rate of return to Twvestment in education
-g‘Tﬁ?pgf " to be much less for blacks than for whites. 2/ In fact, the studies show

f'_‘i‘ T that.blacks in all'age bracketgfhave worked at lower status jobs and

ST e have earned less at given levels of education: this hag:hgen true-in all
(e ~sections of the country and it liag:-been double true in%
e .o .. aTso been asserted, and. supported, that thedifferencesgg&en , ,
’*'Z.QS‘?*'f‘; N white earnings and occupational distributions, particular 'for-males-fwidquagf
e LSy -;,?r%asxéducationa1 levels rise: ‘the argument is that poorly educated workers: :% . ‘
T :;;,asﬂ;ﬁj;_ oth races are found in low pay,.low status jobs that deadend well down .

-y

,-ocg{pational ladder, but that whites, to a much greatér degree than

Y. St ‘:‘ 3 " AP . ) - . ’ . . 3 ‘;,v)-“'i'
g "z +\1/ -Arvi1 .V, Adams, "Some Determinants of Negroes' Relative Occupational
- ;" The "Emp Foyment of Southern_ Blacks 1§alt Lake City; Olumpus Pub-

15 1975) - g ; L _. ' :
O (epdoge W 3chultz, "Investment in’ Human' Capital", American Economic .
RevieW, 3T (Maroi-1961); Herman P. Miller, "Annual and Lifetime Income in
elatton to Eddgaf%on; '1939-1959," American Ecanomic Review, L (Dagember 1960);
.S.. Houthiakker, “Education and™Income, Review of Economics and Statistics, XLI

(February.1959) Giora Hanoch; "Ap Economic Analysis o Earnings and Schooling,”
Journal of :Human Resources, II (Fall 1967); Randall Weiss, "The Effect of

A Educatfom_on the Earnings of Blacks and Whites," Review of Economics and
i e ", Statistics,~LII (Mﬂ¥?1970), p. 150 " T o o ' -
Q - y ,.'. ', R . ) ) ‘ §6 @
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T % additional diffictilty faced by blacks in the South, until the recent past,

T
R A

12

,féhlacks,“are able to break out of thié'patternuwith”ﬁdre edug'tioh.' An .

i#.,pq§¢been the s@¥png tradition that they should not be placed’in supervisory

.-¥ -upositions over-whites, which hampered the upward mobj:

& , .even of those who
‘were more qualifigd. L

L '." » W
' Progress for blacks must be measured jn terms of changes in these
~ traditional relatidnships. As long as fagtors other than native ability
abetted by investment in education and training remain- {mportant deter-
minants of labor market opportunities available to blacks, there will be
strong presumptive evidence of discrimination agaipst them. In this
regard, it is gratifying that recent work of Finis Welch using 1970 Census
- .data.reversed his findings based on 1960 Census data and led him.to cen-
clude that the increment in annual earnings associated with an additional
year of schooling is as great for young blacks as it is for young whites. 3/
But the belief that the quality of black schools in the South is poor
= is strong, and is reinforced constantly by studies that show a steadily
.widening black-white gap in reading and writing skills and mathematic: 1
proficiency as grade level rises. For this reason, it may take'years »iter
blacks have reached equality in median years of comparable quality school-
ing before this belief can bagaltered and employment data reflect actual
rather than imagined proficiency. Discrimination of this sort may be_.due
to ignorance rather than malice but it ‘adds up to unequal treatment st
.just the same. Unfortunately, at the present time quality di fferences
> appear to be more real than imaged: . separate but equal remains -a myth
despite evidence. that the guality di fferences are diminishing. 4/

The*fétﬁﬁfﬁat blacks in all age brackets have'1é$s'education and
have earned less at given levels of education s well..established. This

.

“ has been trye both in and out of the South, but it has been particularly

.-true -in the South. It is therefore interesting to see what the data from
“the 1970 Census show the magnitudes of the differences to be in the seven.
major southern SMSA's covered in.this study: the data are summarized
in the tables following. o : .
. . I8 ’ & . .
The'figureS‘ineTable 9-1 indicate blacks in these cities are slowly
~ catching up in actual years of schooling,.but still are considerably
- behind. > It will take many years before the effect of the large differences
in the older age cohorts, by race, gap be washed oyt. About a third ’
of all bTacks-‘and a fifth of whiteshad less than five years of schooling,
the level génerally regarded as necessary for functional literacy:.
These overall percents were gomposed, for-males, of 35.6 blacks and =~ -
21.7 whites, and, for females) of 29.9 blacks and 19.3 whites. Thus the
percentages of: functional jllite;acyvwere,_in”higﬁg; to Jowest order: .
$Fgblack-males; black females; mhite males; white femate#. The same order-:
““d%ing holgs for 12 years oﬁ%ggeoo]ing, with black malgs lowest at 14.0 ~
wpercent, followed by }/.1 'é:dhnt:for black-females, 19.1 pergent for
) A X A y
- 3/_Finis Welch, FB]ack;white Differences in Returns to Schooling,"
- Ameriican Economic Rev eggggﬁlll (Decemb®r,1973), pp. 893-907.
4/Ibid. - A A .

. .
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white males, and 26.0 percent for white females.

~ Post high school educat¥on shows sdhe reversing of the preceding
order, but black males remain at the bottom of the heap. A larger percent
of white males, 23.8, have education beyond high school than white females

- 18.2, but ‘these peircentages are much larger than those for blacks; how-

ever, for.Blacks the male-female order is shifted with a higher- percentage
of females, 8.7, than males, 6.8, having some college. The relative_ad-
vantage of white males is particularly large in the post-graduate category,
and' this advantage carries through to occupational data, showing up in
the heavy conceQ;ration of white males in the professional categories.
. . . . £ )

Table 9-2 shows black earnindg in the seven SMSA's relative to whites - i-
ar various levels of education. For males, bfacks have the greatest rel-
ative earnings in the less than five and more than sixteen categories.
Both of these phenomena undoubtedly reflect labor market characteristics
relatively favorable to blacks. For jobs requiring very low levels of
education the demand for and supply of black males probably is relatively
large; in the ‘more than sixteen" category the supply of black males is
small relatfive to the demand, even when the demand represents token
compliance with civil rights legislation or affirmative action require-
ments ‘of government contractors. For the eight to sixteen years of
schooling categories black males' earnings rePative to white .males decline
with educational levels. However, black males earn more than black and
white females at every edufa¥fonal level. Black females are better off
relative to white females different educational levels than black males
are relative to white males (Table 9-2), and actually, from high school

Lsl

. graduation upward, earn‘more than white women. 5/ The reasons for this

are not clear; but there are several possibilities: employers traditionally .

.. prefer black femalgs for some jobsy black fefales may work longer hours
gkhan white females; black females are more%]likely to be heads of households

| Are therefore more likely to maximize earnings relative to é'ycatipn; R
kgpfemales have higher labor fofﬁéjp&rticipatjonbrates than white females
| therefore have more labor market experience. - . - : e,

I e.numbers in' Table 9-2 a]so,§uggést the ‘éffect of credentials on
“far all race and sex groups. For example, they show that black
males wigh'gight years of schgg]in@%gctua]]y had higher median earnings«

than those ‘Ta;fhe nine to eleven catégory; and there wa$ a sizeable jump.

pe)

- in earnings foP~hosé with 12 years' of schooling--almost as high as those
" with 13 to 15. Credgptialism is even more pronounced for females: those

with 12 years of schooling not only have markedly higher earnings than.those
with nine . to eleven years, but even higher than those with 13*to 15 years.
¢ The relative increase in black and white female meflian earnings is es- .
pecially pronounced for those wigh 16 years of schooling and more- - AT~

- . &

5/ These- data do not include household service workers. However, -
this is not a sertous omission for high school graduates, even for black

. women. in the South.
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‘ groups ga1n'3% e 16 years, of schnol devel, but white males and biack
females gain relative to black meles ard Nh1te females, which causes a
marked decline in :the black-white earnxugs ratic for males ﬁnd a marked
increase for fema]es o —_

Tables 9-3 and 9-4 provide more detail for the re]ationship between
earnings by race for 12 years and iess of education. These figures show
relatively high percentages of both black @and white females earning less
than $4,000. Indeed, over half of hblack (52.1 percent) and white ?55 0
percent) females w1th 12 years of education earned-less than $4, 000 a -
year. Although & higher proportion of white remaies with 12 years ‘of

T w , education earned less than $4,000, significantiy highar proportions of

‘ \ white females.also earned cver.$6,000.
5,
The re]at1onsh1ps begyeen earriings and college level education are
B, depicted in Tables“9-5 ana $-6. These figures _ show females tc be disad-

“ vantaged relative to white males at every level of education. Large:
proportions of females earned less than $4,000 at every education e el.

~These figures ‘show that black females have higher earnings by educatieri
levels only relative. to white femalew. no% relative to black maies. Rel-
ative to black females. much 13we~¢per(enfaaes of black males earned

qu Jdess than $4, 000 and h1gher percentages earned $10,000 and above

Tabie 9-7 and 9-8 show-occupa+1onal dict 1butvon, by race for rales
~and females respectiveiy. >Severald ,oggtasxu‘° Flew from theze tebles.

" The first is that biack maias are were even’ u!»e Thuted: aciress occupations
-than -black fema]es . Second1y, black : ggd wh,fe females-have. heavier con- :
centrations in profea§1ona' and teehﬁwca _categories than males. Thirdly, .

a%es are much moye peaVily representéd in managerial pesitions than femaTes

. » . bul white males.akgsmuch more likeiy to-be in these p#ilions than black.

v males; for those with16 years of <(H0011ng, the pruportmnc are 10.8

R o percent for blacks ‘and 24.2 percent for whites. Black majes also were
e 1gréeatly. under-represented in clerical jobs relative to wh1te-ma1es, but

' were much.jnore 1 kely-to hoid operative, Taborer anc service jobs and |

fwere roughly equal in'the craftsworkersecaﬁEGer plack males with 16 yeasi‘.

‘of schoeling were slightly more to-hold c.d“sworkera jobs anc those with
‘mlre than 16 years~of schopling were more then twice as likely to.be. -
“craftsworkers: Note that over haif of all wopen’ w1eh.gg to 15 years-&f
schoo11ng were in the sales -and clerical categowtes, aspecially the latter.

-+ . " =.Black women ia this educat¥onal catégory ware over three times as likely

. & ° to be operatives ‘as white women and wemesaver twrce as likaly to be in

. e:rv1ce occupat1ons ‘ . :f.ﬁ | w
« o s e Le -
*& Tables 9-9 and 9-10 present data“uuaoccupafwond q1str1bu1f

€50 :
‘=05 #Ffor thdse with no coiiege traxn1ng Blaci: and: h}*e femalas ln-ﬂj‘
categor1es arg.more evendy d1str1nuteo acrcsc.ﬂ cupations +haﬁ~%@9&e ywth .
Ltﬁ“college educatlon There are, ngvever. S notable racial dwF?oreans
- or: womentw1th Jess than five years of 2duw af1on ,whites are much more likety
— ot bes T the Etﬂer1ca1 and Opera+|ve catﬂaor1es and blacks are much more
likely to b
of all b1ackaOmen in th1s edurationa1 category are in thﬂ serv1ces A :
! -(36 4 eercent)




Table 9-1 ' | o '
Sét:R\Southcrn SHUSA's . o
, Educational Level Attained .. :
) " By Race and Sex —-
_ ' fin percent]
— 3 ————
Males . - Females .

Years of school - . - .
Black White BYack White

%5 | 2.7 | 299 | 193

Less than five

i SIX g2s | g | ez | 43

Seven 61 | 45 | 6.2 8.2

Eight ) g7 -| 81 | 8.8 8.4

’§*§}f;i;@f Nine to eleven 20.7 18.0 | 23.3 19.6
B F:‘ﬁ’ _;:., 4 , 7 -
6 =0 ‘Twe]ve : . ]4.0 ]9.] ) ]7.] 26.0
v . N . L . o
. . - - -
i Thirteen to fifteen 4.4 | n% | s.3 - Na
* ) . . . . . . .
sixteen | s N\ e 23, | 51
P ligre than sixteen 11 | 5.3 10| 2.0 *iv',
. . - ." - - ¥
: ’ . '._. - ’ : - rﬁ;“
i ' SOURCE: U.S. Bureau ofj%he Cengus, Cens%s-dd Popula~
IS tion 1970, Public Use Samplengses. The pepcentage*”éfay', L
_ - % distribution is_ for thosa~who reported. .Education data =
Lo ~ were not available for 6.8 percent of ' black males,
5.0 percent of whiteimales, .9 percent Qf black
3 .,&females, and 4.5 percent of white females.
i 7 Gy
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: B - rable9-2
. ' Summary Table
- Earnings of. Blacks and Whites
. - at Varying Educational Levels
: _ Seven Southern SMSA's
B © Males - - Femalés
Years of schodl . . 1
Ry Black | white | Ratiol | Black | white [ Ratio
Less than five $4,416. |$5,280 78.0 $2,175 | $2.430‘ 89.5
Eight - 4,567 | 6,498 | 70.3 2,185 | 2,774 | 78.8 -
Nine to eleven 413 | 6,519 | 63.4 | 2,282 2,00 | 760
Twelve ¢ a8 | 72,768 | 621 | 3.8 | 3,639 | 105.4.
Tgfgteen to fifteen 4,867 7,825 |. 62.5 | 2,887 3.él3¢' 79.9
" sixteen | 6375 |25 | se.5 | 58 | 4,864 | misg
tore than sixteen | 8,653 (11,264 | 76.8 | 7,500 | 6,689 | M12.1
Mgtack earni - a RO,
~'Black earnings to white earnings. ST Tl xS
. . . . ’ '_ﬁ&':'".vvi‘;\i,‘:":.-‘ . o
SOURCE: U.S. Bureauy of the Census, Census of Population

71970, Public Use Sample Tapes. These data are for individuals

with some earnings income. Earnings are defined to be wages),
salaries, commissions, bonuses, tips. . The do not include
income frou.professional bractice or nonfarm businesses. ,
See U.S. Bureau of the Census, Public Wse.Samples ofgBasic
Records from the 1970 Census: ' Description-and Technical
Documentation ﬂashington,_ggC,: Govegnment Printing

Office, 1972) , DP..75. - L
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Table 9-3

Seven. Southern SMSA's .. -

Earnings of Females, 14 or Older,
With'Less than College Education
: [in percent]

| Years of school
Earnings Lesijsga" Eigt ‘;}gje,? ] Twelve
R Black | White | Black | White | Black | White | Black | White
Less than 54,000 | 92.08 | 82.3s | 91.58 | 72.18 | 87.7s | 66.7% | 52.18 | 85.0% |
$4,000 £0 5,999 | 6.1 |13.2 | 7.3 |18 | 9.0 | 202|447 |27.8 <
56,000 t0 7,999 | 1.2 | 2.6 | 0.4 | 65| 26 | 9.0 | 2.0 [12.5
 $8,000 to 9,999 . | 0.4 | 0.6 | 0.4 | 1.3 [ 05,| 22 | 09 | 3.3
$10,000 to 14,899 | 0.2°| 0.9 | 0.2 | 1.0 [ 00 | 15 | 00 | 1.2
Above $15,000 0.2 | 0.4 | 0.2 | 01| 00 | 0.4 | 0 ( 0.3"
.'Samplé;"size. 510 | 463 532 | 1,254 | 1,903 | 4,477 3,032 | 8,61%
Median 2,175% 2,430 | 2,185 | 2,774 | 2,282 | 2,999 | 3,836 | 3,639
< ratio M Jitess | 78.8 76,1 105.4
1/B1ack median to white median, 4 - {q,, .&\".

. N\ .

SOURCE: U.S. Bureau of the Census, Census of Population
1970, Public Use Sample Tapes. ‘These data-are for individuals
with some earnings income. Earnings are defined -to be wages,

. salaries, commissions, bonuses,. -tips. They do not include
.income from professional practice or nonfarm businesses,’
See U.S. Bureau of the Census., Public Use Samvles of Basic
Records from the 1970 Census: Descri tion and Technical
Documentation (.ashington, D.C.,: Government Printing.

Otfice; 1972), g 75+ it
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Table 94

Seven Southern SMSA's

Earnings of Males, 14 or Older, . '
With Less than College Education a
h A [in percent]
& : ~ Years of school
Earnings Les:isgap 'gf Eight f 2123e2° | uu' Twelve .
S 'f;.,,_wmr.e g}gek “White,| Black | White | Black | White | Black ‘
Less thanf‘-s“_dd&o . ;.;3?53 U516 | 26.2 | 41.7 |33.5 | 48.3 | 20.4 | 391
$4, 000 to 5, 999 o 23.0 26.8 | 18.5 29.5 ll.gy ~25.8_1 11,9 26.6
<, $6,000 to 77999 . | 20.1. | 15.3 | 21.3+|18.8 | 18.1 |17.3 | 20.0 | 22.6
$8,000 to 9,999 | 11.2 | ‘48 |16.5 | 7.7 |15.6 | 6.8 |19.6 | 8.0
$10,000 to 14,999 8.4 1.1 14.3 2.2 17.2 1.5 21.6 3.3
Avove 515,000 | 2.0 | 05 | 3.3 | o0 | 3.8 | 0.2 | 65 | 04
Sample size ’ 1,146 | 1,028 | 2,420 713 | 6,833 | 2,097 ; 9,308 | 1,789
_ Median 5,280 4,116 | 6,498 | 4,567 | 6,519 | 4,131 | 7,764 | 4,821
Ratiot/ N T | 70.3 | 63,4, 62.1
. J I PN S
AR ]/Black median to white median. ’
SOURCE" U. S Bureau of thg Census, Censusgof Population : ” '\
o - 1970, Public Use Sample Tapes. These data are for individuals
. " with some earnings income. Earnings are defined to be wages,

, salaries, commissions, bonuses, tips. . They do not include
g income from professional practice or nonfarm businesses. See
.S, Bureau of the Census, Public Use Samples of Basic-

cords from the 1970 Census: Description and Tecnnical
cumentation {(washington, “D.C.: Government Pr1ﬁtiq5 Office,
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Table 9-5 - °

d . Seven-Soutinern*SMSA's
Earnings of Males with Some  College L
- By Race and by Years of College S .
l [in percent] - '
o - Years of school |
Earnings Thirteen to fifteen . Sixteen N Post-graduate
Black - | -'White | Black White | Black White
Less than $4,000 | 41.4% °| 27.7 25.4° | - 14.4 | 14.5 15.7 -
$4,000 to 5,999 | 19.8 1 9% | .20 | 6.4 9.2 7.4
$6,000 to 7,999 | 22.8 | 13.9 23.7 | 9.5 | 15.8 9.7
©$8,000 to 9,999 | 10.5 16.3 7.8 1 120 | 2.2 9.9
$10,000 to 14,999 | ~ 4.9 | ‘213 10.1 ? 29.6 20.4 28.6
Abové $15,000 0.5-- | 1.2 | 30 | 280} 7.9 28.7
Sample size ~zs70 0 | 5,879, 169 | 3,376. | 152 2,485
Median a,867 | 7,85 | 6,375 | 1,276 | 8,65 | 11,264
-~ R
Ratio 1/ | 62.2 © 56.5 76.8
o ]jB]acﬁgmedjanwto’Whiie median. s .
3 R S i : 4
A Qg I .
_ SOURCE: U.S. Burgau of the Census, Census 'of Population
1970, Public Use Samplé Tapes. rThes@ data are for individuals
witkfsome-earnings-income;iﬂEarnings are defined to be<wages,
salaries, commissions, bonuses, tips. They do not in&ludes::.
, income from professional practice ‘or nonfarm businesseshgégée
U.S. Bureau of the Census, Public Use Samples of Basic %gi
Records from the 1970 Census: Description and Technical ™.
Documentation (washington, D.C.: Government Printing
Office, 1972)y-P. 75+ ‘ : C ik
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Table 9;6', : ) ‘

t
. Seven Southern SMSA's
Earnings. of Females with e ColTege
By Race and by Years of College
g [in percent] o
.3 ‘ " ' g
/ ~ Years of school _
Thirteen to fifteen Sixteen, Post-gradiate
Black White | Black {. White | Black |+White -
Less than $4,000 | 69.3 | 5.4 | 346 [v422 | 170 |.28.8
$4,000 to 5,999 19.1 23.9 | 1.6 18.0 | 82 Ui2s
$6,000 t0 7,999 | 9.3 | 138 4300 | 269 | 329 [ 263
$8,000 t0 9,999 | 1.8 " Sy W 13,970 L 7090 r LA B U
' $10,000 to 147999 | .. o.M 20 | omdo | a3 29 | 137
Above $15,000 | 4 05 | o6 | 07 | W8. | 23
Sample size |k 78,003 | 383 .1 1,918 | 170 |- 94z " |
Median (f,-z--ay 3,603 | 5758 _ | 4,864 | 7,50 | 6,689,
o B . ] : _ PR | . :
Ratio 1/ * | g
1/Black median ¥6 white median, .- . e

+.-- SOURCE: U.S. Bureau of the Census, Census of Population
1970, Public Use Sample Tapess These ‘data are for individuals
with some earnings income. Earnings are defined to be wages,
salaries, commigsions, bonuses, tips. They do not include
e income from professional practice or nonfarm businesses. See' .
U.S. Bureau of the Census, Public Use Samples of Basic Records
*" from the 1970 Census; Description and Technical Dodumentation
Washington, D.C.: Government Printing Office, 197 '
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Table'9-7

v 2 Seven Southern SHSA's '
0ccupat1ona1 Distributions for Hales with Some Co]]ege N
Coe e By Race and Educationpl Level _

Yi —_— ..
. ' Years of_schoo]ing "
| \_oékupation> Thirteen to fifteen| . Sixteen | More than sixtegh
7 v | Black | Hhite “Black® | White | Black | ‘White.
Professional / ~ o 3
and technical | 10.6 |-18.4 | 48.9 40.5 ). 65.9 67.7
Managers B T W A P X 0.8 | 24.2 4..9.1 16.2
.o . ! ! A -" .n ) “‘" N
sales 3.9 | 16.0 | 4.3..| 165 2.4 6.3
Clerical - 2i.g | 140 | 146 |. 84 8.5 | 4.2
" Craftsworkers 13.8 149 | 54 | 5.2 49 | 2.2
Operatives 20.0 9.2 | 6.5 2.3 49 - 1.2
~ Laborers n4. | 52 | 32 .07 1.2 | 06
Cservices - | 15.0 5.2 | 6.4 |/ 2.2 3.0 | 1.6
7. sample size o5 . 6312 | o1es | 3657 | 1es | 2895
" SOURCE:  U.S. Bureau of the Census, Census of Pbpulatlon 1970, - - &
Public Use Sample Tapes. ) .
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i . Table 9-8-
/ ‘ " Seven Southern SMSA's
- : - Occupationa] Distributions for Females with Some College
R By Race and Educationa] Level ~
SR A ' . Years of schooling
A Occupation. '[Thirteen to fifteen| Sixteen - | More than sixteen
| | Black 4 white | Black | white | Black | WHite
. Professional o o . § Y
SR “nd technical | 16.4 9.7 | 187 | W | s0.9 79.5
} \Managers “ 2.6 4.5 |22 3.4 5.5 5.3
L ‘Sales - 7.5 . 9;(5 2.1 - 6.2 1.6 2.4
. Clerical 46.0 [ 54.6 14.0 | 24.0 6.0 | 8.8
Craftsworkers 1.0 jl' 0.0 | 0.5 0.0, | 0.5 @
Operatives - 6.5 1~20 | 1.8 | 1.4 3.3 | wr
{aprers | 10 | 0.3 | 00 T} 03|, 00 ) 00
' uvggJéices 18.8 8:2 4.2 3.3 2.7 1.6
. sample size 736 | s,220 | 379 - @;?530 383 .| 1,008
S —e - 11 —z
. - - . . .
OURCE U.S. Bureau of. the Census, Census df P0pu1ation 1970, Y-
Public Use Samples TapesS.. ‘ , .
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‘ } _ Table 9-9° ., . - > ' s
. Seven Southern SM$A's " ‘
Occupational Distributions for Females with No College _
, By Race and Educational Level - e
°'& Co Years of schooling : T '
Occupation” - Lés§ than five.|  Eight F Nine to eleven'} - Twelve
| Black | White Black White | Black | White | Black | White
Professional - * ad N ‘ : : oo '
- .and technical / 2.9 | 2.00 | 3.0 2.6 3.7 | 43 | 7.0 7.2
Managers . 1o | 32112 a3 | 1o e ] 0d] a7
- ) . ’ : .. .
Sales 23| 729 | 1.8 |13.8 | 41 |152 | 4.9 |10.9
Clerical 6.5 | 13.0 | 5.5 [17.6 | 1.8 {350 |27.8 | 59.6
. ' .' } o v
Craftsworkers 1.9 1.8 | 3.2 3.7 2.9 2.5 1.5 1.4
. Operatives Il 23.1 |35 |24.8 ['28.6 |21.00 | 15.4 |18.4 L\~§,z
Laborers 29 | 22 | 35 |16 |38 ] 1.3 ] 26 | 05
Services. 59,4 | 367 | 57.0 | 27.9 | 1.7 1| 221 7] 36.4 10.5
© Sanple size 308 | 596 |°. 400 1 1,726 | 1,773 6,009 | 2,089 [11,462
SOURCE: U.S. Bureau of the Census, Census of Population 1970,
Public Use Sample Tapes. ' T -
N '_"-fl :
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are likely to be in services: than white women with less ‘than five years -of
education. White women with levels of education below five years are more
Tikely than blacks to be opefatives, but the proportions are reversed, for -
educational levels 9-11. - ° .

_For-males with no college education (Table 9-10) blacks are much more
likely than whites to be-in the laborer category and considerably less likely
to be craftsworkers; indeed, black men are less likely to be craftsworkers
at_every educational Tlevel. - ' o

Table 9-11 confirms the finding of other studies that for males, black "
earnings relative to white earnings -decline with education up to grade 12,
hold fairly steady for those with some college but decline at the credential -
college graduate year, and increagg markedly with post;graduafé education. .
The pattern for black females relative td white females is relativel '
higher and does not decline as sharply as the educational®level rises. In-
deed the earnings of black ffemales are higher_ than those of whites at the.
wcredential” levels.(12 and 16) and-for more than 16.

The re]atiVe'bIack-white-occupﬁ¥iona1 patterns are more stable-relative

" to earnings for males and females. Again black females with 16 or more

years of education actually have higher occupational pogitions than whites. -~

. ¥ . , - .
[f the civi}.rights ferment of the 1960's improved economic opportunities

for blacks it can be assumed that the.improvement would be more perceptible

among younger'blacks than older ones who entered the work force at-a time

when labor market discrimination was’ greater. . Studies comparing returns

to education by race without controlling for age are 1ikely o be misleading

if this conclusion is correct, and the numbers in Tables 9-12 ard 9-13 are

compatible with this hypothesis. They show that the earmings of young

black males are appreciably higher relative to young white males than are

" the earnings of older black ma]esgﬁelative to older white males at all
- educational levels. The situation is somewnat different for females, with
‘the younger blacks being’ relatively better off up only through high school:

the older ones with some college move . ahead: largely because they actually
earn more than their white counterparts. In fact the data tempts one to
say that if 'there is an’earnings problem for black women it is a matter of
sex rather than race. . ‘ e

_ - . .
Unfortunately; it is.not sufficient to look at the raw numbers and let
it go at that. -Racial earnings profiles.are such that the black-white
spread in‘annual earnings for an age ¢ohort becomes .greater as its members
get older.. Hanoch estimated, for example, that at age 27 black males in
the units with an eighth grade edueation had annual earnings of .5874
times those of white males at the same grade level but that the rate would
"allato .5562 by the time the groups reached age 47; comparable ratios
or black and white males with one to-three years pf college were .4315-at
age 27 and .3633. 6/ Thus one cannot assert w#thout furthersargument: that
the present. group of young blacks will be any better off than the present

-,

“group of older Qlacks by the time they reach that age.

{

The Hanoch study does %;o&ide a basis for making rough estimates of.
the change in the black-whi ratios over a 20-year period, assuming that
the earnings profiles beheve_as they did at that time. Egg'ratios de€Tined

¢ b6/ Hanoch, op. cit. =~ . 99 N o
T 94 ' -

.

.-
1
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~ . o from age 27 to age 27 in the Hanoch study as follows: up to grade 4, from
.8257 to .6432; at grade 8, from .5874-to .5562; at grade 12, from 5136 to
.4943 to. .3579. One might object that this is only a 20-year decline :and
that the median ages in the groups 14 through 29 and 30 through 65 are
s1ightly mere than.20 years apart, but the objective loses most of its punch
when one notices tbat the earnings curves flatten sharply between ages

40 ‘and 60, which implies that earnings ratio for the older age group would
be much the same anywhere across that interval. When proportionate de- -~
clines are applied to the ratios in Tab]e 9-12, they show in order, beginning

: ‘at grade 8: 8, .769; 9 to 11, .776; .700; 13 to 15, .834; 16, .575.

- One can  therefore hypothes1ze that young b]ack males w11T be better off v

) relative to comparably aged whites a couple of decades hence than are ' ~
older blacks today; the reason of course, is that they are off to a much - -
better start.. . ‘
r
. More substantia] progress for blacks would be evidenced by a- coming
together of the earnings curves. Then the growth in earnings for blacks
would parallel that for whites, and there would not be the sharp’ diver-
gence in the middle and later earnings years that creates the sharp diff-
erence in median earnings, by educational level, for aggregat1on across the
whole black and white labor forces. But the time interval since the first
" thrusts toward educational and emp]oyment equa11ty is too short for there
to be an appreciable effect on the earningy of middle age blacks: it will
B be most interesting to see what studies ten years: hence will show. ﬁV’

Occupational data in Table.9-12 rough]y parallel the earhings data.
Young black males are better off relative to whites than are older ones, -
though there is not as great a drop in relative. occupational pos1t1on at
given educational levels as there-is in earnings. Further, there is en-
couragement in the fact that young black males, even in southern SMSA!s,
do not face the occupational disadvantage at given educational levels that
they. did a short time ‘ago. -One of a suspicious.mature might see evidence
of tokenism in the thigh occupational distributions of 'young black college
graduates of both sexes, but a good job is a gobd JOb regard]eivfof the

reason. . ) (——

- . M
. o |

T

I
t . . Lo ~ s . M T .
Al e .

, ' ‘ - Summary v .

L - . ‘., ) - .
. . . /'\ - . ‘ .
’ ‘ ‘ . ‘1

" Educational ach1evement is but one of many factors,assoc1ated w1th
" earnings. Native ability, appearance, wealth and status of one's parents
and personal characteristics developed as a consequence of environment are
thus of obvious relevance, and separation of that part of any increment,
o in annual earnings that.is directly traceable to an increment in education
" is a difficult conceptual and empirical problem. But no one doubts that o
they are strongly associated, and few doubt that the association has been
less ‘strong -for blacks than Ft has been for wh1tes .

1/ Med1an ‘earnings for aggregat1ons across the whole labor force are

~also sens1t1ve to racial d1fferences in average years of schooling. .
‘ .

N4 a9 -
; v A




0ccupationa1

;

-
1

Table 9-10 -
Seven Southern SMSA's =

! »

By .

Distributions for Males with No College
By Race and Educatdonal Level ’

.
|
l
\
|

5 Yéars-of schooling %
Occupation  |Less than five Eight - - |Nine to e]evéh.Wi—mr}welve )
: ‘Black | White | Black | White | Black | White | Black | White -

Professional ; - ' | ' 1 '

and tecinical 0.5 | 1.5 0.8 2.4 | 1.3-] 3.2 2.1 | 8.6
Managers | .2 | 5.9 | 29 8.5 | 1.9, ‘o0 | 2.5 | 13.2
sales - 0.2 | 3.6 |16 | 64l 14 8.5 | 2.0 |10.5
Clerical . 2.6 | 3.7 ( 4.5 ,+§ 5.8 | 5.8 | 7.6 [11.9 |'N.2
Craftsyorkers | 16.6 | 29.2 | 14.8 '.¥33.5 16.2 ['29.1 | 16,6 27.3
Operatives 255 | 28.2 | 31.8 [ 25.9 ,‘31;2t 22.1.7| 33.1 17.1
Laborers .2 | 13.7 | 2.2 |- 6.7 220|100 | 6.2 | 56
Serviges 18.2 14;2_.~2o;4 - 10.8 20.2 | 10.5 15.6 | 7.0

sample size | 1,288 | 1,520 | '829 _-'3,055_' 2,322 | 7,759 - 1,896_ 9,949

SOURCE: U.S. Bureau.of the
Public Use Sample Tapess—

ra
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e . Seven Southern SMSA's
Re]atlve Earnings and Relative Index of Occupational Pos1t1on

at Varying Educat1on Levels

Earnings.,
black to white °

Occupational Index,
black to-white

< ]
I

Years of school

‘ : Male - ‘Female Male ‘Female
Less than five\ 78.0 89.5 ‘| 84.3 89.4
5 Eight 70.3 78.8 83.4 87,8
Rine to eleven 63.4. 76.0 - T 844 ,Das}%L\'
Tuelve 62.1 - | 1054/ | 830 85.6
Thirteen to fifteen 62.5 79_9,) 84,5 93.0
Sixteen . 56.5 ;| N84 | v94,3 | 1051
Hore than sixteen - 76.8.- 112.1 | 95..2 q 1‘99.2
/Th1s ratio would be we]] under 100 1f means rathek than med1ans
were used, A . , 7
~ SOURCE: U S. Bureau of the Census, Census of Populatlon
1970, Pubdic SE\§§mple Tapes. *
'Y . ) ‘.%\
\
b ; ) ] :
) 4 ~ N
) ' 97
~ .t TN ’

3

"

-



o s e . - mable 9-12
_' . v ) ; . ) < ’ S ) . )
’ ‘ o L\ . " Seven Southern SMSA's
' LT : Male Median Earnings and Indexes of Occupatiol

By Race, Age, and Educational Lev

-

: Lo _ , Under thifty‘
Years .of School| . Earnings Index 1
#| Black White Ratio Black White Ratio| Black
3 Less than five | 2,740 3,313 82.7 6,426 6,994~ 91.9 | 4,060
[ ‘ 0 . ) ‘ ' ‘ . v .
Eight. - 2,641 3,254 8l.2 6,450 7,016 91,9 5,023
ine to eleven 2,766L_2}871:"96.3 - 6,589 " 7,090 92.9 | 5,229
Twelve - |- 4,239 5,832 72.7 N 7,178 . 8,089 88.7 -| 5,930
' . _ :
~ . Thirteén to S .
- ‘ fifteen 4,019 4,055 99.1 7,768 8,724 89.0 6,309
. ? “, N ':' :
Sixteen 5,250 7,474 70.2 10,128 149,171 99.6 |_7,750
\ f‘ . -. . : r\ .. R . - [ [//
* . Over sixteen 7,500 7,341 102.2 9,702 10,676 90.9 '} 9,077

-\
SOURCE: U S. Bureau of the Census, Census of Population 1970,
income. datg used in calculating the Indexes of Occupati
: U.S. Bureay the, Census, Statistical Abstract of the
t GovernmentcRrinting Office). They show the following:
: 11,249; manageYyrs, 12,304; sales »321% clerical, 7,965
opgrativeé« 7,017; laborers, 4, 839, and service, 5,568.

f * .
\ %

\...‘
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. - Seven Southern SMSA's ;'; }
Female Earnings and Indexes of Occupational Position

8

By Race, Age, and Educational Level

Under thirty

Thirty and over

Years of School Farnings

3,

- Index _ Earnings © « Index

Black -White Ratio  Black whipe Ratio  Black White. Ratio Black Wh;te~ Ratio . -

- less than flve 2,31 2,373 98.) ‘3,2§6‘ 3,50 LT 3,150 2,467 812 3,f;4 3404 911
Eight | 3 2,00 2,259 885 3,207 3,40 3.5 2,168 2,89 75.0 30 3648 1.7

Nine to cleven 2,200 2,300 97.4 3,50 3,613 ol 2 5}5;1“ 6.3 3,34 *;fﬁvqgl ;3JE g
Nele | 248 3,0 ™6 L9 433 0.3 t§,755 4,18 65.8 3,64 4,400 8.4

Thirteen to L o | .’ ) : '; B ' S
iftesn o 2600 3102 BLE S AT 954 3964 4,502 8RO 45044862 . 924
éixteen. o 4%0 4,88 9.1 6,077 6,03 1008 6,761 .5,916 144 6,467 5,903 109.6
e 6,300 6,349 99,2 6,488

over sixtéen 6,200 5,938 104.4
v o

'.'8,195' i;34ai 111.5

6,395 101.5

'\

\.. Median income data used in. caﬁculating t
from the U,S, Bureau of the Census
$.C.: Government Printing Offlcef
technical, 6,830; manag

4 226 operatlves 3,8

E]

Csomres: .S, Bureau of the Census, Census of Popugation 1970 Public Use Sample Tapess

ndexes of chupational Position came
Statistical Abstract of the U,S, 1972 (Washington,
They show the followings ~professional-and

€.

v

\Q&l

ers, 6,22 sales, 2,279;.¢ lQﬁ;%al 4,640; craftsworkers,
5 laborers 3, 15] services -
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\' No attempt has been made here to iselate that part of earnings

ibuted to education, by-race, age, and sex, or to develop the cor-

. ‘ 5 011 ry cost data needed to- est1mate rates of return, hence there could
\ + .be no calculation to .show d1ract1y'fﬂht the rate of return for blacks is

, on- the upsw1ngv Instead, use is made of an underlying assumption. that

X as the racial earnings gap disappears that part of the gap associated
k‘:i:::z:91th education will also disappear, implying that a convergence in annual
earnﬁngs will brinq about a ébnvergence in the rate“of return to education.
seven cities hWbld out
nc1us1ve1y that the
it was a decade be-

)
' ’ Seen in this light, the 1970 Censas data for -thes
hope of ‘a change for the bettey: they show rather
. . earnings gap at educat1ona1 levels is not as wide as)
A : ' fore.

° » * -4 .
Finally, the data do show that education is jmportant to blacks even .
though the rate of return may, be- le$s for them. Not,sufficient, it's ,
true, because many who have reached high levels of.education are in low
sk111 low pay jobs; but necessary, in that few-~almost none -~reacha
e1%her h:gh earnings or high occupat1ona1 positions without it.
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' ‘1:5 . '5'. Earnings Of Males vith Grade School Only, by Age an Race
e By : [in.percent] \ o
.-F-----‘ﬁ;'; - ‘ — . A “ ‘,:iIF 7
SRS S .. Years ofischool — ’
N | — i -4 ) u
e L . N R
5 'mm'mmemfmmf%m Wites | Blacks | Vhites.
Y | j inder 30, dndgr\}O 3070 65 30-to 65 under 30{under 30 30 to 65 |30 to 65-,
les tan 545000 | B0 T rn _49?2/ TTins | s | s | 7355 | 88|
s}/ooo to‘5 999 180 166 28“-1, 128 15L;' | 16.3,‘,*}32‘.-5; 1.0
0ty |80 1,307 ek, | A 59 | 8| A0 B3]
8,000 0 9,99 I8 19| 65 b8 R AR 6o | o | 12,
$10,00 43 14,99 .\0.;0'.'-, 56 10| a8 a8 19 | 107
fhove §15,000 - | 0.0 |- 00| 05 |- 23 [ 00| 06 02 | ko
4saj{‘1e s | 0 | 69|10 | sk | 169 | 66 |5 1A )
el | S2m0| 5,33 B000 (85,619 (K611 B, 256 85,025 | 0,218
Ratiod 82,7 72,3 81,@ o 6946
| A N : ) P . I ‘ o '
‘/\ﬂ?f ’

Tabi

] A-I

Geven Southern SMSAA&

¢

l/Bla'ck nedian to white median.

1,5, Bureau of the Census, Cqbaus of Population
rnings income,
do not include inco

SOURCE:

These data are for individuals with some

salaries, commissions, bonuses, tips,

- practice-or nonfarm businesses,
flecords from the 1970 Census:

Basic

The
See U5, gﬁ

reau of the Census,

Rarnings are defined
me from professienal
Public, Use Samples 0

i e

Descriptlon and Technical. Documentatlon

-

Government Prlntlng Qffice, 1072) s 194

02

1970, Public Use Samp—e Tapes,

be vages,

las 1ngton,
Lo
!
110

-



. o .gg‘f?%bleﬁ-&' Seven Southern Skt \& o
# Fenales with Grade School Only, by Age and Race. |
T [in percent] /' | o

’

. Ea'ifnings‘

. o R | gea;svbf‘schoo; S A
Ceds L 0w [
(" (" Blacks | vhits | Blacks | Thites " Blacks | Whites' | Blacks | Writes |-
SR *hnder 30{under. 30130 to 65|30 to 65!under 39/ under 30|30 to 65|30 to 65 |

e \ \ b K
. Less tha§8,000 86,07 83 | DO, 81,1 90.){ 88,5 | 9243 69.§ B

. 00080 5,999 | 88 [N 112 | Sk Lt 1O 62| 70 | B3 |2
. o ! R R . " o . ' . !

. 86,000150 7,999 1 3.5 | ‘4‘;5 ‘ »,‘ ]al ’ 209 ball} 207 206 & 009 ' 6.7

) J00 | w2 o7 |0 e | 02 | 13

o 88,600"‘ to 9,999 | *.'8;
600 9. 00

LI

.VO‘.OK',} 02 | 09 |00 0k | 08 |13

. ‘ (' . tll ,A/' '\\.!9.‘ o1y , . , i .
G hore B30 |00 00 09" |04 | 00| 0] 02 f 00

- ' ‘, -4 . ' ' ) v o BN Y ' C
‘. Sample size | | 57 8\9 L I "3 ( 270 ‘045679 1,11
e Va2l s2,3 L2150 | 82,467 | 82,0000 | 62,259 | 2,168 1 82,889
oy 7 \,a,\,& R R e R A
Ratio_ ' ) .9&;1" ‘. | 8702 | 8805‘, o ' 7500 )

 Vplgck nedtan to vhite 1 o
¥ SOURCE: 0.5, Bureau of fthe Cenbus, tnsus of Population 1970, Public Use Sample

Tapes, These data are for ifdividuals with some earnings income, Earnings are defined to

be wages, salaries, commissions, bonuses, tips. They do not include income from professional

. practice or nonfarn businesses, See 1.5, Bureau of the Census, Public Use Samples of
‘Bagic Records from the 1970 Census: Description and Technical Documentation (\'iasﬁington,
D.C,: Government Printing Office, 1972), po 190V L -

&

\ 11 | | ‘;b ‘ | ‘ .
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S © Table 43, Seven Southern SHSA's
Ly Barnings of Males with.Some High School, by Age. and Race
! u " [ in percent] \ |
, o , ,
| b J\ .. Years of scflool .
A B . ‘ o . o L ‘,
R R T s A T

L S Blacks | Whites | Blgéks ! Whités{"Blacks Whiﬁea Hlacks Wh;fes
i linder 30junder 30 30‘t065‘39~ff2§?'undgp30 under-30/ 50 to 65 |30 to 65|
12, |

Les‘s'phan_gg,olgo\f 251 697 ,29.3” | 468 347 ,‘.”‘22.3" ~7.1§3_ m
- A%,00 Mé 168 "‘."10.35_--_ Ry 'f'.1,9 (%5 |+ 167 0| 92|
-‘",\_36,900"&7,959);.,.) B, 09| | 20| s ag | #a | ws |
C000 e 1,995] 071 36| 26 | & 13 97| 60 0

\ tbove 15,000, % 0.0 | 04 | 037 6.5 | 037 1m0 | 105 |
it Tl P B B PN R il B
Csamplesize [ ,000| 3,09 | 119 | L2 8| 38 0, 500
Coderta’ |66 | S8 | 45,220 | 98,39 | 84,230 |85,852 135,930 199,189,
Cmatiod v | 963 | eS| R BT

: .
{ ' ,
l ‘ ) . - . ) I . : I o)
L ¢ A0 o S R ' : | -
. oy " . ; —
) . \ . . t .
t N .

l\/Black median to.white m’edian. " 4 o o é
. SOURGE: U.S, Burea of the Census, Census of Population 1970, Public Use Sample Tapes. = -
Thesedata are for individuals with some earnings Incomes Earnings are, defined to be -
.~ wages, salaries, commissions, vonuses, tips, They do not.include income from professional

+ practice or nonfarn businesses,  See U.S, Bureau of the Census, Public Use Samvles of
Basic Records from the 1970 Census: -Descrintion and Technical Documentation IWasEing’Eon\,

TG, Coverment Printing, Office, 1972) be 19 | . |
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s .. TablgAehe Seven Southers wspe . T
o UkaﬁhdwmwmmmMMJMmMMw .
be e e | [in percent] T

. - - — eeanimer -
o b S Years of school f . e
Earningé. ”)!-ﬁ - g1l - ! 1afi; - #l‘ |

r | Blagks VJWhifes Laélqcis | Whiges | Blacks Waltes | Blacks | Wttes |
\ g 30 under 30|30 t0'65'305$0 6% under 30 under“&O,}O*t& 6530 'to 69,

e Less than §6,000| 89,3 . ‘86.94\' 857 ‘v.(56.[8 05| 624 | 26 | 43

B0t 599 (80 | L %0 104 | 253 80 | 23 | B
L %0t | 2| r a6 %/ Ry 261 b1 | 189, |
0.9

"‘88,000 109,999 | 0 0.4 ) ‘S.Ij  -0.8 | 13409 | 4.8\\,;‘,
_— | \ ; o ) | ' ) ) R /4‘& . | - :
C 810,00 to 14,999 0.0 |1 051 0. 1.9 | 04 e{;\/\O.,ﬂ 0.2
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" "Barnings of Males with Some
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“ [in percent] .
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Table 47,
Occupational Distribitions of Mal

' Seven Southern SMSA" ,
es with Grade School Only,

[in percent]

!

L]

WMNMhﬁ"'

" ;< [ Years of school | o
Occupatioﬁ k 0-5‘ | § |
o _*B“lacks Wnites ' Blacks | Wnites | Blacks Urites | Blacks | Whites |
" | inder 30 junder 30|30 to 65{30 to- 65 under J0junder 30[30 to 65[30 to 65
Professional and | ' . .
techuical 00 | 28 | 04 | he.) -2l ) 04 | 05 | 29
'Managers4 0.9 0.0‘ 1.1 7.0 1.0 ’ i.8 3.7 | IO;AI.
Sales ol s |0 | s |2 |09 |10 6.0
e | s | b0 | 2w |36 | 60| k| w8 |6
Cra'ftsmen' 173 | 239 U iee L9 | 129 | 208 | 154 4350 |
Cgetis | 25 |20 | %5 | A1 ]88 | BT B
" Laborers 132 (233 | g e 89 |95 199 | B0,
Service 12,7 g | 185 'w.o_' 29 | 164 | 199 | 0.5
Sample size | 110 | 176 51‘:‘3531 e |oar | oy 2 | 24

S0URCE: T3, Bireau of the Census, Census of Population 1970, Publde:Use SaﬁplelTapes.’
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o, - Tadle 48y~ Seven Southern SMSA's |
Occupational Distributions of Females with Grade School Only, by Age and Race -
| i | [in percent] . S
./’ ";

' '

Yeafs of school
. s

o ' I - N
Tacks | Whites | Blacks. | hites | Blacks | Whites | Blacksy | Uhites |
under 30 under}O'}O.t0'65'}0 to, 65| under 30.uhder,50 30 to;6§ 30 to 65

|
}

Occupatiop‘

-

Professignal and | , o R
~technical | 0.0 | 00 35 | 25 [ | a2 | A% | 3

| Managerg 0.0 0 | 1o |3l 00 | oty b
- Sales | 70 | o e | 82 62 | 129 26 | 134
adia | 1| B2 | k2 o 1o |z [0 | 18
Craftsnen’ 00 10| 26 5. )1.64 35 | 39

- Operatives | B ,;33‘.5 20 | w3 LN ESEER 2.5
\/"“Lé{%orers:‘ Voo | osa |29 | 15 |35 | 33 w9 | W

Service w2 | 3.6 | %0 | w0 | BA |04 [ A3
. Sample size B 9w w3 | o610 | 13 | 365 | 33 1,518 |
“SOURCE: 0,5, Bureau of the Census, Census of Population 1970, Public Uge Sample Tapes, |
\ -‘\g,
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. Table A, Seven Southern SISA's |
Occupational Distributiom of Males. with Some High School, by Age and Race
o | | [ in percent) | )
i \ * Years of 5chool Y
S o l ' ‘ ! . ‘
Occupatton . - . o 9 d | R [ |
| | Blacks’ ‘!Qﬂtes | Blacks | Wiites | Blacks | Whites Blacks | Mhites |
under 30|usder 30(30 to 65|30 to 65| under 30 |under 30|30 to 6530 to 65| - -
Profession;d and| . U |
Cemical | 12 | 23| 16 | 47 | 25 | 82 R
CMamgrs | 10| 25 | 23 |10 |22 |57 M 36 | 8|
Seles 15 181 Lo | e [ a8 |80 | 13|22 ]
Clericel ANy :;;9~0. 5 | 83 [ 133 [ 1B | 133, 09 |
Cr’é_xftsmen 12,2 183  190 | 3h3 | 1§21 24" | 10T 22 |
eratives |20 | B2 'R | A4 | B2 (28 | 07 [ 136
Laborers g {2 |24 |k 158 | 90 | 18| 2
e |20 | 153|156 | 69 120 | 61 | 156 | 6k
Sample aize - | 1,100 | 3,199 | 1,2% 4,983 | 934 | 3,43 758 | 6,341 o
‘SOURCE: U.S, Burean of the Census, Census of Population 1970, Public Use Sample Tapes, .
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3
Occupational Distributions of Fem

%

{

Mable, A={0, Seven Soythern SHSA's

ales with Some High School, b
[in percgnt) ‘

y Age and Race

L o Jesofsiel T
Occupafioh ! '9;11 / i 12 .4 |
" [Slacks | Vhites | Blacks |'"Whites | Blacks | ites | Blacks Mites |
under 30|under 30130 to 6530 to 65| under 30{under 3030 to 65 {30 to 65
L Professional and | o ' | | |
technical s |2k | 38 | S| B 56| 9 945
Managers FREERN IR X3 A0 B BT e
Sales Cph | 1m0 | 38| 50 59 |8k | 39 [ Ne |
(lerical 2.0 | 303 0 | 33 | w6 Wa w£'%@”
|  Craftenen a9 | as | 28 10 e Al 1.6
L Operatives 15,2 12;2 2.7 | 17 | 16.8 '.4.8jél 196 | 6.5
Laborers v | 13 30| 09 |22 05 28 | 0
Service w8 | s | sl | 172 | 296 107 B0 9,0
émmm' m.-mn,mﬂmﬁ 1MAAM3\W 6,591
SOURCE: TU.S, Bureau‘of the Census, Cénaus*bf Population 1970, Public Use Sample Tapes.‘ |
/
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| . Table A-H Seven Southern AiSA's - ' | o .,
o Occu;ational Distributions for ¥ales with/Some College by Age and Race '
. ? X Mn percent]
" “ﬂ/' - ‘ SRR YeMchool
Occupatidn a Thirteen to fifteen L ' " Sixteen , 4 Post-graduate

Blacks | Whites | Blacks | Whites | Blacks hites [ ,Blacksl Whites | Blacks | Whites "Blacks 'mit
J* under 30/ under 30|30 to 6530 to 65| under 30 undor 30:J0 to 65 30 to 65 under 30 under 30 30 to 65 30 to

Professional” and

teeknfcal . | 1507 26 | 120 | 05 607 |86, | 05| 0.2 ;55.6 LMD | 695 |6
A ‘ . Ao { ‘ .
Mahagers - ', | 2. }8.9 65 " 2h " BB S | | 286 L 30 | 720 19 1196

Sales CLRS | BE E | B ns (180 | 30| 155 | 00 | 62 13k | 59
flerical 18,5 18.5 2.6 108 | 14,8 8.2 ’14.1 20 | 74 56 | .85 | 340
Cattman 1\ 123 |20 1153 | w9 |66 | b Gl Bg N 23 |25 i 2,0
Coratives - | 25 | 100 |85 |52 | k9! a2 | osa| 1l w8 one | 25 09
“Laborers ’5"’*. Wl 52 ] n3| 33 BTN YRR 05 | 00 | 04
‘Sarvi’ce. 12,7 | 6 16,1 ‘5;4 1.6 ; 2,9 Bl 17 3 3. /:2.0' | 7 08
Saple size 29 | 2318 | 28 | 3,315 SR TV ,518| 6y | Me 1 1,%

.
-
g +

SQURCE: 0.5, Bureau of the Census, Census of P0pulétion 1970, Public Use Samjle Tapes.'
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Table 12, Soven Southem smsk
Occupational Distributions for Females with Some Collsgs, by Ageand Race
- [in percent] . o

\

Years of school

1]

Thirteen to fifteen

¢ Post-graduste

Aruitoxt provided by Eic:

| Occupation Sixteen j &
'y i . ) '
‘Blacks | Wnites | Blacks | Whites | Blacks | Whites | Blacks | Uhites | Blacks | Whites | Blacks ‘hites
ugé:g §O'undere§0 30 %o' 65/30 to 65) under 30|under 301 30 to 65 30 to 65 under 30 under 30 30 to 65 30 toG
Professioral and | . \ o B
tochneal | 13,0 0| 128 | 280 | 2.5 25 | 67 | 866 | 38 1 %27 ) B8 83.6; M8
Wanagers '1‘ 1.7 2|9 504 6.5 2.1 03 1.9 [{'05 : lh5 lol} 607! 6.6
sles R R A T B E R TR IR N YA
Clerical 53,9 | 58,9 | 28,8 | 48,0 | Mt | 194 62 | 09 ° 20 s 1 300 N6
Craftenen 2| 06 | 08 Tkl 00 | 00 | 00 | 05 L 00 | 00 | 000 0
Operatives | 500 19 | 6 |25 | 49 0 10 | a0 0,0 10 | 3.0 18
Laborers L5 [ 02 | 08 | 03 | 00 l 00 1 00 1 0 ) 00 ) 00 ) 00 0
Service 150 | 96 B8 | 5h | 2l k| 33| 23 0 00| 14 2.ai 1
: . ! '
| : . !
Sample slze W3 1 2,24 | 240 /é,jlﬂj A2 | 1,040 L9, 11,33 2 | 09 134 I 72
SOURCE:  U,S, Bureau of the Census, Census if?opulation 1970, Public Use Sample Tapes, ' '
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CHAPTER 10 R gy
w . . oy

MIGRATION AND RACIAL INCOMES IN SOUTHERN SMSA'S

L s

Migratidn may be viewed narrowiy in terms..of costs and returns to
individualg and familids, or broadly in terms of costs and benefits fo the
whole community. The decision to migrate may be made on an investment

'basis: the rate of retufn to moving is that rate which would equate the

present value of the\diffeﬁbﬂce between .income streams in the place of
departure and the place of destination with the.cost of moving, and the .
move is made if the return is high:enough to justify it. However,
migration decisions made solely on this criterion would work steadily
toward eradicating regional income differentials for comparable grades
of labor: the persistence of such differentials implicates other less
purely economic motives. In fact, actual population movements sulgest
that non-monetary considerations-%psychic costs and returns--are deter- .
mining for many, if not for most, migrants and potential migrants. 1/
Nevertheless, economic factors cannot be overlooked in-analyzing
the size and direction of population movements into and 6ut of the South,
?nd rura]eurbg;fmovement§?W$tW§h;the South, since World War II. The
ntroduction capital intensive methods in agricultural production, = «
particularly in cotton, reduced the marginal product of many Southern .-

- farm workers to near zero, with the result that the difference between o

the income streams in agricultural employment and urban employment be-
came, for all practical purposes, the amount of urban income. 2/ Tens
of thousands abandoned the rural areas and headed for Southern SMSA's.
Others continued to live on farms but adopted nonagricultural occupa-
tions as the primary source of income; still others left the region

. directly without using Southern cities as way stations. Those who set-

tled in the SMSA's provided an indirect stimulus to regional out-migration
of blacks who were already in the.cities by competing with them for the

low skill level kinds of jobs offered blacks, regardless of qualifications,

in the "pre-civil rights" South. :
U U . 05 A
The migration pattern just elaborated led to one of the central
arguments of the.Black Employment in the South Project: namely, that
. i 3 .

%/ Larry Sjaastad,."The Costs and Returns of Human Migration,"

Journal of Political Economy, Supplement, LXX (October 1962), pp. 80-93.

2/ The difference became urban income and almost nothing. It is
futile to argue whether such.people were pushed out or puliled out. From
one viewpoint, the oppartunity to earn more outside agriculture represented

.a lure--pull--to people whose- contribution to agricultural output had be-

come negligible; from the other, the inability to earn mere subsistence in
agriculture constituted a "push" into other alternative$:

. . ' o s Lt o
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_ the major changes in the methods of agricultural praduction which.led to
large scale displacement of agricultural®labor out of the Yural South re-
sulted in a reduction of the absolute and relative qual¥ty of the black.
work force in Southern SMSA's. This reduction ‘came about, according to
the argument of the BES study, as a result of the following sequence: - !
(1) blacks coming into the SMSA had less education and vocational_train=_

. ing than blacks already.in_ the cities, but they swelled the pool of labor

! available for the kindg of jobs offered blacks, regardless of qualifications;
(2) the increased competition for jobs in the cities spurred out-migration
gf better qualified urban blacks to other regions. The two--in-migration -

o the cities of rural blacks with qualifications below those already )

- there and out-migration to cther regions of urban blacks with above average: .
qualifications--combined to lower the quality.of the black labor force Lo

. in the affected cities. . -

’%_ _ " Educational levels in rural-, nonmetropolitan areaé, however,
A are ganerally lower than those in ‘urban metropolitan places.
W - Consequently, in the mass rural-to-urban movements that occur,

migrants,” even thotgh-on the average they may be better educated

than those they leave behind, are likely to be educationally -

disadvantaged in their ‘urban destination.. This has apparently .
. been the sityation in the past for blacks in the United States. 3/

The argument is direct and straightforward and would seem to lend
~ itself ideally to testing from the kinds of data that are available

-on the 1970 Census tapes. However, there_ are two distipct difficulties -
in relating these data to the preceding argument: (1) the daty, for an
SMSA cover only in-migrants to that SMSA and data on.out-migrants from
the SMSA can be picked up only by a search of the entire country,. which
is prohibitively expensive in computer time and money for small scale
projects; (2) the character of in-migration to Southern SMSA's chanhged
drastically between 1960 and 1970 so that the in-migfant data on the
1970 tapes may not reflect at all the effect of in-migration in the.
1960 to 1965 period, much less in the decade of the fifties when dis-
placement of blacks from Southern agriculture was heaviest. This is. -
true both because of improved educationdl qualifications of rural in-
migrants and because-a higher proportion of jn-migrants to. Southern SMSA's
in 1970 came from other SMSA's than was the case in 1960. o D e

“Whatever the situation in  the past, the dominant stream with .
respect to type of residence for black migrants now is from S
one metropolitan area to another . .. about 65 percent of . '

- the migrants to metropolitan areas oyer the 1965-1970 interval . -
had lived in a metropolitan arem in 1965 . . . with almost no
exception, the proportion. of in-migra : m'othef§' tropolitan
areas is substantially higher in 1970 than in 1960 . .. . The ..
change is particularly noteworthy -among the 14 SMSA's in the .

" -
o
Ay

3/ A.R. Miller, "The Black Migrant: 'Changing Origins, Changing
Characteristigs.” Paper presented to W.E.B. DuBois Conference on the °
‘American Black,.Atlanta University, Atldnta, Georgia, October’, 1974 (mimeo-
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A

South--in 1960,.in-migrants to all of thenf were predominantly®non-
metropolitan in origin; by 1970, ten were receiving at least a.
slight majority of.in-migrants from other metropolitan areas . . |.
The black population is now so overwhelmingly urban, metropolitan .
residence, the remaining rural, nonmetropolitan pgol is so small .
that we can anticipate dnly further increases in the dominance .
‘'of the intermetropolitan stream among the black migrants. 4/

Since data from the 1970 Census were not available at the time of
the BES study, it was necessary to rely on earlier studies for in§ights
on the educational characteristics of out-migrants. The best known

- of these is that of Rashi Fein, which showed, as did all others, that
black out-migrants from Southern cities had better educational qual-

-ifications than those who remained. 5/  There is nothing on the 1970
tapes to create doubt-as the continuing validity of this finding.
In short, while it must be admitted that the 1970 tapes do ]ittle to
substantiate the BES argument, they also do little to counter it. The
migratory pattern has changed too much for 1965 to 1970 data to be very .
helpful in regard to the 1950 to 1965 period. ’ ,

s There is one additional aspect of the BES conclusion that should

" be mentioned. Implicit in the argument that migration widened racial
income and occupational gaps in Southern SMSA's is the premise that
it either left the quality of the white labor force unaff&cted or act-
ually improved it.. Their reasoning is straightforward: the post World
War II growth industries in the urban South called for skills with
-above average educational qualifications, and it was necessary to im-
port highly trained managerial, professional, and, technical white
employees from outside the region. 6/ In fact, many of the largest
plants were branches of national firms and manning them properly in-
volved no more than transfer of top level employees from established
plants elsewhere. Data on the 1970 tapes have-the same 1limitations -~ ~
for checking the validity of this premise, which relates *o the fifties
and early sixties, as they do for the previously mentioned one regarding
black migration, but they may be used in support if handled with reser-
vation, primarily because studies devoted to the characteristics of’
migrants show no such turn around in white migration patterns in the
sixties as was the case for blacks. At.%orst,the 1970 tapes permit
estimation of. the effect of current white in-migration on the present

A

4/ Ibid. L ‘
"5/ 1t should be emphasized that studies of net migration, though -
useful for many purposes, miss much of the impact under discussion here.
For example, gross in-migration of 10,000 poof1y qualified blacks com-
bined with gross out-migration of 10,000 well educated blacks could have
a sizeable adverse effect on the black labor force profile in a given, .
SMSA, yet net migration would be zero. : ' '
6/ Maddox, op. cit. - ’

/
117

135 /



white lahpr force in §outhern'cities.'

\\ Despite the foregoing limitations, there are several useful ob-

sery§t1ons that can be made directly from the 1970 tapes. To begin,

“if-migrants to Southern cities are quite like in-migrants to non-
Southern cities in that they are well ahead of the resident population®
in median years of schooling (Table 10-1). Not surprisingly, in view
of this, they are also ahead in occupational status, with higher indexes
of ocCupational position across the board (Tables 10-3 and 10-4). How-
ever, 1t is surprising,/at least at first blush, that in-migrant whites
of bqth_%exes 1ag in earnings despite their occupational advantage, and
.in-migrant blacks .lead in earnings by less than would be expected from

- their lead in education (Table 10-2). Apparently seniority and wage
increases associated with length of employment, combined, possibly, with
better labor market- information, largely offset the migrants' advantage

¢ in education.and bring enough higher earnings ‘at given occupational levels

to yield, in turn, higher median incomes. 7/ cL -

Disaggregation of in-migrant data by educational level reveal

1ittle that is unexpected. They show white earnings ahead of black earnings
at all-levels of education: this observation is valid for -both sexes and
for both in-migrants and residents. 8/ They also-show ‘that up to the
level of high school graduates black female in-migrants earn slightly
more than resident hlack females: this is true only for black males in
the nine through twelve class (Tables 10-5, 10-6, and 10-7). For whites.
the observation of the previous paragraph holds even more strongly than
was true for aggregation over the whole white labor force; i.e., residensgs.
out-earn migrants at all levels of 'education. Likewise, as was true
before, the indexes of occupational position for migrants relative to
residents are much higher than -their relative earnings (Tables 10-8

. through 10-13). "For whites, the migrant index is higher tjfan the resi-

 dent index in all cases except for males at the lowest edukational level,

where the ratio is .969. For blacks the same holds excepf at the top
educational level, where the ratios are .996 for males and .998 for

 r—— .
' \

7/ 1t is to be remembered that indexes of occupat¥onal position are
calculated on the assumption that occupational incomes are equal regard-
less of industry, firm, and location. Thus it is possible for an industry
to have an above average IOP, but below average earnings, if.it pays below
average wages at occupation. . : ‘

8/ Data in the previous chapter showed black women in the top edu-
cational category leading white women in earnings and occupational status.
,But the top educational category in that chapter covered women with more

~ than 16 years of schooling. The migrant sample was too thin to permit
that level of disaggregation of educational. data, so the top categories
' are not comparable in that high school levels are included in one, not
in the other.
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a : " Table 101 -
| Seven Southern SMSA's | -
| | Highest Educational Level Attended .

Insrigrants and Resident Population, 1970 .

SRR oot o
' | | Males ! ‘ o Fem_ales |
Haees &0 1 Hlack Cmite | Blak Wi te
Migrant Résident Higrant \Resident Migrant| Resident|Migrant |Residett|
0105 © - |22 | 32 | 182 | 184 20 | 275 |182-] 156 ,
6 sa ] B0 | we | k9| 39| 63 )3.8 bt |, "
o se | ee | b se | 53] 63 |33 | ub
B 67 | 98 | 60| 9k | 73| % 63 | 92
Cogtent ok |28 6| 22 | a8 Ay |53 | A
12 o o | 133 | 190 | 02 |22 [ 102 %5 |0
Btods |92 | k| 160 [ 16 |04 [ 50 |50 | 104 |
6 |10 |00 ] 59 | ke | 20 |83 | 3|
iore than 16 | 23 | 0.9 | 92| & AT RF. ;3.3 1.8
Sample size | 654 - 5,993 6,522 19,160 ;751 7,244 | 6,661 | 21,140
Median years .I . = | |
: of schoOll/ 193 12 e 0.8 | 9.6 | 80 |11 | 102

1-’gThe years of school column give highest grade attgnded, so the "real class ,

‘\limits'in' terms of years of schooling ares 0<x*5; 5<x6,0; 6,0¢x°7,0; 7.04x* oo

8,0; 8.0 5% 115 12,0 x5 12,05 12,0¢ x 15,03 15,00 x*165 16,0<x, The medians |

7 reflect the real linits, Wote that 12 in this categorization does not imply a high - 13

+ -« school’ sraduate but only that the percon did at. least some cenior level high school 8
40 work, | Thisis fhflected in the "real"clacs limit, which shovs the student has started

FRICT but not necesearily finishea tha 12th rrade, fie., 1.0 1 12,7, S

=== SOURCE: V.S, Rurcan of.the Ceneus, Cancns of Powulation 1070, Public Use Sapnle Tames.
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Sample size | 393 | 2,050 | 4,340 (1,105 | 32 | 2,675 | 2,78 | 7,7

Tubte

‘Table 10-2, Seven Southern SMSA's
- Barninge of In-migrants and Resident Population, 1970
| By Race and Sex
fin percen |

 Males , | Females

Earnings © Black Thite * Black - | - Uhite

|[Migrant (Resident | Migrant| Resident| MigranthResident Migrant [Resident

Less than 34,000 ’-}1 05 l}’-}oz 2?.0 , 23.5 ’ ?6.7 | 8606 6005 55;8

0000 t0 5,999 | 26,7 | 26 133 | 100 |k | s fas | 2 |

06,0000 7,99 | 19.8 | 183 [150 | 4 | 63| 8 126 | 133
B0 t0 9,999 | 99 | 8 [ | 169 | 23| 23| 35 | 45
$10,000 b0 16,999 1.3 | 26 [199 | 215 .03 | 06 | 1| 23

tove 315,000 | 0.8 | 20k | 9.0 | 100 | 00| 02 | 04 | 0w |

| 177
oo S5 (S | 0,26 3816 | 82,608 52,80 | 93,306 | 83,584
mtol i g S0 | e | = | 79 o#] - | -

l

’

. o ,
L/Ratio of black earnings to corresponding category of white earnings.,

SOURCE: U,S, Bureau of the Census, Census of Population 1970, Public Use Sample
Taves, These data are for individuals vith some earnings income, Earnings are
defined to be wates, salaries, conrissions, bonuses, tips, They do not include.
income from professional practice or nonfarm businesses. See 1.5, Bureau of the
Census, Public Use Samoles of Basic Records from the | 0 Census: Descrivtion and
Technical Docurentation (Jashincton, D.C.: Government Printing Office, 1972), pii

K b 12
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Table 103, Seven Southern SMSA's
| Occupatlonal Distributions, In<figrants and Resident Population, 1970 f
*- By Race and Sex

o | Min percent] x\X
oo Malesow Femaleg\\L

—_—

Occupation Black © Mhite | Black | thite

figrant | Resident|Migrant| Resident [Migrant |Resident | Nigrant Residen

Pr°§§§§i§§§i;'ﬂ 13| 36 |22 128 [0 | 20 | 13
Manager | 24| 23 | 1390137 | 08 | W6 | 37| k2
\ Séles | 2.2 | 1.6 | 1.2 ’ 9,9 | 50 | .45 | 9.0 | 11,9
Clerisal | 1284 75 | 83| %2, 20 | 89 | 25 | W
ot | 155 | W9 [ 180 [ &k [ 17 | 16 | 12| 18]

| Operativeé | 315 | 29,5 U162 [ 1646 | 1746 94 9,6

Labo:égg—’\ L6523 | 55| 63 | a8 | 2k | 06 | 06

Service | 19| 183 | 68 N6 L@ | 3|12 | 136

[ smplestze | M3 | 33% (W59 13080 |36 |23 | 3,780 (10,23

3 ; ' ' R l

Y1 - g . -

SOU?CE U.u. Dureau of the Census, Census of Population 1970, Public Use Sample
Tapes., | '
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Table 10-4, Seven/ Southern SUSA's

A R " Indexes of Occupational Position, Y970
o= ' In-migrants and Residents, by Race and Sex
; Males  Females
Occupation {:  Black hite Rlack = |~ 'hite

ﬁigrant Recident :Migrant| Resident MigrantfResidentJMigrant Reéidént

_Professional;

tecmieal | B2 |05 | 2407 | A7 9| 8 || 95| -
wmezer | 25| 28 Lm0) 1,88 50| w0 | 20 p | '
Sales 8 | 1| 2| 8|t | 103 | X5 2T

Clerifel 1,00 | 597 | 61| 73| LA s 1,975 |2,08
cattuen 1,569 136 [ 10| 205 3| 6| 5 "

- Operaiiges 2,239 '!2,097 1,002 1,50 [ 65| 684 | 39 | 3.
Labor§r$ . w8 1009 | 5| ws| 8 % | 19|00

H

< servite g [0 | e | wm | w109 | 38 | 36

semple size | 415 13,32 | WSO | 13,087 | 361 | 245 | 3,180110,213

! 03 58 6,020 | 9,030 | 860k | 1170 | 3,84 | bion | 38
R&tiJO 2'2'/ 'L 93.8% 96.2% , 9007% _ 9\1'}05% .

é;l/Black to vhite for same category.

§ g/Miqrant to resident, by race, . o
{ SOURCE: U,S, Bureau of the Census, Census of Population 1970, Public Use Sample
Tapes, tedian incomes used in calculating the I0P's vere taken from U.S, Bureau of the 1
~, Census, Stptictical Abstract of the U.S, %Washington, D,C,: Government Printing 0ffice, 44
1972), They are, for malest profescional and technical, 11,249; managers, 12,304; sales,
o 8,321y clerical, 7,965; craftsnen, §,833: operatives, 7,107; laborers, 4,839; service,
"ERIC 5,58, For fenales, they are, in the sane order: 6,8%03 6,224; 2,279; k,6hé; 4,276 12
S 3,889 3,151 2,541, | . L

B
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Table 10-5. Seven Southern SHSA's
Earnings of “Residents and Migrants i
Educational Level, Grade Eight or Less . /
By. Race and Sex L
fin percent)
Hales Females
- Earnings Black White '~ Black White
K . 1grant Recident Eigrant Resident‘Migrant‘Reéident‘Mig:ant
. Less_than i 000 53:3 | U6 | b | 25.3 90:2 | 99| Bl 76 fif
U000 60 5,999 | B3| B3 [ B3 | 8| 59| fh | 102 183 j
5,000 t0 7,99 | 6.7 | 170 | 17,5 | 3.0 | 20| 06 | 36 57 |
0010 0,988 | 53 | 68 |1 | 166 |, 20| 00 | 09 [
10,000 80 14,999 1.3 | 12L& 1l | 00 [ 00 | 04 Y 10
Jbove +$15,000 ‘_“;0.0 0.1 3.5 28 1 0.0 Q.O .Z0.0lzkk*Urj’
saple size | 75 | 1,088 | 51 [ 1,968
Hedian 133,552 | $4,206 | 35,233 | 96,556
rtic o 6.2
Retio &7 Bad ||
! , :f'
) ) ;
| P d ]
)
-/ﬁote small sample, :
e/ Ratio of black earning to correspondinm category of white earnings.

z/ﬁigrant to resident, by race,

_ SOURCE UuS« Bureau of the Cengus, Census of Population 1970, Pub
3

-

[

U
%ic Use Sample Tapes, -



, Table 10-6 Seven Southern SMSA'
“ . Barnings of Residents and Migrants | o,
: Educatlonal Level, Grades Nine through Twelve = . o
"By Qace and Sex
| lin percent] .
‘ ? h . ) ’ . omi——
‘. - Fales . ”“Nn!oo -
CBarmings ) Black | mite Slack | qﬁ{y ;;
o - -+ T _ wl »
| ‘Lgrant Resident {tigrant | Resident Higrant Réﬂin.nu Wopant | B
Lo 00599 266 | 0w o 169 |30 [, || K
o B0l A0 85 |08 | 89|55 | 2 | g, | |
Mt 19 09 | 23 | 180 [ 22| 00 | on a ||
fhove 515,000 |04 | 03 | k| 57( 00 | 0. P B
Saplo size . 229 L 1,539 | 1,74 ) 5,959 | 00 3 | 30 "
fedan 1505 2,300 | 56,808 9,534 (92,508 | 2 noss|
Iotio W S sag || Baufiey 6.1 ot
| - fatio A B sl 6 ,,,,, -
i , A ,

I
! ’ . ' 4 . .
. . . . ‘ \ | -
N . ) . , ' .
\ ) ) . .
. v ] " » . '
)

l/1?atio fof black earnings to corresponding cate ory-of white ““fningo

K kiprant to reoldent by race,

I nlgUgnnea U3, Bureau of the Cencus, Census of Population 1970, 11, 4o K 148
EKC C oL 1 o

wll Toxt Provided by ERIC
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Table 107, Seren Sauthern SSA's

A

- _— * Earnings 0 osidents and Migrants R /
Y EducatlonalL , Hore than Twelve Grades, , .
« "By § ce and Sex ’
fin nercent] ) '# -
. Males = - Femalea
Larmings | Black . mite. | - Black | ihite

s
toes then §4,000 571 | 37 B4 [ 19k | 6] 98 | 0.2 | 162
00 10 5,999 | s | 90 | 26 | w| oma | 2a e
8,000 40 7,99 | 2.2 | 28 |19 _n.? 4 wo| p0 418.7 1800

38,000 to9,99§ 4649 | 152 15.8hv 14,0 1 60| 97 | 53| 93

o000 to e 22 70 | 23| %0 | 10| 29 | 2 | 50

‘Vigrant [Resident | Fisrant| Resident|kigrant Reident [Vigrant Resident

-

Cpove 15,00 | 22| 22| 160 23 | 00 04 | 08|08

Sale.size | r91' 50 12,08 | 3,498 | 100 L[ W5 {1,173 | 2,100
. 7 IR ] | | 9 |
Nodlan - 135,201 | 35,65 | 98,597 | 89,61k | 13,077 14,012 45,984 | 4,367
wind L e |m | ALK I |
atio 2 ﬁz/ j 2 o] b ) G I R
/
\
. 149 | -/ Ratio of black carninr;s tc correspondln{' catenory of white earnings.
, : -/ Migrant to resident, by race, ,
: | S0U2CE: .S, Bureau of the Census, Consus 'of P0pu1ation 1970, Public Use Semple
ERIC -Tf‘.?es' S A N ] ]

;o




\ . Table 10-8, Seven Southern SHSA's : ///, N
- Occupational Distributions, Residents and Migrants
Educational Level, Grade Eight or Less * 7
By Race and Sex ' ‘
fin percent)

| les - | - z-Femaies
Occﬁpation J Black hite . |- Black | . Uhite
plinrant Rezident |:isrant Tosident Higrant Resident kisrant Resident
Profesgional; - | B IR |
 technical b | 05 | 2.0 W2 00 25 | 3k | 2i
- Fanagers 1 1.3 '517 B 9, C00 ] 09 a7 | k3
fales L 00 08 F sz 7] 29 18 | 88 | 129
Clerical 22 [ 3.5 | 5 501 861 53 |128 | 148
Crattomen 190155 |58 3| 290 a3 |20 | 34
 Operatives 20 | 00 | B0 | %o B6| B [306 | 30,3
Laborers D200 28.9 108 | 79 86| 28 |2k |
Scyvices, i f 16,9 .19.0I“ 97| 108 8.6 | 61,2 |28 30,3
R .:
7 Sample size | i 89_ 5‘1,30§ f<h 647 2,581 351/ Q}}g/ .}28 | '1,243

| l/ﬁ sanple this émall‘implies'sizeable standard errors in the individual cells: the
percentases should be taken as an indication, nothing more, :

) ‘ i ‘ ;
| =/There were 502 resident block females in household service, a category not included
- 1n the percontase distrivution, This is larger than the entire number employed elsevhere:
in fact, it is 53,6% of the total envloyment of black females in this educational’ grouping,
- The corresponding percentage for white females is L,1%!
SOURCEs  U,S, Bureau of the Census, Census of Population 1970, Public Use Sanple Tapes,

| . 152
1% 9 ?




Table 10-9, Sevel Southern SMSA's i /
Occupational Distributions) Residents and Migrants g
Educational Level, Grades Nine through mwelve
B¥ Race ~.v. cex
in gercen"[
Nales Females
Occupation . DBlack White Black hite
Viprant [esident [ierant Resident |Migrant| Resident|Viigrant Resident
Professional§ . -
technical 26 | W7 | N Sk | 58 p 50| R |6
Hanarers 1.7 1.9 | 124 | 11,3 0.5 | 1.3 S L0
sale” 20| 16 [ 100 | 95 | 53] 50| 10| 132
Clerical 1290 83 | 80|10 |86 {193 | 57| 5k
" Craftsuen 183 | 150 | 259 | 2.5 | 2k 1.8 e 19
Overatives . | 39,0 [ 31,9 | 193 | 18,6 | 199 | 20.0 10,5 | 9.0
¢ |
Laborars 1,70 199 | 75 | 76 | 3k | 34 0.7 | 0.7
Services | 8.6 | 195 9.1 g$9v 13,0 | k3| 150 | 138
sple stze | 25 | 1,665 | L7 [6617 | 26 | 1,56 | 1913)6,20
’ /;
i
u F i
1 )

Tane

£
404
S8

SOURCE: U.,S, Bureau of the Census, Census of P0pu1ation 1970 Public Tse Sample ’f
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" Table 10«10, Seven Southern SMSA's

“QOccupational Distributions, Residents and Migrants | /
Bducational Level, More than Twelve Grades . - ’ I
e . ¢ ‘ By Race and Sex | !
e | fin percent)
| ‘Males | | Females

_ Occupation | Black . | - Uhite Black © ibite

| Migrant Residentldigrant Resident|Migrant| Resident Migrant Resident
Professional; - - '

~ technical 22,0 | 2nh | 00 | 317 P33 | 857 | W50 35.8
Hanager 551 5.9 | 175 | 6 | 1| 32 | k3| b
Sales o | kbl W2 139 WO | 50 | kb | 66| B
Clerical LB 187 93 104 3.7 1 30.2 | 37 | U35
cattemer | 90| 10| 75| 1m0 00| 0k | 08| 07
Oneratives ‘. 16.5J 6.0 1 5.5 58 | 7.5 L6 19| 15
Lborers . L 330 88| 23] 30 00| 00| 01| 02

| ’ l : | | . ,
Services C15k L 108 | 0L 33 1108 | 133 ] 60 ] 5.2
Samplepsize . 91 | 355 |2,055 | 3,989 | 120 | 4% | 1,539 2,680

| | . N
¥ . #F

0

i

o | o 156

| a vr ' |
SOURCE: 1.5, Bureau of the Cersus, Census of Population 1970, Public Use Sampl
Taes, s - ‘ ‘




o ~ " Indexes of Occupational Position, Residents fnd Migramts ! ,
« 3 Educational Level, Grade Eight or Less - | o
i | By Race and Sex | |
- Males ' | Females

" Occipationa .| Black  White Black ' inite

e uigrént Resident [:igrant Resident |Migrant|Resident|Nigbant Resident

.- :,L . rlfporm \
Professional; : ‘ - :

 technical 56 56| 22519 o | 2| 16
Manasers 135 21| 71| 120 0| % 168 268 |
Sles | 0| G| W | 39| 66 | W | 2| o
Cericll | 150 29 | w06 | 8| w0 | a | 55| 68|

| ‘ b

Craftsmen 1,687 | 1,369 {2,809 | 3,047 124 9& 9 162
Operdtives L9 | 2,032 12,08 1,862 1,0 | ey | 1,58 | 1,17
Laborers” o {103 138 | 55 | | om | 8| %
services | oW | 1,08 | 50| 601 1,255 | 1,555 | | 7

0 65 6,500 [ ,6 | 7,992 | 3,200 3,15 ‘35614 3,588
a0 Lo e || 88| 88 1

) . ] [}

%tio 5 1030 | %% 007|016

/ \

)
| ' !

“l/Black to white for same category.

2 Migrant fb resident, by race, o S -
" o SOURCE: 0.5, Bureau of the Census, Census of Population 1970, Public Use |
EBﬁEz Sample Tapes, | o o - ﬁ  158
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Table 10-12, Seven Southern SHGA's o e

- Indexes of Occupational Position; Residents.and Migrants. ' L
Educational Level, Grades Nine through Twelve '
| By Race and Sex o
| l‘*““"’;r Males - S Fémaleé'
" Occupation Mack | Mite Dack | . Uhite
@w | {igfaqt Resident |Hirrant|Recident Miérant Resident?uicpant_,Resident
Professional; | - ‘. |
technical 292 100|866 607 | 396 | 38| 423 | 417
anagers - 2090 2| 1,56 [ 130 5f e ,L 22 a9 |
‘éales | 175 133 8§32 : 2% | 121\ . 116' 51| 301 | |
Cleriéal ' k027 661 “l645 804 1,329 | 897 | 2,402 2,388 -
Craftsmen 1;440 1,334 ?;288v 2,517 | 103 | '?? | 60 x‘bgl f;%f%
gorstivest | | 2m9| 20| 132|152 | ms| m| we | w0 |
Clorers | W8 93| || e %] 2| 2.
s 4o || L] S| | B | s | [ |
| | | |
102 72090 6,859 18,399 | 8,294 4 3,724 | 3,520 | L,y159 | 4,159 -
o Ve s || e |
Patio 22/, o | 101.37' 05,8 | | 100.0¢
A ' . | «
‘l |
-/Elack to white for same categorj. o - , - )

2 Migrant to resident , by race, | ' - 160
arn SOURCT: U,S. Bureau of the Census, Census of Population 1970, Public Use .

~ ERIC Saple Tapee, 0

wll Toxt Provided by ERIC
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' ~ Table 19’¥3 Soven Southern SSM's .
Indexes of Occupatilnal Position, Residents and Migrants - W !
Educational Level, Hore than Twelve Grades . , - T
Males - | - Penales
Occupation Black- | Uhite - Dlack White
A . PFirrant Nosident |Merant|Residont [Mirrant |Resident [idorant Resident
¢ Profescioral; | SN . '
- technical. 12,075 | &7k 1,500 | 3,566 | 2,957 | 2,985 | 2,957, | 2,4k
Vanacers | v | as3 25| 106 | 199 | 28 | 266 ‘
. N ) , | ,}‘
Sales LB B[S0 | | 105 150 )l ‘-
L - (lerical ,;,‘.,»1-,'81;,0',. LI VO 328 1,1;?} 1,1;& 1,738+ __g_,'_ 21
Craftegen .| Ok | 972 | 662 72 B T R VAR R
Ciperaties (107 [ | ow2 | @ om | om | 5
Laborers - | 160 | 426 | nr| owy o 0 0] 3 6
services g7 | o | a2 | e | e |t m | 1 | 132
| : b ' ' 14
. 10P 8,22 1 8,452 | 9,938 | 9,807 [5,215 | 5,226 | 5,356 | 5,169
ot g | % o |
| Sl |
o 2/ 99,6 ﬁm 3 9980 . | 10360
| ¢ . | .
| __

l/Black to white for same caghtory. f ‘

g/Minrant to resident, by race, - 1
soUReH: U.S, Bureau of the Census, Cen a5 of Population 1970, Public Use Samp e

CERIC fapes. \ Mo leZ

wll Toxt Provided by ERIC
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‘females. In short, whether the data are aggregated over the whole labor
force or disaggregated into these three broad educational categories,
they show that migrants do very well in comparison with' residents in
terms of the kinds of jobs they can get, but don't do-nearly as well in"
"~ terms of_their relative earnings. : o

In summary, the in-migrant data make it appear that, on the average,
_in-migrants are Qgtte educated and have somewhat better jobs, occupa-
“tionally speaking, thgz‘dg‘residents, but earn a bit Tess money. The s

in-migrant data revead approximately the same btack-white relationships
as do the resident data, in addition to which migrants are such a
-ninority of the labor force--under 15 percent for blacks and under 35 .
percent for whites--that-+t"1s impossible to make a strong.case for the
argument that in-migration is widening racial income and occupational gaps
today. , S T e ‘ . )
7 It must be remembered, hawever, that these findings do not in any
way contradict the argument of the Black Employment in the South study.
" As noted in the quotation”from Miller earlier im this chapter, migration
of blacks into Southern cities in 1960 and earlier was largely rural in
origin, but by 1970 the pattern had changed. By then a majority.of thé
in-migrants game from other SMSA's, It therefore seemed useful to dis-
aggregate the black in-migrant data by place of origis<-urban or rura]--
to see whether large,differences in educational qualifications, earnings
and occupational distributions show up on the 1970.tapes. .If such rural-
urban differences were present in 1970 then they presumably would have
existed .in 1960, since rural blacks narrowed their deficiency #n educa-
tion in that..decade. ' : o

It shduld be-noted that the educational breakdowns in the rural- _
trban series are not as fine as was ‘the earlier case. The reason is that /, o
the sample becomes too small if the data are broken into more than three
levels of schooling: grade eight or less; grades nine through twelve;
more than grade twelve. Table 10-14 summarizes the findings. Qver one-
third of the white male in-migrants have more than a high school education,
and they are well ahead in this respect. Next come white females, with
more than a fourth of them above the high schael level, a proportion
which, -in turn, puts them far in advance of blacks of both sexes. Black
females are third followed by black males, who, as usual, trail in educa- .
tional statistics. e ) < . - f . ‘

%

. " Rural-urban differences are not as great as might be expected.. In ,
fact, in all four groups the percentages are quite close togethey. For ¢
three groups--black males, black females, and white males--thé in-migrants - '
who came from other metropolitan areas are slightly ahead in years of
schooling; but white females from rural areas®lead in the’ top two categories,
but their advantage is ‘as trivial.

Earnings data show a more marked differeritial in favor of in-migrants .
from other metropolitan areas than do the educational data. At grade
eight or less, metropolitan in-migrants lead.#fural in-migrants in al] four
race-sex groups, and the same is true for thggapp educational class, more

. 0 183,
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than twelve grades. Only in the nine through twelve grade category

is there any exception to.this rule, and there it is true only for

black females, where rural 1n-m1grants earn about $200 more (Tables 10-15,
10-16, and 10-17). Racial comparisons at all educational levels show
wh1tes ahead; the black-white ranges from a low of 56.6 percent for
rural males at grade eight or less to a high of 92.8 percent for rural-
females &t grades nine through twelve. The advantage of 1n-m1grants from
other metropolitan areas is less pronounced in occupation than in earn-
ings. At the bottom educational level, grade eight or less, inter-city
migrants uniformly fare better than rural to city migrants, but results
are mixed for the higher Tevels of education (Tables 10-21, 10-22, and
10-23). That is, metropolitan in-migrants had higher IOP's across the
board at grade eight or less, but at grades nine through twelve in-

~ migrant black males who came from rural areas were slightly ahead of
those who came from otherkc1tlg§a anc rural female in-migrants of both
races were ahead of those who originated in other cities for the top
level, more than grade 12. The tables show without exception, that

after standardization of the data by educational level and by place of
or1g1n wh1tes had higher 1nd3}es of occupationad position. :

In‘qummary, while it may have been true that m1grat1on operated to
widen earnings and occupational gaps in Southern SMSA's between 1950 and
1965 because of the lack of educational qualification of black~#a=migrants
it appears to be true no longe There are two reasons for this: first,

a much h1gher proportion than formerly of black in-migrants come from
other SMSA's; second, there is less difference in median years of schoolin
between rural and urban black migrants than was the case a decade or two
earlier. As a result, black in-migrants generally_fare better in compar-
ison with white in- m1grants than does the resident Ylack population rela-
‘tive to the resident white population. Iron1ca11y, that part of t rese
black popu]at1on in those cities which originated in the rural South®at

an earlier period serves now to pull the average qualifications of the
resident, population down, making today's in-migrants lookfgood by com-
par1son Thus the fact that blacks coming to the cities ffom rural areas
in the time of agricultural displacement had a negative effect on the
quality of the black labor force makes it easier for today's .in- m1grahts
to pull the averages up. Be that as it may, the 1970 tapes lend no
support to the argument that in-migration to Southern SMSA's is 10wer1ng
at present the quality of the black labor force, or reducing their earn1ng
and occupational status of blacks relative to wh1tes ‘-

*
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Table 1014, Seven Southern SUSA's
Educational Attaimment of Metro and Rural Inemigrants
1970 .
By Race and Sex
fin percent)

Bducational level

Race and sex | Crode elmht [ Gradesmine | Yare than
Ace and gex o less _[throvgh twelve | grade twelve

|Yetro | Rurel | Yetro| Rural | Metro!| Rural
Black males - | 2,5 | 15,0 | 434 | 41,8 | 142 | 1341
Black forales | 37 | 203 | wy | 135 ny {2 |
Miemles o 29| 307 | B2 | B2 | %9 [wa. | 4
thite fenales |25 | 88 | 129 | 130 08 |2

e —————— -

LT

LAt e s (R 'y L
OB T Trma of the Gonena, Conepe of Pemnlatior 1970, 166
Pyhls el Tamang The odueatinng] lavelr mara ngt i narepgantad \
nrvher binearos gf adenlg cirng nroblen-, %

165

134

Full Tt Provided by ERIC.
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Table 10-15, Seven Southern SMSA's Ny
Barnings of Metro and Rural In-migrants BV
- Educational Level, Grade Bight or Less R - FL
R y By Race and Sex | 1'&, :
Lo | lin percent] . s T
s ' i‘e—
 Males . | Females ~ .
Earnings  Black hite Black " ihite . L
\ ‘ u R
| Metro | Rural | Metro| Rural Metxlijural Metro |Rural. | -
Less than 34,000] 15,9 | 606 | 30,6 | 280 | 82| %8 | 8Ly | e85
000t 5,099 | 3B | 333 | 200 | 20 | 58] 82 | q0.5 | 128
5000 t07,99 | 108 ] 3.0 | 183 20 | 29] 00 | 58| &t | ¢
009,09 | 54| 30 || 28| 29] 00 | 12l 00|
310,000 to 14,999 2,7 | 0,0 | 11,1} 1.2 00| 0.0 T2 |00
Above $15,000 0,0 | 0.0 55 40 | 0.0} 0.0 ' 0,0 0.0.

Sample size’ i pl 3 o3| Y | o6 | %] w

Median 34234 | 93,300 45,940 | §5,833 '32,268 2,132 132,457 | 82,350 )
o tmm | s | bl o |
atto 2/ 12820 1 101,84 106,465 | 10464
| ¥
[ " - mh

’ l/ Black to white in game class,

p) ;
2l Metro to rural, by race, o v s
SOURCE: 1.5, Bureal of the Census, Census of Population 1970, Public Use Sample

Tapes. " ‘ Coam . , S | 168
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Table 10«16, Seven Southern SMSA's

v it il o o @ e MR 0 Mg

Earnings of Metro and Rural In-migrants
Educational Level, Nine to Twelve Grades

.meemﬁSw

fin percent] ,
Males Peﬁales
Farnings - Plack . hite Black Hhite\\
| | Hetro Hurai iﬁptrol Rural | Metro| Rurel | Metro | Rural
Less than$l,000 | 1.6 | W] 2.2 |27 82:9‘ 75.3 1. 5?.5 69,6
"34,000’ t0 5,999 | 2.5 | 20k 3.6 | b 128 | 2 25.4"" 20,6
:36,000 0 7,999 23.0_‘ 23.5‘““5 ,_18.7‘ 23,0 | 3 2.6 | 10,6 6.0
8,000 809,999 | 8.0 | 5.9 -“16.5' L 09| 00| 25 o
0,000 to 1,k 0.0 | 00 | 20| 150 | 00| 00 0.7 | 1
Above 315,000 '0.9 0.0 | 5l »' 2 100 00 ] 0.2 | 03
Samﬁle size’ 13 B 1,088 | w6 | M7 W I870‘ " 369
Vedien 3630 3,605 | 57,198] 86,670 | 82,41 52,65% 133,200 | §2,861
Ratio 1/ €6£+.4§" 69.03'5'-;‘ | 7"5;4% | 92485 |
Ratio 22/ 100,65 16709%‘ 90, ;' 1Ii.&% ;
)

-/Black to white in same class,

-/ketro to rural by race,

. SOURCTy
Sanple Tones,

%

.S, Bureau of the Census, Census of Ponulation 1970 Public Use

e snres v 0’ b v SRR e W.—-
W
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Tablo 1017, Seven Southern SHSA's

.. ‘

et b o B

Tarnings of Metro and Rural In-migrants
Educational Level, More than Twelve Grades

By Race and Sex

"in percent]

| Hales Females
Earnings Black | %hite Black - hite
( lietro sl [listro | Mural | Hetro | Rural | Metro | Rural
Less than 3£,000( 27,9 | 981 | 2.0 08 | 59,7 M3 |48 500
000 105,09 [ 163 | 5.8 | | 99 29| 3 |28 |t
5000 b 789 | 56 | 129 | 107 | 138 [ 16| M | 25|17
B0t 9 |29 | 32 || 152 | 97| 00| k|58
0,000 to 16,099 b7 | 0.0 | 26 | 208 | 18 00 | 27 | 18
ove 15,000 | 47 | 00 [ 190 | 88| 00 0.0 1.0 1703
I o
Sannle size I3 3 1,30 | ‘5!',6 62 '.1!35 778 | 326
g | S|t | 18,308 | 06 (35,30 2,62 [1 | su0m |-
BRI X o | 61
Rat.i-o 2 | 12,6 12k .4 103.7%
| } V"K ,
l -,

| L/This earnings distribution is 50 far out of line that no ratios were calculated
from it, The sanple is quite small, but hardly small enough to account for this result. 1,72

137

g/Black to white in same claés.

i44etro to pural, by race, . | ‘ | N
SOURCE: - 1 2u pfthie Censuz, Census of Population 1970, Public Use Somple Tapes.
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*“ Takle 1018, Seven Southern SHSA's

Occupational Distributions, Metro and Rural In-nigrants ‘
Educational Level, Grade Eight or Less
By Race and Sex ,
’ "in percent]
. Hales \ Fenales
Occupation |  Black hite Blaclk White
| ~ '
- Hotro | Jural |{ketro |fural |Metro | Rural | Metro | Rural
Professional; | A s |
technical 5.5 | 27 101 27 | 0.0 0.0 kb | b,
Fanager - 22100 | 7| SA | 00 | 00 32 |k
Sales 00| 00 | 79| 68 | 50| 00 [123 119
Clerical L3100 | 57| w7 | 50| 133|155 | 104
Craftemen 19,5 13,5 | 360 | 04 | 50 | 0.0 | 13T
Derstiver | 260|200 | &6 | 20 [ 100 | 133|303 |29
aborers 3,8 | 3 7,0 | W2 | 100 6,7 | 2.6 | 1.5
services - | 6.5 | 297 5.5 1 80 | 350 | €67 | 303 B8 .
Sample size b5 37 31 118 20 15 155 | 67

SOURCE: 1.3, Bureau of the Census, Census of Population 1970, Public Use
“Sample Tanes. o - v
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Table 10-19, Seven Southern SMSA's
‘Occupational Distributions, Metro and Rural In-migrants
Fducational Level, Nine thru Twelve Grades
By Race and Sex
fin percent]

iy Yales " Temales
Occupétion. Black Yhite - Black ' Uhite
| Metro | Rural |letro |Rural | etro | Rural | Metro | Rural
Profeseional 0
technical 3] 23 79 ] 76 7.1 48 6.2 | 6.2
Managers 0.8 | 1| 138 | 102 | 09 | 00 | 38| 26
Sﬁﬁs 4,2 0@” M | 8,0 | 642 36‘ 1.2 105.
' Clerical 2k 2| 29| 61 | Hb | 24 | B2 |48
Craftsuen 15,0 | 159 | 2.0 Fz?.z l2.7| 2 | b |1
5§L0perat1vea 981 13,7 18,2 | 21,6 | 19.6 16,7 8.4 11.7
Laoo;ers 202 | 138 | b 9.8 | 27 | w8 | 06| 04
Services 9.2 | 6.9 “8.3 8.9 | 25.9 ‘%é.h 3.2 18,6
Sanple size | 1i9 B | e 12 528
;

SOURCE:
sample Tapes., -

U, $ Bureau of the Cen us,”Census of Poulation 1970, Public Use

13
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AR Table 1020, Seven Southern SHSA's,, .
: | | "WmMmﬂﬁW%MmaMWMWMMJMMmm."., :
' Educational Level, More than Twelve Grades 7
| " By Race and Sex- - - ' - . \ o
Min percent] - °

o i 1 G 2L, - ————

‘ - © Males CFemles |

s i —— . &

Wite |  Black |  Vhite

. S st et

Ocoupation | Blask

’ NN ' ' . v , . 4 e .
e * Metro Rural | Metro | Rural ¢ Metro | Rural | Metro |Rural |-
’.-' , ’ ) . ‘ . ~ . N T F‘Eh-——\*&_i-mm‘#ﬁ‘ o —; -—’—o ' K ,.}"‘ :‘

Professional;. SR

tecmical | 8.3 | 156 | 309 | 10,6 @Jij@7ﬁmj'-wJ ;“%

| | | " o
.. Mamaer 10,9 | 0,0 | 19.2 | 13.8 1K 0.0, [k | 3.6 ,‘P;».’f"?‘
Sales | L3 6.2 | 152 |18 &;8§ 8.9, 1 69 | 93
' ' : R :

v

. :Clericai o ,:‘{9.6 Fa8a | 8.8 [ 109 |30 | 30 | 369 %3]
L c;affsmenfl.~f’ 87| 125 | 66| 81 b;éﬂfh,}o.o |07 | 2|
: Operative§&}' | 152 s | b | 28  1¢/;To 1op9 [ an o5 |
- lborers |- 22) 30| 22| 22 | 69 00 ‘{6;ré; 0.2 Qé\{;.:»
- Y Sepvices - '3 A,; ﬁ0.9€ .2}.9=u 3.7 1 ha | l4.1 R b : P 6;5 ;%'4.6 g-"{fli

. "f - B T
“ U Sample size C b6 (832 1,450 sk | LT

o

ol
" oa

5o [4,038 P45 1T
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(R . ible 1021, Sevsh Southern SiSA's C
Indexes of Occupational Position, Metro and Rural In-migrants ? )
+ Educational Level, Grade Eight or Less ' |
o By Race agd Sex
ol If:@? ’ Females 1
R : . . - ~7 I.. .
Occupation | Black Cite | Black Thite
Metro | Rural |l p“q‘ffj_'fﬂRupal Metro| Rural | Metro | Rural
~ Professional; . | N H' R | .
technical 73 306 |\ 21K 30 (v 0 04 307 307, "
| ) ] 1T : #Y
 Managers 271 0 898\/66& 0 0| 19| 265
o e - e
Sales 0 0 } 657 | sk | om0 | 20| enm
“ 'Cler"icall_ 342 0| \464 M| 232 18 | 7 183
- Lk : - e |
Craits men 1,730 | 1,192, 3,189 | 2,685 | 2| .. 0 5% |, 6k
Operatfv!s “ ‘1,855 2,1111_«? 1,819 ,969 1,554 | 517 | 1177 “1.,16‘2
‘Laborers 1 1,684 |- 1,176 2 339@‘ 68? [l o g2 | 4
Service %2 | 1,65 | 473 L@’ 889 1,695, | 70 | 910
e s e s, | 03| 0 |83,318 1300|3591 8,5
Cmton LB B BTN
Vrtio L fosag| T s 109 1018
o’ :" il Y . . :
B RERTN . %
; Jmack towhite, v @ woo L
' -/ Ifetro to rural /{y race, .\/ W ©o . |
SOURCE: s, P,,Bﬂ‘reau of the Census Census of Population 1970, Public Use .
: | ]4‘1 ) 0
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Table 10~22, Seven Southern SMSA's’ W

Indexes of OccupationaliPosition; Netro an

Educational Level “Crades Nine through Tyelve

4 . ByRace'and Sex - -

- . :..,..‘*
a v(u.\;

d Rural Inarlgpants

PRIy S

Lo

o

Males

. .
SR AN
Tt

i

Females

v

. t& Oc‘cu.:ha%i'onﬂi
- l:..,:l"_.,: ‘1‘-

LR g&"Metrpg”‘Rural‘

G Black:

o mite |

4 "
ke S
BN R Y

' . Lo 4

mite S

{Hetro

* Rural

4
!

i Yetro | Rural

' * -
hetl‘o . !

~ . DProfescional; |

technical /.
..Mangﬁeffv.
, Saiés. 1
‘Clerical
'.Gpaftfmep
l.a,oﬁéfétive;'
. ‘4 'ﬁfqboré.fs l

1 47,072
RETR
19

(52|

&

1037

9%

151
117

3,106

N

B |

| 103, |
.1“ %1 549

85.600 '?

;;'. It,220

103,64

R

y
P {

3 o

2 1
"< Metro to rupsl, by race,
the Cen

WAL e SOURCE:, U.S. Bureau of
oS ;e ‘loaﬁapes.' IR
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| lable 10-23. Seven Southern SMSA' Lo '1
Indexes of Occupational Position, Metro and Rural In=migrants, & ) !
- Educational Level, More than Twelve Grades o !
T "3y Face and Sex . / :
| Y ’ —\'Mafl'cs B " Temales
o : - R ‘ :
Gcowntion | Colaex | b L Tk | Uhite
’ | | wetro| Pural | votro | Tural | lefro | Rural |Yetro |Pural
Profagcion: ﬂ o _ ‘ | f
tnchmcwl“ | 3,183 },‘,‘?55 b, h80 | 4,567 | 2,935 '3,1f0 | 2,925’,1 5 ,09L {
" I?’;hnagers Sl 0 (a6 | s | o | e5|
S sle L oBS|ms L % & ap| | ek
S Cleniéal A 2 |0 B0 | 1,40 | 15 | 1,71 1,826
Cattensh | 768 108 [ 5[ s [ of. o) |
.vOper“nté‘Lves {1,080 88 33| 561 | 22| 26 8 19 |G
R B T B30 E 2 R N R B
. o X .l\ ,.} : . . . I 4 . ‘ - .
safice | 7| 1,9 | 26 I A N
P S
'159,001} 17, 870*' '310,'.0% 39,778 {35,206 |35,2% 48,325 | $5,458 |
hoatis 1 "89.8%‘ 80 50" o 327.8%-'92.0%, | IS T
Y ! i . , 1. r [ ' Y 3)-‘/
o & s | '-'102‘;'5%: SR 5 \9{'6% o
o ' b ' . { "“wj- o ‘ o, f"v ' ) A ’ 0' ' .
| SRR

‘{ "';'ﬂ‘black to whifel

""'"“ e %ﬁt” to. rura1> By, rahe. -
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Summary

. The principle objective of this report was to ut%lize data from
the 1970 Census to substantiate:the, findings and conclusions of the SMSA
studies in the Black Employment in ‘the South project. That project,
directed by F. Ray Marshall of the University of Texas, relied on 1960
Census data supplemented by 1966 and 1969 EEO-1 reports of the Equal
Employment Opportunity Commjssion: it seBmed advisable to see whether
the more recent 1970 Censgﬁ”data would confirm the employment pattefns
upon which the analytical(framework of the .earlier study was based. 1/°
A secondary objective was-to ‘use the 1970 Census’ data to examine in

*®  detail - more detail than was possible in the BES project - two aspects
' of black employment: one, the relationship between education on the
one hand and earnings and occupational status on the other; two, the
impact of in-migration on the quality the black labor force in the
- 1argesti7 v}pern metropolitan areas. ~

In ‘the ‘earlier chapters it was seén that occupational .distributions
generated from 1970 Census data virtually duplicate those made for the
Black Employment in the South study from' EEO-1 data. SMSA by SMSA, at
the city wide level of aggregation, there s _strong agreement between
won. them. The EEO-1.data cover large firms, 100%or more employees, while
&§;{%%,3; the' Census data cover firms of all sizes, so they together provide
coE strong presumptive evidence that racial occupational status is much
oot the same in small firms as in large firmg. It follows that the ab-
sence of small firm data had little effect on the labor market wide
analyses and conclusions of the SMSA researchers.in the BES study.
. ) .

ant respect: they supply information on earnings, in-addition tq®hat

on” occupation, which the EEO-1 reports do not. This earnings informa- = &
tion shows unmistakeably that the-black'worker's're]aijve earnings - £
position is worse than his relativ@& occupational positiong This finding
'hold$ even when the educational level is hé®d constant. Kcorrtbin_ati'or{q"ib-,_f |

Farther, the Census data extend the EEOQ-] reﬁbqﬁs in one impoip-

i of factors is apparently responsible: indexes of occupational position gb*‘.A =

"% are calculated on the assumption that median earnings are the same at
: given occupational levels in aglaindustjjés, whereas blacks are more .
: Tikely to be found in declining industries with below dverage wages at
.a11 occupational levels; b14cks .are concentrated toward the lower end.
of the spectrum of jobs that aré”combined in one Census class (a tech-
nician may be anything from a sophisticated manual.]aborer to a paraz
medic who is a highly trained medical specialist); b14cks are paid less

for performing the same work. The earnings data imdicate even more * .
definitely than did the-occupational data of the.Black Employment in the -~ -
e South study that unequal treatment in the labor market -itself remains, Rt
SO despite Title VII, a major problem for blacks.
1/ F. Ray Marshalt and Virgil-L.' Christian, Jr., eds., "The. R

" Employment of Southern Blacks (Salt Lake City, Utah: 'Olympus,Publisninj
Company, 1975. . ' - o
«
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3 .

~ The 1970 Census data do not support the hypothesis that in-migration’
of rural blacks lowered the quality of the black labor force in southern
SMSA's in the 1965 to 1970 period. Rural to urban migration of southern
blacks had slowed considerably.by 1965 if for no other .reason- than that
previous out~-migration had greatly reduced the potential for further
outflows, and more than half of all southern blacks lived in SMSs by
1970. Also, for the first time, the proportion of the black population
in rural areas was less than the corresponding proportion of the white
population. But it was not the declining flow of rural in-migrants
that was primarily responsible for. the reduction of the effect in- , )

migration had on the black labor force, though that was clearly one of

the considerations. The difference in median years of schooling : -

 between rural and urban blacks diminished greatly after 1950, so later

in-migrants were much better off relative to the urban labor force s
than were the earlier groups. Consequently, it is not unexpected that »
in-migrants from both rural and urban areas show earnings and occupatiocnal .
distributions that compare fayorably with those of the resident popu-
lation. However, residents,.by race and sex, generally lead in earnings
after standardization for years of schooling, suggesting that experience,
seniority, on the job training, and the like, give the resident. an
advantage, other things equal. . - '
ClND W

On the other hand, it is apparent that the 1965 to 197Q data on
in-migrants shed no light on :#gi.characteristics of black in-migrants
during the earlier period of #g&Vy displacement of the agricultural .
labor force. Many of the in-fifgrants from the earlier period had. -.[ ...~
become part of the resident urban-population by 1965, and“igofayids- o7 2 T
they pulled the average'schooling of the 1970 urban population’down, T i

. they served to make present comparisons morefavorable to recent ‘in-

migrants. More than.that, disaggregation of in-migration data by ~

place of origin, rural or urban, shows that in-migrants fném rural

areas have apout as much education, get as gogd-jobs, and ‘earn roughly

the same asdo in<migrants from other SMSAs. 3hus, even though black

farm operators will continue, for a Vvariety of“?‘easdjj&-re]ated'%o farm

size, availability of capital, and policies of the U.S.D.A., to be
disproportionately displaced from#outhern farms, there is little basis

for arguing that the relative position of the urban black labor force .
will suffer as a result. N : . e

Educational achievement is but one of many factors associated with
earnings. Native abilitygappegtance, the wealth and social position of.... --
orie's parents, the amount“and kitid of on-the-job training one receives, C
are others of obvious relevance. There is a high degree of igter-
relationship among these factors, and separation.of tha} partydf:any :
increment in annual (or lifetime) earnings that is directly traceable - -
to an increment in education is a difficult conceptual and émpirival-
problem. As onegexample, Lester .Thurow, in a recent:studyifor the
Department of L#or, points up the confounding betWeen_fé*Grhs to edu-
cation and returns to on the job training, and makes the statement: oo
"To determine whether there is or'is not a pesitive return to mare. _— f
education, it is-necessary to know thermarginal effect of more education

+on training costs . . . Without this training cost data, it is impossible

. . S e
’ . . . : o A LML s



to say whether higher education does or does not have a positive social
rate of return as an economic investment. 2/ Nevertheless, he does not
deny the importance of either, or both, and observes that "if the distri- .
butions of earnings is to be made more ecual, then the .distributions of
human capital investments- must be made more equal." 3/

" The notion that blacks in all age brackets have worked at lower
status jobs and have earned less at given levels of education is widely
accepted and is strongly supported by a large body of research. This
has been true in all regions of the country and it has been doubly true
in the South. It has also been asserted, and supported, that the differ-
ences ggtwegn'yddie;ﬁﬁd'black earnings and occupational distributions

. widen as edicational levels rise. The argument is that poorly educated
T members of both races are likely to be found in low pay, low status jobs
= .. L@kd in lines cf progression that dead-end well down the occupational
~-Tadder, but that whites have been able, to a much greater degree than
blacks, to break out of this pattern with more education. This also
has been pecuiiarly true in the South where there has been a strong trad-
ition against blacks, regardiess of qualifications, being put in super-
visory position over .whites. o

No attempt was made in this study to isolate that part of earnings
attributed to education, by race, age, and sex, or to develop the corollary
cost data needed to estimate rates of return. Hence #here were no calcu-
lations to show directly that the rate of return for blacks is on the
upswing. Instead, use is made of an underlying assumption that as the

racial earnings gap disappears that part of the gap associated with edu-  *
cation will also disappear, implying that a convergence in annual earnings
wil) bring about a convergence in the rate of return to education. 5

Studies that haye shown a lower rate of return to education for
blacks than for whit®s have led some to argug that education has but a
minor role te.play_in bringing blacks to full Tabor market equality.

s But this canétusion sidesteps the fact that regardless of relative declines:
in black earnings by level of education, blacks with higher levels of _
education earn more than blacks with lower levels, and that there are “ -
big jumps at the "credential™ high school and college graduate years.

‘+. Further, the 1970 Census data Show that young blacks at given educational
4 levels are better off relative to young whites than are older blacks .-
relative to older whites (which _is not Surprising since it has always
been true) and they also show that 1970's young blacks were-better off
- relative to that year's young whites-than were their predecessors ten
- .years earlier. Thus the 1970°data are.encouraging because, even though

Sk t K1 . . + e “
W T L A N N
i ~ ro

(© .. 2/ tester C. Tgurow, "Fipsh Redert on Manpowet Research Contract,
\‘ 221-25-23-36," M.1.%8, 19&,%.:1_8-—3' . < .
q : .3 Ibid., p..4 S
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racial earnings profiles are such that the black-white spread in annual’
earnings for an age cohort becomes greater as its members get older, they
shba today's young blacks off to a better start. More substantial - '
progress for blacks of course, would be evidenced by a coming together

of the earnings curves: then the growth in earnings for blacks would /
parallel that for whites, and there would not be the sharp divergence

in the middle and later earnings years that creates the sharp difference

in lifetime earnings, by educational level, for aggregation across the

whole black and white -labor forces. Data from the 1980 Census will -

provide substany@#l evidence in respect of shifts in these lifetime

earnings curves. ' ' - S

’

. Finally, the relationships fetween education and occupational status, R
by race, roughly parallel:those Between education and earnings, though
o thé'bLagk?occqpatjqnal;‘iﬁadvanthgéQi§_not:as marked as the earnings |
.5 disadvantage. -Black womdnsas,abualy aré better off relative to white
women#th8n dre black mlnrelative to white men, and black women at the
top édﬁ@?tiona]’1eveT”hctua11y appear to have better jobs than white
women. 4/° However, it is a measure of the disadvantage for women of both
- races that, at all levels of education, black men, despite their markedly 0
inferigr position relative to white gmen, are well ir-advance of black
"'women»?;.po'th‘earnings and indexes #f occupational position.

I~
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. 4/ The sample is too thin at- this level of disaggregation to-Be .
o unequivocal..in thts assention. . » : 2 »
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